
  

ZIMBABWEAN 

GOVERNMENT GAZETTE 
Published by Authority 

  

Vol. XCX, No. 63 3rd JUNE, 2022 Price RTGS$624,00 
  

General Notice 1198 of 2022. 

ADMINISTRATION OF ESTATES ACT [CHAPTER 6-01] 

Standard Chartered Bank Zimbabwe Limited: Unpresented Accounts 

NOTICE is hereby given, in accordance with section 100(3) of the Administration of Estates Act [Chapter 6:01], that the following 
drafts issued have remained unpresented in our books for a period of 10 years or more and contain credit balances. 

The relevant account draft owners are hereby called upon to notify us whether they wish to claim the funds and should send to the bank 
documents verifying their identify and ownership of the funds. 

If any account draft owner fails to contact the bank by 10th of June, 2022, the amount held will be forwarded to the Master of High 
Court as unclaimed funds. 

Dated at Harare this 3rd day of May, 2022.—Tonderai Chinyati, Head CPBB Clients Servicing, Transacting Operations, Standard 
Chartered Bank Zimbabwe Limited, Africa Unity Square, corner Sam Nujoma Street and Nelson Mandela Avenue, Harare. 
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General Notice 1199 of 2022. 

MINISTRY OF TRANSPORT AND INFRASTRUCTURAL DEVELOPMENT (MOTID) 

Notice of Tender Awards 

THE following tenders have been awarded as follows— 
  

Contract sum 

  

  

  

  

No. Tender number Project Name Contractor US$ Date of Award 

1 MOTID/ERRP2/17 OF 2022 Heany-Crowborough Road 'Leengate Civil Engineering | US$4 312 731,69. | 8th March, 2022 
2 | MOTID/ERRP2/6B OF 2022 | Motid/Errp2/2B Of 2021 | Fossil Contacting | US$5 616 275,53 | 21st March, 2022 

3. | MOTID/ERRP2/19 OF 2022 Huxton-First Avenue Drawcard Enterprises US$6 384 31747 | 11th March, 2022 

Supply and delivery of Bituminous : 

4 | MOTID/RDS/12 OF 2022 Products: Tabitha Merchants USS412 200,00 3rd March, 2022 
a US$406 475,00 

| Catmix: Stable 60 | 

Rehabilitation of Godfrey-Henly : 
5 | MOTID/ERRP2/16 OF 2022 | Road Frogmerge Construction | US$2 793 230.21 | 14th March, 2022 

Rehabilitation of Gudza-Waterland : 
6 | MOTID/ERRP2/22 OF 2022 | Road Frogmerge Construction US$4 182 264.21 | 23rd March, 2022 

| MOTID/ERRP2/22 OF 2022 | Rehabilitation of Delport Road | Bitumen World | US$7 808 112,20 | 23rd March, 2022 

| MOTID/ERRP2 /23 OF 2022 | Rehabilitation of Gazaland Road | Frogmerge Construction | US$1 178 907,11 | 20th April, 2022 

| MOTID/ERRP2 /23 OF 2022 | Rehabilitation of Machipisa Road | Frogmerge Construction | US$1 329 685,61 | 20th April, 2022 

10 | MOTID/ERRP2/24 OF 2022 Rehabilitation and reseal of Pleasant Mzansi Civils And Tar US$2719 789,22. | 20th April, 2022 

| Valley Road (Private) Limited 

Charring Cross Dualisation th 

11 | MOTID/ERRP 2/38 OF 2021 Roadworks and Storm Water Bitumen World US$2 684 268,45 | 5055 0 
| | Drainage | 

MOTID/ERRP 2/MSE 02/20 OF : Terraquip Agricultural 11th February, 
12 (2021 | Asphalt Plant Repair | Services | US$163 541,90 022 

13. MOTID/ERRP 2/08 OF 2022 —_—_-Rehabilitation of Goodhope, St Frogmerge Construction US$2 257 321,71 | 9th March, 2022 
Patricks and Tongogara Roads | 

14 | MOTID/ERRP 2/08 OF 2022 Penaloilvation,ot Goordhope,,5t Tensor Systems US$2 334 463,05. | 9th March, 2022 
| Patricks and Tongogara Roads | 

15 |MOTID/ERRP 2/08 OF 2022 menabiliiarionSrGoouliensast Tarcon (Private) Limited US$6 807 311,93 | 11th March, 2022 
Patricks and Tongogara Roads 

RDS/ERRP2/MAN/GREEN Pe 
16 MARKET-FLYOVER ROAD/15. Rehabilitation of Green Market- Globeny Construction US$336,767.40 | 0th January, 

Flyover Road 2022 
| OF 2021 | 

17 RDS/ERRP2/MAN/ROAD Road Marking of Harare-Mutare Degesh Engineering USS15 857.11 3rd February, 

| MARKING/16 OF 2021 LOTA | Road (Private) Limited | , 2022 

RDS/ERRP2/MAN/ROAD Road Marking of Mutare-Masvingo : 3rd February, 
18 | MARKING/16 OF 2021 LOTB Road Road Traffic Services US$76 724,16 2022 

RDS/ERRP2/MAN/16 OF 2021 | Road Marking of Mutare-Juliusdale . 3rd February, 
19 LOTC Road Road Traffic Services US$42 587,13 022 

RDS/ERRP2/MAN/16 OF 2021 | Road Marking of Rusape-Nyanga ; . 3rd February, 
20 ‘LOTD “Road Road Traffic Services | US$106 536,53 2022 

Valuation of Properties at Mbudzi ; 22nd February, 
21 | RFQ 59 OF 2022 | Roundabout | Southbay Real Estate | US$22 080.00 022 

Valuation of Properties at Mbudzi Amazon Real Esate Agents 22nd February, 

22 | REQ 59 OF 2022 Roundabout | (Private) Limited | US$30 915,00 2022 

MOTID/ERRP2/RDS 05 OF Seke Road Reconstruction and Bitumen World (Private) 

23 | 2022 | Asphalt Overlay Works | Limited | US$2 603 364,71 | 7th March, 2022 

RDS/ERRP2/MAN/HARARE- Devesh Enei . 
24 MUTARE BRIDGE REPAIRS/ __ Repair of Harare-Mutare Bridge Sees engineering US$32 371,44 10th March, 2022 

(Private) Limited 
| 18 OF 2021 | 

RDS/MAN/EXTRS/RBZ Rehabilitation of RBZ Cottage . ws 
25 "COTTAGE ROAD Access Road (Nyanga) CMED (Private) Limited | US$495 342,73 10th March, 2022 

ROD/65/2/2/29/KM/TWIN 
RIVER BRIDGE AND Reconstruction of Twin River and . : 

26 MUTYIRA CAUSEWAY OF Mutyira Causeway Bitumen World US$534 023 43 10th March, 2022 

| 2022 | | 

ROD/2/2/27/KM/ms/NYABAMBA | Restoration of Works Nyabamba Wiltacon Civil Engineering 

27 | BRIDGE/OF 2022 | Bridge (Chimanimani) | Contractors | US$415 097,29 | 10th March, 2022 

28 | MOTID/ERRP2/06 OF 2022 Murewa-Madacheche Shelverts And | cveen (private) Limited | US$2 541 103,55. | 2284 March. 
| | Approaches Construction | | 2022 

MOTID/ERRP2/39 OF 2021 Rehabilitation of Alpes, Kent, 

29 | LOT 1-9 Woodholme, Kingsmead, Ceres,) CMED (Private) Limited US$24 852 450,25 | Ist April, 2022 

| | Wavell Close, Yolk and Timber Close | | 

30 | MOTID/ERRP2/04 OF 2022 Rehabilitation of George Drive CMED (Private) Limited US$1 920 002,61 | 13th April, 2022
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No. Tender number Project Name Contractor “< sum Date of Award 

34 TENDER NO: MOTID/ ERRP2/ | Bindura-Matepatepa 11Km Road Zambezi Bulk (Private) US$8 024 600.39 22nd February, 

| O1 OF 2022: LOT 1-8 | Construction | Limited , | 2022 

32 TENDER NO: MOTID/ ERRP2/ | Karoi-Maclear 5Km Road Zambezi Bulk (Private) US$1 851 530.53 22nd February, 

| 01 OF 2022: LOT 1-8 | Construction | Limited | , | 2022 

33 TENDER NO: MOTID/ ERRP2/ | Mvurwi-Guruve-Angwa-Kanyemba | Exodus and Company US$5 286 562.76 22nd February, 

| 01 OF 2022: LOT 1-8 | LOKm Road Construction | (Private) Limited | , | 2022 

Leengate Civil Engineering 
TENDER NO: MOTID/ ERRP2/ : 22nd February, 

34 01 OF 2022: LOT 1-8 Old Mazowe Road 2 Contractors (Private) US$6 821 872,31 2022 

Limited 

TENDER NO: MOTID/ ERRP2/ 22nd February, 
35 | 01 OF 2022: LOT 1-8 | Old Mazowe Road 1 Tarcon | US$5 603 276,40 022 

36 TENDER NO: MOTID/ ERRP2/ | Ruya-Mukumbura 10Km Road Drawlink Civil Engineering US$7 508 910.00 22nd February, 

| 01 OF 2022: LOT 1-8 | Construction | (Private) Limited | > | 2022 

TENDER NO: MOTID/ ERRP2/ . Usate Trading (Private) 22nd February, 
37 (01 OF 2022: LOT 1-8 | St Albert 4Km Road Construction ‘Limited | USS 2 743 995,42 | 2022 

38 TENDER NO: MOTID/ ERRP2/ | Rehabilitation Of Airport Access Asphalt Product (Private) US$2 105 747.06 22nd February, 

| 01 OF 2022: LOT 1-8 | Road Thought Braeside | Limited | , | 2022 

TENDER NO: MOTID/ ERRP2/| Kadoma 2 Surfacing (Buffalo, Kirk, | Zinhondo Holdings 

3? 00 OF 2022- LOT 1-4 | Maranda) | (Private) Limited pCoe2 261 620i fieist March, 20224) 
TENDER NO: MOTID/ ERRP2/ | Kadoma | (Nyambo And Forgemerge Constructuon 

40 | 20 OF 2022- LOT 1-4 | Parerenyatwa Surfacing) | (Private) Limited | US$2 079 352,75 | 21st March, 2022 

TENDER NO: MOTID/ ERRP2/ : Dk Construction (Private) 
41 30 OF 2022. LOT 1-4 Gache- Gache 10Km Regravelling Limited US$1 802 943,56 | 21st March, 2022 

TENDER NO: MOTID/ ERRP2/| .,. . . Earthwave Incorporated 
42 20 OF 2022- LOT 1-4 Binga-Bumi 2 10Km Regravelling (Private) Limited US$2 685 058,15 | 21st March, 2022 

TENDER NO: MOTID/ERRP2/21 : : Leengate Construction 
43 | OF 2022 LOT 1.5 Norton (Aterial Road) Construction | (Private) Limited | US$2 949 553,82 | 24th March, 2022 

TENDER NO: MOTID/ ERRP2/ . Birthday Construction 
44 | OF 2022 -LOT 1-5 | Banket-Raffingora Construction - | (Private) Limited | US$4 261 326,84 | 24th March, 2022 | 

TENDER NO: MOTID/ ERRP2/ : Forgemerge Constructuon 
45 (21 OF 2022 -LOT 1-5 | Alaska Copper Queen 2 Construction (Private) Limited | US$3 730 696,85 | 24th March, 2022 | 

TENDER NO: MOTID/ ERRP2/ a Pavimag Contractors 26th April, 2022 
46 | 26 OF 2022 Khami Prison Access Road |(Private) Limited | USS$7 527 663,72 

TENDER NO: MOTID/ ERRP2/ 

29 OF 2022- CONSTRUCTION . Diff-Lock Construction 
47 OF 43KM GUYU_MANAMA Guyu-Manama Road Construction (Private) Limited US$3 698 167,80 | 6th May, 2022 

| ROAD | 

Bhuka Mashava, Makwi Neshuro . . . 

48 MOTID /ERRP2 /09 OF 2022 And Rutenga Zvishavane Road Fossils Contacting (Private) t7e¢7 399 455,16 | 7th February. 
: Limited 2022 

| Construction (Lot 2) | | 

Pd laa igor ialswiiealiuse Tensor Systems (Private) 7th Februar 
49 | MOTID /ERRP2 /09 OF 2022 And Rutenga Zvishavane Road te y V US$5 481 808,98 y: 

: Limited 2022 
Construction (Lot 10 

Bhuka Mashava, Makwi Neshuro . 

50 | MOTID /ERRP2 /09 OF 2022 And Rutenga Zvishavane Road Boliackers (Private) USS2416 785,90 | 7th February. 
: Limited 2022 

| Construction (Lot 3) 

Nyika Zaka, Mutare Masvingo and : . 

$1 | MOTID /ERRP2 /07 OF 2022. Nandi Matsvange Road Construction ae Plant Hire (Private) tees 451 999,71 6th April, 2022 
Lot 3 

Nyika Zaka, Mutare Masvingo and Exodus & Compan 

52 | MOTID /ERRP2 /07 OF 2022 Nandi Matsvange Road Construction : -ompany US$1 254711,75 | 6th April, 2022 
Lot 1 (Private) Limited 

Nyika Zaka, Mutare Masvingo and Broline T; t (Private) 

§3  MOTID /ERRP2 /07 OF 2022s Nandi Matsvange Road Construction a Fansport eTVale) — US$1 266 545 64 6th April, 2022 
| Lot 2 | 

54. MOTID /ERRP2/10 OF 2022 _ ‘Silveira Maregere, Gutu Kurai and | Tensor Systems (Private) Ug¢6 718 260,47 11th April, 2022 
| | Gutu Buhera Lot 1 | Limited | | 

55 | MOTID /ERRP? /10 OF 2022 Silveira Maregere, Gutu Kurai and Broline Transport (Private) US$5 091 041,82 11th April, 2022 

| | Gutu Buhera Lot 2 | Limited | | 

56 | MOTID /ERRP? /10 OF 2022 Silveira Maregere, Gutu Kurai and Oplenac Plant Hire (Private) US$6 265 013,94 | 11th April, 2022 

| Gutu Buhera Lot 3 _ Limited | 

. a . . 5th Febuary, 
57 | MOTID/RDS 07B OF 2021 Harare-Masvingo-Beitbridge Masimba Holdings US$83 169 771,49 022 

58 | MOTID/ERRP2/11 OF 2022 | Binga - Sengwa | Zambezi Bulk _US4 374 747,30 | 15th March, 2022 | 

59 | MOTID/ERRP2/11 OF 2022 | Bulawayo- Tsholotsho | Road Trackers US$4 885 944.00 | 15th March, 2022 

60  MOTID/ERRP2/11 OF 2022 | Bulawayo-Victoria Falls _ Tensor Systems | US10 650 756,00 | 15th March, 2022 

61 | MOTID/ERRP2 /11 OF 2022 | Lupane- Nkayi | Drawlink (Private) Limited | US$4 940 904.00 | 15th March, 2022 

62 | MOTID/ERRP2/02 OF 2022 Shamva Toll Gate Sesani Us$4.114 20627 | 22nd March, 
2022
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No. | Tender number Project Name 

63 MOTID/ERRRP2/25 OF 2022 _ Bulawayo- Beitbridge 
64 MOTID/ERRP2/25 OF 2022 Cecil Avenue(Bulawayo 

Contract sum 

_ US$ 

_US14 414 811,37 | 4th April, 2022 

US$11 411 070,00 | 4th April, 2022 

Contractor Date of Award 

Drawcard Enterprises 

JTL Equipment   
65 | MOTID/ERRP2/25 OF 2022 Bulawayo-Victoria Falls Tensor Systems US$19 125 709,56 | 4th April, 2022 

  66 | RDS/ERRP2/MSW/02 OF 2022 | Chigoya Drift Dk (Private) Limited "US$272 346,04 | 2nd March, 2022 
67 | MOTID/ERRP2/18/2022 | Bindura- Mt Darwin | Bitumen World $20 609 921,82 | 7th March, 2022 
68 | RDS/ERRP2/MSW/01 OF 2022 | Alaska Copper Queen | Forit Contracting | US$2 806 535,15 | 23rd March, 2022 

69 | RDS/ERRP2/03 OF 2022 Helsgate Mkanga Concrete Masters US$1 975 311,15 ae 

70 | RDS/ERRP2/03 OF 2022 Mushandirapamwe Hwedza 

71 | RDS/ERRP2/03 OF 2022 Hwedza- Mushandira 

General Notice 1200 of 2022. 

MINISTRY OF LOCAL GOVERNMENT AND PUBLIC 
WORKS MATABELELAND SOUTH PROVINCE 

Invitation to Competitive Bidding 

TENDERS are invited from reputable suppliers of building 
materials. Tenders must be closed in sealed envelopes and endorsed 
on the outside with tender number, the description, closing date and 
must be deposited in the tender box placed on the First Floor office, 
B12 reception area at corner Kalipati/Bigben Road, Gwanda. 

Mandatory requirements 

1. Current Proof of registration with the Procurement Regulatory 
Authority of Zimbabwe (PRAZ) in the relevant categories. 

2.Company Profile with traceable references. 

3. Certificate of incorporation. 

4. Valid tax clearance certificate. 

5.C.R14/C.R6. 

6. Valid vendor number. 

Tender number 

PWD Matabeleland South.01/22. Town /Place: Gwanda: Supply and 
delivery of building maintenance materials. Closing date and 
time: 13th June, 2022, at 1000 hours. 

Tender opening at 1000 hours, Tender documents will be 
obtainable from Procurement Office B6 from 0800 hours to 
1600 hours working days upon payment of anon-refundable 
fee of $3 000,00, per tender transfer to PPWO Matabeleland 

South ZB 4509 708343 080 Gwanda. Proof of payment to 
be submitted to our accounts department for receipting. 

General Notice 1201 of 2022. 

MINISTRY OF LOCAL GOVERNMENT AND PUBLIC 

WORKS 

Tender Notices 

Notification of Tender Cancellation 

Tender number 

CON.60/2021. Tender for borehole drilling for ZRP Tomlison Project. 

CON.15/2022. Tender for supply, delivery and installation of 
mechanical specialist works for Lupane Provincial Hospital. 

CON.3/2022. Tender for the supply and delivery of tents for 
proposition and response. 

These tenders have been cancelled in line with section 42 of 
the PPDPA Act. 

Invitation to Tender 

TENDERS are invited from reputable procurement Regulatory 

Authority of Zimbabwe and Ministry of Local Government and 

Public Works registered contractors for mechanical specialist 
contractors. PRAZ registered and reputable suppliers of laptops, 

motor spare parts. Tenders must be in sealed envelopes and endorsed 

| Masimba Consruction (Lot 

LE) | 
Masimba Construction (Lot 

C) 

US$10 479 793,29 | 9th March, 2022 

US$9 994 483,20 | 9th March, 2022   
on the outside with the advertised tender number clearly indicating 

the tender number, the description, the closing date and delivered 

by hand to Ministry of Local Government and Public Works Head 
Office, corner Leopold Takawira Street and Herbet Chitepo Avenue, 

at 1000 hours on or before the closing date. 

Tender/Bid documents will be issued from Wednesday, Ist June, 

2022. 

Tender number 

CON.32/2022. Town/Place: Head office. Supply and delivery of 
corporate ware and PPES. Closing date: 23rd June, 2022, 
at 1000 hours. 

CON.33/2022. Head Office: Supply and delivery of office furniture. 
Closing date: 23rd June, 2022, at 1000 hours. 

CON.34/2022. Head Office: Supply and delivery of cellphones. 
Closing date: 23rd June, 2022, at 1000 hours. 

CON.36/2022. Head Office: Supply and delivery of toner catrige. 
Closing date: 23rd June, 2022, at 1000 hours. 

CON.37/2022. Lupane: Matabeleland North. Solar water heating 
Closing date: 23rd June, 2022, at 1000 hours. Compulsory 
pre-tender site visit on 9th June, 2022, at Lupane Hospital. 
Time: 1000 hours — 1200 hours. 

CON.38/2022. Lupane: Matabeleland North. Automatic fire 
sprinklers system. Closing date: 23rd June, 2022, at 1000 
hours. Compulsory pre-tender site visit on 9th June, 2022. 
Lupane Hospital. Time: 1000 hours—1200 hours. 

CON 39/2022. Lupane: Matabeleland North. Electric bed lifts. 
Closing date: 23rd June, 2022, at 1000 hours. Compulsory 
pre-tender site visit on 9th June, 2022. Lupane Hospital. 
Time: 1000 hours — 1200 hours. 

CON 40/2022. Lupane: Matabeleland North: 

Lot A - Autoclaves and disinfectors. Registered Category 
A-C 

Lot B - Cold Chambers. Registered Category A-E 

Lot C - Incinerators. Registered Category A - F 

Lot D - Cold and freezer rooms. Registered Category A-G 

Lot E - Bio-Safety cabinets. 

Compulsory pre-tender site visit on 9th June, 2022. Iupane 
Hospital. Time: 1000 hours —1200 hours. 

Closing date: 23rd June, 2022, at 1000 hours. 

CON.42/2022. Head Office. Supply and delivery of Bio-Safety 
cabinet. Closing date: 23rd June, 2022, at 1000 hours. 

CON 43/2022. Head Office. Supply and delivery of laptops. Closing 
date: 23rd June, 2022, at 1000 hours. 

CON.44/2022. Head Office. Supply and delivery of parts for 
construction equipment (excavators). Closing date: 23rd 
June, 2022. Time: 1000 hours. 

FA.001/2022. Head Office. Framework Agreements for vehicle 
servicing, panel beating, vehicle hire, travel agents, tyres 
and fuel. Closing date: 23rd June, 2022. Time: 10000 hours. 

CON.41/2022. Head Office. Expression of Interest for the selection 
of a consultant for the appraisal of performance contracts for 
mayors, chairpersons, town clerks, CEO’s Town Secretary’s 
Urban and Rural Local Authorities. Documents can be 
requested from pmum/gpw @gmail.com/amasvutu@ gmail. 
com Closing date: 23rd June, 2022.
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Tender documents to be collected upon payment of a 
non-refundable deposit fee of ZWL$5 000,00, to Ministry 
of Local Government and Public Works. Payments can be 
made at Local Government Accounts Offices Sixteenth Floor, 

Mukwati Building. Documents to be collected at Makombe 
Complex 3, corner Leopold Takawira Street and Herbert 
Chitepo Avenue, Harare ,PMU Head Office from Wednesday, 

1st June, 2022. 

Office: Ground Floor, Room 2. 

Late submissions will not be accepted. 

Notification of Tender Awards 

Tender number 

CON.6/2022. Supply and delivery of equipment and laptops. 
Awarded to: 

Mellomark - Six Dell laptops. Amount: USD9 600,00. 

Elegant - Six laptops. Amount: USD26 850,00. 

Print Base -Measuring steel metre. Amount: USD272,50. 

Printbase -Communication radios. Amount: USD2 800. 

CON.13/2022. Supply and delivery of desktops. Awarded to: 
Kemek— All In one desktops. USD32 400. 

General Notice 1202 of 2022. 

ALLIED TIMBERS ZIMBABWE (ATZ) (PRIVATE) LIMITED 

Invitation to Competitive Bidding 

ALLIED Timbers Zimbabwe wishes to invite reputable companies 
registered with the Procurement Regulatory Authority of Zimbabwe 
(PRAZ) to tender for the requirements below. Bidders must submit 
their bids to The Head-Procurement Management Unit, Allied 
Timbers Zimbabwe, No. 125A, Borgward Road, Msasa, Harare, on 

the dates specified below. With procurement reference number as 
the subject of the matter of the envelop on or before closing date, at 
or before 1000 hours C.A.T. Bids should be deposited sealed in the 
tender box situated at the given address on or before 1000 hours. 

Tender number 

ATZ.018/2022. Re-tender. The construction of roads for Nyangui 
Estate. Site visit date: 21st June, 2022, at 1000 hours at 
Nyangui Estate. Closing date: 5th July, 2022, at 1000 hours. 

ATZ.042/2022. Supply and delivery of multi blade log edger. Closing 
date: 5th July, 2022, at 1000 hours. 

ATZ.043/2022. Supply and delivery of tyres. Closing date: 5th July, 
2022, 1000 hours. 

Bidders can request for the tenderdocuments from tenders@ 
alliedtimbers.co.zw and will be issued to interested bidders 
at no charges. 

Tenders received after 1000 hours on the closing date whether 
by hand or post will be treated as late tenders and will not 
be accepted. 

General Notice 1203 of 2022. 

PETROTRADE 

Invitation to Competitive Bidding 

TENDERS are invited from registered suppliers for the supply 
of goods and services below. Tender documents are available 
upon written request to procurement @ petrotrade.co.zw citing 

the full description of the tender and its tender reference number. 
The document is free of charge. Petrotrade will not allow walk in 
customers for the purposes of acquiring tender documents due to 
COVID-19 regulations. 

Tenders are invited for the following: 

Tender number 

PT/SEC/27/2022. Provision of security services. Closing date: 1st 
July, 2022. 

PT/PYLON/28/2022. Fabrication and installation of Pylons at service 
stations. Closing date: 15th July, 2022. 

PT/REFURB/29/2022. Refurbishment of fuel tankers. Closing date: 
8th July, 2022. 

PT/OHS/30/2022. Provision of Occupational Health and Safety 
Consultancy Services. Closing date: 1st July, 2022. 

Tenders must be submitted to The Head of Procurement 
Management Unit, Petrotrade, Seventh Floor, NOCZIM 

House, 100, Leopold Takawira Street, Harare, and must be 

enclosed in sealed envelopes endorsed on the outside, with 
the advertised tender number, closing date and the nature 
of supply. Tenders must be posted in time to be sorted into 
Post Office Box CY 223, Causeway, before 1000 hours on 

the closing date. 

General Notice 1204 of 2022. 

BINDURA RURAL DISTRICT COUNCIL (BRDC) 

Invitation to Competitive Bidding 

BIDS are invited from reputable bidders registered with 
Procurement Regulatory Authority of Zimbabwe for the following 
tender: 

BRDC/STATION/CW.07/2022. Construction ofa fuel station (supply 
and fix). Quantity: 1. Site visit: 13th June,2022.Closing date: 
22nd June, 2022, at 1100 hours. 

BRDC/SURVEY/SVC 08/2022. Request for expression of interest 
consultancy services for provision of Environmental Impact 
Assessments and Land Surveying and Geo-Informatics. 
Quantity: 2 lots. Closing date: 15th June, 2022, at 1100 hours. 

Tender conditions 

e Bidders must submit proof of registration with 
Procurement Regulatory Authority of Zimbabwe in the 
relevant category. 

¢ Company profile. 

° Certificate of incorporation, CR14, CR6 forms. 

¢ Valid tax clearance certificate. 

e Valid NSSA clearance certificate. 

e Bank statement for the past three months. 

¢ Tender document must be obtained upon payment of a 
non-refundable fee of ZWL1 000.00, from Bindura Rural 

District Council, Stand 465, Manhenga Growth Point, 

Bindura. Tender documents can also be requested via 
email on the above addresses. 

¢ Tendermustbe enclosed in sealed envelopes and endorsed 
on the outside with advertised tender number and tender 
description not later than aforementioned closing date. 

General Notice 1205 of 2022. 

MBIRE RURAL DISTRICT COUNCIL (MRDC) 

Invitation to Domestic Competitive Bidding 

INTERESTED and qualified bidders are invited to bid on the 
below listed tenders: 

Tender number 

MRDC/10/2022. Rehabilitation of Council Road (gravelling, 
construction of culverts and concrete lined drains). 
Compulsory site visit: 8th June, 2022. Deadline of submission: 
15th June, 2022, at 1200 hours. 

Hard copies of the tender documents will be available upon 
payment of a non-refundable fee of ZWL$2 500,00. Bidding 
documents are obtained at Mbire Rural District Council Head 
Office, Mushumbi Pools Growth Point. Soft copies of the 
tender documents can be requested on mbirerdc@ gmail.com. 
Completed bidding documents enclosed in sealed envelopes 
endorsed with Procurement Reference number to be hand 
delivered to Mbire Rural District Council. 

Bidders must meet the following conditions: 

¢ Provide copies of certificate of incorporation. 

¢ Copy of CR14. 

¢ Copy of CR6. 

¢ Current Zimra Tax Clearance certificate. 

e VAT registration. 

¢ Proof of PRAZ registration. 

« NSSA Clearance certificate. 

¢ Atleast three (3) traceable reference letters. 

e Bidders and/or their representatives may witness the 
opening of bids which will take place at the bid submission 
address immediately following the submission deadline. 

Interested bidders should obtain information from: 

PMU.
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General Notice 1206 of 2022. 

ZIMBABWE ENERGY REGULATORY AUTHORITY (ZERA) 

Invitation to Tender 

1. Procurement requirement 

ZERA is inviting proposals from reputable companies for the 
provision of the following: 

ZERA COMP.09/2022. Toyota D/Cab vehicles. Closing date: 10th 
June, 2022. 

2. Details of bidding documents 

The bidding documents are available to interested bidders upon 
request on the following e-mail tenders@zera.co.zw or alternatively 
visit our website and download the document. 

3. Submission of bidding documents 

Tenders must be enclosed in a sealed envelope on the outside with 
the advertised tender number, the description, and closing date and 
must be delivered by hand to The Head Procurement Management 
Unit, Fourteenth Floor, Century Towers, 45, Samora Machel 

Avenue, Harare, on or before 1000 hours on the closing date. Due 

to COVID-19 regulations there will be no tender opening meeting. 

General Notice 1207 of 2022. 

ZIMBABWE ENERGY REGULATORY AUTHORITY (ZERA) 

Invitation to Tender 

1. Procurement requirement 

ZERA is inviting proposals from reputable companies for the 
provision of the following: 

ZERA COMP.10/2022. 2xD/Cab Mazda BT50,4 x 4, manual, 1.9L, 
diesel vehicles. Closing date: 10th June, 2022. 

2. Details of bidding documents 

The bidding documents are available to interested bidders upon 
request on the following e-mail tenders @zera.co.zw or alternatively 
visit our website and download the document. 

3. Submission of bidding documents 

Tenders must be enclosed in a sealed envelope on the outside with 
the advertised tender number, the description, and closing date and 
must be delivered by hand to The Head Procurement Management 
Unit, Fourteenth Floor, Century Towers, 45, Samora Machel 

Avenue, Harare, on or before 1000 hours on the closing date. Due 

to COVID-19 regulations there will be no tender opening meeting. 

General Notice 1208 of 2022. 

UNIVERSITY OF ZIMBABWE (UZ) 

Invitation to Competitive Bidding 

DOMESTIC bidders are invited to bid for the following; 

Tender number 

UZ/02/2022. Provision of security service. Closing date and time: 
30th June, 2022, at 1000 hours. 

Interested domestic bidders are required to send their 
requests for bidding documents to the following email: 
pmu@admin.uz.ac.zw 

For any inquiries write to the undersigned: 

Procurement Management Unit, 
University of Zimbabwe, 
630, Churchill Avenue, Mount Pleasant, 

Harare. 

Email: pmu@admin.uz.ac.zw 

General Notice 1209 of 2022. 

CENTRAL MECHANICAL EQUIPMENT DEPARTMENT 
(CMED) (PRIVATE) LIMITED 

Invitation to Competitive Bidding 

TENDERS are invited from registered suppliers of the following: 

Tender number 

CMED.02/INT/2022. (Re-tender). Supply and delivery of motor 
vehicles. Closing date: 1st July, 2022, at 1000 hours. 

Documents for the above captioned tenders will be issued upon 
payment of a non-refundable tender fee of ZWL$1 150,00, 
from CMED (Private) Limited Head Office, corner Herbert 

Chitepo Avenue and Rekai Tangwena Avenue, Harare, or 
through email upon request. However, in order to curb against 
the spread of COVID-19 bidders are strongly encouraged to 
request the tender documents through the emails provided 
below. 

Submission of tender 

Tenders must be enclosed in sealed envelopes and endorsed 
on the outside with the advertised tender number, closing date 
and the description of tender. Tenders must be deposited at 
“CMED (Private) Limited, corner Herbert Chitepo Avenue 
and Rekai Tangwena Avenue, Harare on or before 1000 hours 
on the closing date. 

Note: 
¢ Tenders which are received after 1000 hours on the closing 

date whether by hand or post will be treated as late tenders 
and will be rejected. 

e Allrequests and queries regarding the above tender, should 
be forwarded in writing to the following email address: 
tender@cmed.co.zw 

General Notice 1210 of 2022. 

MINISTRY OF LOCAL GOVERNMENT AND 
PUBLIC WORKS 

MASHONALAND WEST PROVINCE 

Invitation to Tenders 

TENDERS are invited from reputable Procurement Regulatory 
Authority of Zimbabwe and Ministry of Local Government and 
Public Works registered suppliers of contractors of allunimium works 
and dry wall partitioning. Tenders must be in sealed envelopes and 
endorsed on the outside with the advertised tender number clearly 
indicating the Lot tendered, the description, the closing date and 
delivered by hand to The Provincial Public Works Office Mashonaland 
West Province: Ministry of Local Government and Public Works, 
No. 7, Robert Mugabe Way, Chinhoyi, at 1000 hours on or before 
the closing date. 

Tender number 

PW/SK/06/2022. Mash West Province. Siakobvu Composite Block 
A Offices. The construction of Siakobvu Composite Office 
Block A— Specialist work: 

Lot 1—aluminium doors. 

Lot 2— suspended alluminium ceiling. 

Lot 3—dry wall patitioning. 

Compulsory pre-tender site visit date: 6th June, 2022. 

Pre-tender site visit date: 10th June, 2022, at 1000 hours to 

1500 hours. 

Closing date: 15th June, 2022. 

PW/SK/07/2022. Mash West Province. Siakobvu Composite Block 
A Offices: The construction of Siakobvu Composite Office 
Block A— Specialist work: 

Lot 1—mild steel ballustrading. 

Lot 2— waterproofing-torch on. 

Compulsory pre-tender site visit date: 6th June, 2022. 

Pre-tender site visit date: 10th June, 2022, at 1000 hours to 

1500 hours. 

Closing date: 17th June, 2022. 

PW/SK/08/2022. Mash West Province: Siakobvu Composite Block 
A Offices. The construction of Siakobvu Composite Office 
Block A— Specialist work: 

Lot 1—electrical trunking steel. 

Lot 2—solar flood lighting. 

Compulsory pre-tender site visit date: 6th June, 2022. 

Pre-tender site visit date: 10th June, 2022, at 1000 hours to 

1500 hours.
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Closing date: 20th June, 2022. 

Documents to be collected from the Ministry of Local 
Government and Public Works upon payment of a non- 
refundable deposit fee of RTGS 1 000 00, at Provincial Public 

Works Office Mashonaland West Province, No. 7, Robert 

Mugabe Way, Room No. 007, Accounts Office. 

All items marked pretender site visit are compulsory. 

Late submissions will not be accepted. 

General Notice 1211 of 2022. 

MINISTRY OF HEALTH AND CHILD CARE 

MARONDERA PROVINCIAL HOSPITAL 

Invitation to Domestic Competitive Bidding 

MARONDERA Provincial Hospital invites reputable suppliers 
registered with the Procurement Regulatory Authority of Zimbabwe 
(PRAZ) to participate in the following tenders; 

Tender Number 

MPH/NCB/06/22. Supply of labour for walkway construction. Site 
visit date: 7th June, 2022, at 1000 hours. Closing date and 

time: 13th June, 2022, at 1030 hours. 

MPH/NCB/07/22. Supply and delivery of wheels and clusters. 
Closing date and time:13th June, 2022, at 1030 hours. 

MPH/NCB/08/22. Supply of labour for tiling. Site visit date: 7th 
June, 2022, at 1000 hours. Closing date and time: 13th June, 

2022, at 1030 hours. 

Tender documents can be requested on email; mphpmu@ 
gmail com clearly stating the reference number from 0900 
hours to 1500 hours (Monday to Friday). 

The tenders must be enclosed in sealed envelopes and endorsed 
on the outside with the tender number, description, closing 
date and must be deposited in the tender box at Marondera 
Provincial Hospital, corner 4th Street and De Jaguar, P.O. 
Box 20, Marondera. 

Late submissions or emailed bids will be rejected. 

General Notice 1212 of 2022. 

MINISTRY OF NATIONAL HOUSING AND SOCIAL 
AMENITIES (MNHSA) 

Invitation to Domestic Competitive Bidding 

THE Ministry of National Housing and Social Amenities of the 
Republic of Zimbabwe is inviting prospective and registered bidders 
to participate in the tenders listed below: 

Tender Number 

MNHSA.10/2022. Supply and delivery of brand new Toyota motor 
vehicles. Closing date: 30th June, 2022. 

MNHSA. 12/2022. Supply and fitting of motor vehicle accessories. 
Closing date: 30th June, 2022. 

MNHSA.13/2022. Supply of firewall network protection software. 
Site visit: 31st May, 2022. Closing date:30th June, 2022. 

Interested bidders can obtain further information and bidding 
documents through e-mail on: pmunationalhousing@ 
gmail.com. Hard copies of the documents are available upon 
payment of a non-refundable tender fee of ZWL 2 000,00 
at the address below during working hours from Monday to 
Friday between 0800 hours and 1500 hours. 

Bid submission 

Tenders must be deposited in a tender box at the address 
below, enclosed in sealed envelopes clearly marked outside 
with the correct reference number, the description of the 
tender and the closing date on or before 1000 hours (CAT). 

Late submissions will not be accepted. 

The Secretary for National Housing and Social Amenities 
Office No. 112, First Floor, ZIMRE Centre, cnr. Kwame 

Nkrumah Avenue/I.eopold Takawira Street, Harare, on or 
before 1000 hours on the closing date. 

General Notice 1213 of 2022. 

MINISTRY OF LOCAL GOVERNMENT AND 

PUBLIC WORKS 

MASHONALAND EAST PROVINCE 

Tender Notice Cancellation 

NOTICE is hereby given to all prospective service providers 
bidders/tenderers that the following tender has been cancelled: 

Tender Number 

PW MASH EAST MTK.01/22. Town /Place: Mutoko. Supply and 
fix of: 

e Melamine wooden cabinets/granite top 

e Alluminium glass and dry wall partitioning 

e 315 kVA Transformer 

e« Automated gate 

« Boom gate 

¢ Telephone (PABX) and internet system 

e Suspended and plaster board ceiling 

¢ Terrazzo tilling and balustrading 

e Fire alarm system 

Department: Public Works 

PW MASH EAST MTK.01/2022 advertised on the 28th 
January, 2022, has been cancelled due to unavailability of 
funds. 

Tenderers may address all queries or enquiries related to 
the tender via email to the following email address ppwd 
masheast@ gmail.com 

I. K. NAZOMBE, 
The Provincial Public Works Director, 

Mashonaland East Province. 

General Notice 1214 of 2022. 

PARLIAMENT OF ZIMBABWE (POZ) 

Invitation to Domestic Competitive Bidding 

BIDS are invited from reputable bidders registered with the 
Procurement Regulatory Authority of Zimbabwe (PRAZ) for the 
following requirements: 

Tender Number 

POZ/RE-TENDER/DOM/009/2022. Provision of design and 
construction of 70 permanent Parliament Constituency 
Information Centres. Closing date: 15th June, 2022. 

Issue date: 3rd June, 2022. 

Three hard copies ofeach tender, enclosed in sealed envelopes, 
addressed to Director Procurement Management Unit, 
endorsed on the outside with the advertised tender number, 

description and closing date, must be deposited in a tender 
box, at the Parliament of Zimbabwe Registry Office. 

Parliament of Zimbabwe, 

Kwame Nkrumah Avenue and Patrice Lumumba Street, 

(P.O. Box CY 298, Causeway), Harare, 

before 1000 hours on the closing date. 

Documents are obtainable from Procurement Management 
Unit upon production of proof of payment of a tender fee of 
ZW$1 000.00, into RBZ, Parliament Exchequer, Account 

No. 2000005293 or upon request (free of charge) via email 
on pozprocurement@ parlzim.gov.zw 

General Notice 1215 of 2022. 

ZIMBABWE MANPOWER DEVELOPMENT FUND 
(ZIMDEF) 

Tender Notices 

Invitation to Domestic Tender 

ZIMBABWE Manpower Development Fund (ZIMDEF) invites 
all reputable bidders registered with the Procurement Regulatory 
Authority of Zimbabwe to participate in the following tender(s):
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Tender Number 

ZPCR2 1/2022. Supply and delivery of cell phones for ZIMDEF. 
Closing date and time:16th June, 2022, at 1000 hours. 

ZPCR22/2022. Supply, delivery and installation of generator 
changeover switch for ZIMDEF. Compulsory Site visit date 
and time: 9th June, 2022, at 1000 hours at ZLMDEF House, 

18572, off Mother Patrick Avenue ,Abdul Gamal Nasser Road, 

Harare. Closing date and time: 16th June, 2022, at 1000 hours. 

Tender documents are obtainable from the Zimbabwe 
Manpower Development Fund (ZIMDEF) website, www. 
zimdef.org.zw free of charge and responses must be posted 
on time to be sorted into Private Bag 7739, Causeway, or 
hand delivered at the ZIMDEF reception in sealed envelopes, 
endorsed on the outside with the advertised tender number, 

description, closing date and time as indicated, to the 
Accounting Officer, Zimbabwe Manpower Development 
Fund, Fourth Floor, West Wing, ZIMDEF House, 18572, off 

Mother Patrick Avenue, Abdul Gamal Nasser Road, Harare. 

NB: Please sign up your details before you download the 
Tender document from the website to ensure immediate 
registration with ZIMDEF for any would be queries. 

For further information, you can dial the following numbers: 
(0242)78045 1-5 for the attention of Procurement Management 
Unit. 

List of Tenders Awarded During the Year 2021 

Tender Number 

ZPCR.01/2021. Procurement of corporate wear for ZIMDEF 
staff. Winning bidder: Palmrest Investments. Amount: 
USD$81 743,78 

ZPCR.02/2021. SAP hardware and software support services for 
ZIMDEF. Winning bidder: Cancelled. 

ZPCR.03/2021. Supply and delivery of 1 x Baic D20 Sedan vehicle 
for Namaco. Cancelled. 

ZPCR 04/2021. Supply and delivery of ICT equipment for ZIMDEF- 
laptops (Lot 1). Winning bidder: Gold Access Technologies. 
Amount: USD68 055,00. 

ZPCR 04/2021. Supply and delivery of ICT equipment for ZIMDEF- 
black and white printers (Lot 5). Winning bidder: Zacks 
Electronics. Amount: USD37 055,00. 

ZPCR 04/2021. Supply and delivery of ICT equipment for ZIMDEF-2 
Colour Printers (Lot 3). Winning bidder: Regional Data 
Solutions. Amount: USD10 776,47. 

ZPCR 04/2021. Supply and delivery of ICT equipment for ZIMDEF- 
desktops and printers (Lot 4). Wining bidder: Cancelled. 

ZPCR.05/2021. Provision of Microsoft 365 licences for 

ZIMDEF. Wining bidder: Icraft (Private) Limited. Amount: 
USD9 990,00. 

ZPCRO06/2021. Supply and delivery of Toyota Hilux 4x4 DC with 
fullaccessories. Winning bidder: Faramatsi Motors.Amount: 
USD76 333,33. 

ZPCRO7/2021. Supply and delivery of office furniture for ZIMDEF 
HQ (Lot 6 and 7).Winning bidder: Teecherz Furnitures. 
Amount: USD3 296,64. 

ZPCRO7/2021: Supply and delivery of office furniture for 
ZIMDEF HQ (Lot 1). Winning bidder: Gumford. Amount: 
USD1 160,00. 

ZPCRO07/2021. Supply and delivery of office furniture for ZIMDEF 
HQ (Lot 2,3, 4 and 5). Winning bidder: Fragram. Amount: 

USD27 010,00. 

ZPCRO9/2021. Supply and delivery of 5 Isuzu 4x2 D/C with 
full accessories. Winning bidder: Paza Buster. Amount: 
ZWL$31 186 250,00. 

ZPCR10/2021. Supply and delivery of 1 Foton Tunland 4x2 
D/C with full accessories. Winning bidder: Quest Motors. 
ZWL$5 615 400, 00. 

ZPCR11/2021. Supply and delivery of 5 Baic D20 Sedan. 
Winning bidder: Willowvale Motor Industries. Amount: 
ZWL$12 990 000,00. 

ZPCR12/2021. Supply, delivery and installation ofend point antivirus 
software licenses. Winning bidder: Covenant Technologies: 
USD4 750,00. 

ZPCR13/2021. Supply, delivery and installation of server for 
ZIMDEF. Winning bidder: Cancelled. 

ZPCR14/2021. Provision of debt collection services for ZIMDEF. 
Winning bidder: Jumo, Mashoko & Partners Legal 
Practitioners. Amount: 10% Commission. 

ZPCR14/2021. Provision of debt collection services for ZIMDEF. 

Winning bidder: Dube-Banda-Nzarayapenga & Partners. 
Amount: 5% Commission. 

ZPCR 14/2021. Provision of debt collection services for ZIMDEF. 

Winning bidder: Dube Tachiona & Tsvangirai. Amount: 8% 
Commission. 

ZPCR14/2021. Provision of debt collection services for ZIMDEF. 

Winning bidder: Chimuka Mafunga Commercial Attorneys. 
Amount: 5% Commission. 

ZPCR14/2021. Provision of debt collection services for ZIMDEF. 
Winning bidder: Kadzere Hungwe & Mandevere Legal 
Practitioners.Amount: 5% Commission. 

ZPCR15/2021. Provision of cleaning services for ZIMDEF 
Bulawayo Offices. Winning bidder: Hygienic Services. 
Amount: USD1 063 ,00/month. 

ZPCR16/2021. Provision of maintenance and repair services of Otis 
Elevators-Byo Offices: Winning bidder: Excel elevators. 
Amount: USD257,63/Month and USD3 811,60 once off. 

ZPCR17/2021. Provision of security services for ZIMDEF Offices 
nation-wide. Winning bidder: Altran Security. Amount: 
USD11 593 ,26/Month. 

ZPCR18/2021. Provision of comprehensive motor insurance 
(2021-2022). Winning bidder: Zimbabwe Insurance Brokers. 
Amount: USD11 023,52. 

ZPCR19/2021. Supply and delivery of building material for Bulawayo 
Zimdef House. Winning bidder: Betterfoc Investments. 
Amount: USD42 726,70. 

ZPCR20/2021. Provision of promotional material for ZIMDEF 
(2022) (Lot 1). Winning bidder: Premier Corporate Gifts. 
Amount: USD9 485 00. 

ZPCR20/2021. Provision of promotional material for ZIMDEF 
(2022) (Lot 2,4 and 6). Winning bidder: Furzel Investments. 

Amount: USD7 942,00. 

ZPCR20/2021. Provision of promotional material for ZIMDEF 
(2022) (Lot 3). Winning bidder: Penywood Ent. Amount: 

USD10 800,00. 

ZPCR2 /2021. Provision of promotional material for ZIMDEF 
(2022) (Lot 5). Winning bidder: Timtat Investments. Amount: 
USD6 226.00. 

ZPCR21/2021. Provision of catering services for ZIMDEF HQ 
Staff. Winning bidder: Platinum Events (Private) Limited. 
Amount: ZPCR.20/2021. Provision of promotional material 
for ZIMDEF (2022) (Lot 2, 4 and 6). Winning bidder: Furzel 
Investments Amount: USD7 942, 00. 

ZPCR.20/2021. Provision of promotional material for ZIMDEF 
(2022) (Lot 3). winning bidder: Penywood Ent. Amount: 
USD10 800,00. 

ZPCR.20/2021. Provision of Promotional Material for ZIMDEF 

(2022) (Lot 5). Winning bidder: Timtat Investments. Amount: 
USD6 226,00. 

ZPCR.21/2021. Provision of catering services for ZIMDEF HQ 
Staff. Winning bidder: Platinum Events (Private) Limited. 
Amount: USD4.20/Plate 

ZPCR23/2021.Supply, installation of aircon units at MTB. Winning 
bidder: Uppertop Trading. Amount: USD43 445.00 

ZPCR25/2021. Provision of cleaning services for ZIMDEF HQ. 
Winning bidder: Clean Box (Private) Limited. Amount: 
USD58 135,32. 

ZPCR26/2021. Procurement of 1 x ISUZU S/C with full accessories 
for MTB. Cancelled. 

ZPCR27/2021. Provision of generator and electrical maintenance 
services for ZIMDEF HQ. Winning bidder: Powervision 
(Private) Limited. Amount: USD7 140,95. 

ZPCR28/2021. Provision on non-motor comprehensive policy 
(2021-2022). Winning bidder: Zimbabwe Insurance Brokers 
Amount: USD8 093.06.
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ZPCR30/2021. Provision of SAP hardware support services for 
ZIMDEF. Winning bidder: Twenty Third Century Systems. 
Amount: USD23 400,00. 

ZPCR32/2021. Procurement of | x Nissan NP300, 2.5L S/C with 

full accessories for MTB. Winning bidder: Cancelled. 

General Notice 1216 of 2022. 

CUSTOMS AND EXCISE ACT [CHAPTER 23:02] 

Appointment and Licensing of a Public Bonded Warehouse: 

Freight World (Private) Limited 

IT is hereby notified that the Commissioner-General of the 
Zimbabwe Revenue Authority has, in terms of section 68(1)(a)(ii) of 
the Customs and Excise Act [Chapter 23:02], appointed as a public 
bonded warehouse, the warehouse specified in the Schedule for the 
warehousing and securing of imported goods without payment of 
duty and other charges. 

REGINA CHINAMASA, 

Acting Commissioner-General 
3-6-2022. of the Zimbabwe Revenue Authority. 

SCHEDULE 

APPOINTED PUBLIC BONDED WAREHOUSE 

Name and location cf Description cf warehouse 
warehouse 

Freight World (Private) Being a public bonded warehouse that 
Limited, will be used for warehousing and 

100, Plumtree Road, securing of goods under bond. The 
Donnington, warehouse is a rectangular structure 
Bulawayo with a diamond mesh fence on all 

sides and a corrugated iron roof . It 
is housed inside a building and has 
one entrance and no windows. The 
dimensions are 17 metres length x 
9 metres width with a height of 3.5 
metres. The warehouse has a total 
area of 153 square metres and a 
perimeter of 52 metres. 

General Notice 1217 of 2022. 

NATIONAL PHARMACEUTICAL COMPANY (NatPharm) 
  

Invitation to Competitive Bidding 
  

THE National Pharmaceutical Company (NatPharm) is a parastatal 
under the Ministry of Health and Child Care (MoHCC)assigned with 
the mandate of procuring, warehousing and distributing medicines 
and medical supplies. The company is inviting eligible suppliers of 
the following services: 

Tender number 

INTERNATIONALNAT FMWK/SM/36/2022. Supply and delivery 
of suture materials to NatPharm Regional Harare Stores. 
Samples required: Yes. Closing date: 24th June, 2022, at 
1000 hours (Zimbabwean Time). 

INTERNATIONALNAT FMWK/OTP/37/2022. Supply and delivery 
of opthalmic and tropical preparations to NatPharm Regional 
Harare Stores. Closing date: 24th June, 2022, at 1000 hours 

(Zimbabwean Time). 

INTERNATIONAL NAT FMWE/RC/38/2022. Supply and delivery 
of renal consumables to NatPharm Regional Harare Stores. 
Samples required: Yes. Closing date: 24th June, 2022, at 
1000 hours (Zimbabwean Time). 

INTERNATIONALNATFMWK/IVF/39/2022. Supply and delivery 
of TV fluids to NatPharm Regional Harare Stores. Closing 
date: 24th June, 2022, at 1000 hours (Zimbabwean Time). 

DOMESTIC NAT FMWK/ORM/40/2022. Supply and delivery of 
oral medicines to NatPharm Regional Stores. Closing date: 
24th June, 2022, at 1000 hours (Zimbabwean Time). 

INTERNATIONAL NAT FMWEK/SI/41/2022. Supply and delivery 
of surgical instruments to NatPharm Regional Stores. Samples 
required: Yes. Closing date: 24th June, 2022, at 1000 hours 
(Zimbabwean Time).   

DOMESTIC NAT CB/ICT/46/2022. Supply and delivery of ICT 
equipment and consumables. Closing date: 30th June, 2022, 
at 1000 hours (Zimbabwean Time). 

DOMESTIC NAT CB/FUR/47/2022. Supply and delivery of office 
furniture and equipment. Closing date: 30th June, 2022, at 
1000 hours (Zimbabwean Time). 

DOMESTIC NAT CB/WSC/48/2022. Supply and delivery of 
Windows Server 2022 Data Centre-16 Core and SQL server 
2019 Standard Core-2 Licence Pack.Closing date: 30th June, 
2022, at 1000 hours (Zimbabwean Time). 

DOMESTIC NAT CB/FWD/49/2022. Supply and delivery of fire 
wall device with licence. Closing date: 30th June, 2022, at 

1000 hours (Zimbabwean Time). 

DOMESTIC NAT CB/CCTV/50/2022. Supply, delivery, installation 
and commissioning of closed circuit television. Compulsory 
site visit: 16th June, 2022, at 1100 hours. Closing date: 30th 

June, 2022, at 1000 hours (Zimbabwean Time). 

Interested bidders should contact NatPharm Procurement 
Management Unit, procurement@natpharm.co.zw 0242 
621991-5. Soft copy tender documents are obtainable free 
of charge upon request on the above stated email address. 

Bids must be enclosed in sealed envelopes and endorsed on the 
outside with the advertised tendernumber, the description, the 

closing date and time delivered by hand to: The Procurement 
Manager, NatPharm Company, No. 14, Lobengula Road, 
Southerton, Harare, before 1000 hours on the closing date. 

General Notice 1218 of 2022. 

ZIMBABWE ELECTRICITY TRANSMISSION & 

DISTRIBUTION COMPANY (ZETDC) 

Invitation to Tenders 

TENDERS must be properly addressed to the Supply Chain 
Manager, Zimbabwe Electricity Transmission & Distribution 
Company, Second Floor, South Wing, Electricity Centre ,25, Samora 

MachelAvenue, Harare ,Zimbabwe ,and enclosed in sealed envelopes 

clearly endorsed on the outside with the advertised tender number, 
tender description and tender closing date. Tenders must be received 
and registered at ZETDC on or before the tender closing date and 
time or should be deposited into the ZETDC tender box placed at 
the Ground Floor (Foyer), ZESA Electricity Centre, Head Office, 

25, Samora Machel Avenue, Harare, Zimbabwe, on or before 1000 

hours on the closing date. 

Tender number 

ZETDC/DOM/26/2022. Supply and delivery of laptops for 
transmission. Closing date: 5th July, 2022, at 1000 hours. 

ZETDC/DOM/27/2022. Provision of customer satisfaction survey. 
Closing date: 5th July, 2022, at 1000 hours. 

ZETDC/DOM/28/2022. Supply and delivery of pavers for ZETDC 
Harare Region. Closing date: 5th July, 2022, at 1000 hours. 

ZETDC/DOM/29/2022. Supply and delivery laptops, printers and 
desktops for Eastern Region. Closing date: 5th July, 2022, 
at 1000 hours. 

ZETDC/FA/07/2022. Procurement of connection materials using 
Framework Agreement and Subsequent Call off Contracts. 
Closing date: 5th July, 2022, at 1000 hours. 

Documents for the above captioned Tenders are obtainable on 
ZETDC website www.zetdc.co.zw free of charge. Bidders 
should regularly check the website until the tenders closes 
for updates and responses to queries. 

ZETDC does not bind itself to award the lowest tender or 
any bid and reserves the right to accept the whole or part of 
any tender. Late tenders will not be accepted. 

General Notice 1219 of 2022. 

DISTRICT DEVELOPMENT FUND (DDF) 

OFFICE OF THE PRESIDENT AND CABINET 
  

Invitation to Tender 
  

Tender number 

DOMESTIC DDF ROADS 09/2022. Procurement of Kwekwe 

Mvuma Road Construction [ten (10) kilometre] to a 0.3m
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pavement standard with design speed of 120km/h with 
surfacing standard of 8/8 tack and seal with road marking 
and sign conforming to SADC standards. Site visit: 23rd 
June, 2022, at 1000 hours — 1400 hours. Closing date: 6th 

July, 2022, at 1000 hours. 

District Development Fund would like to invite tenders from 
reputable companies for Kwekwe-MvumaRoad Construction 
to a 0.3m pavement standard with design speed of 120km/h 
with surfacing standard of 8/8 tack and seal with road marking 
and sign conforming to SADC standards. Interested service 
providers should collect tender documents upon payment 
of non-refundable fee of $1 500,00, each at Office No. 21, 

Eighteenth Floor, Mukwati Building, corner Fifth Street and 
Oliver Tambo Avenue, Harare. 

Tenders must be submitted in sealed envelopes and clearly 
endorsed on the outside with tender number and hand delivered 
to: 

DDF Procurement Management Unit, 
Office No. 13, Eighteenth Floor, Mukwati Building, 

corner Fifth Street and Oliver Tambo Avenue, 

Harare. 

The following Mandatory documents must be attached: 

(a) Submission of 6 copies. 

(b) Certificate of Incorporation. 

(c) Form CR14. 

(d) Valid (Current) Tax Clearance from ZIMRA. 

(e) Bid Validity of 60 days. 

(f) Tenderers must submit their Company profile with the 
names and addresses of Directors and their shareholding 
structure. 

(g) Should be Compliant to Technical Specifications. 

(h) All bidders must be registered with the Procurement 
Regulatory Authority of Zimbabwe (attach proof of 
registration)in the respective category S/C/006. 

(i) Three Trade References — written referral letters. 

Gj) Valid NSSA Compliance Certificate. 

(k) Bidders must complete and submit the following forms 
of tender together with the tender document—Form 1, 
Form 2, Form 3, Form 4 and Form 5. 

(1) Biddermustbe under Category A of the Civil Engineering 
Category for Ministry of Local Government and Public 
Works, Construction Industry Federation of Zimbabwe 
(CIFOZ) or Zimbabwe Building Contractors Association 
(ZBCA). 

(m) Mandatory site visit on the 23rd June ,2022,at Kwekwe— 
Mvuma Road, in Midlands. 

(n) Bidders must submit, together with their bids, proof of 
payment for SPOC Administration fees. 

(0) Tender must be accompanied by a valid Bid Bond. 

(p) Submission of programme of works. 

(q) Submission of method Statement. 

(r) Attach audited financial statements for the past 3 years 
or Credit facility equivalent to a third of the bid sum 
from a Commercial Bank. 

General Notice 1220 of 2022. 

ZESA HOLDINGS (PRIVATE) LIMITED (ZH) 
  

Invitation to Competitive Tenders 
  

ZESA Holdings (Private) Limited invites suitably qualified and 
experienced firms/companies registered with the Procurement 
Regulatory of Zimbabwe to submit bids for the following: 

Tender number 

ZH-ITB-17-2022. Domestic. Intrusion detection and prevention 
system —secondary device. Closing date: 5th July, 2022, 
1000 hours. 

ZH-ITB-18-2022. Domestic. ICT Networking Equipment. Closing 
date: 5th July, 2022, 1000 hours. 

Complete bids in sealed envelopes clearly marked with the 
correct Procurement reference number and description must 
be deposited in the tender box at ZESA Holdings (Private) 
Limited,Ground Floor, Electricity Centre ,25,Samora Machel 

Avenue, Harare, Zimbabwe, on or before 1000 hours of the 

closing date. No faxed, email or late tender submissions will 
be considered. 

All Bidding documents are available free of charge via email 
on: procurement @zesaholdings.co.zw 

Enquiries relating to the bidding process may be addressed 
to the Procurement Management Unit at ZESA Holdings 
(Private) Limited, Ninth Floor, Electricity Centre, 25, 

Samora Machel Avenue, Harare, Zimbabwe, during office 

hours (from 0900 hours to 1530 hours) or email addresses: 
procurement @zesaholdings.co.zw 

Procurement Management Unit. 

General Notice 1221 of 2022. 

CITY OF GWERU (COG) 
  

Invitation to Domestic Tenders 
  

TENDERS are invited from registered and reputable suppliers to 
participate in the following competitive bidding process: 

Tender number 

COG/01/05/2022. Re-tender. Repair and commissioning of Hino 
500 truck. Site visit date: 7th June, 2022. Closing date: 13th 
June, 2022. 

COG/05/05/2022. Supply, fit and commission new engine for Nissan 
NP300. Site visit date: 7th June, 2022. Closing date: 13th 
June, 2022. 

COG/04/02/2022.Re-tender. Supply and delivery ofelectrical cable. 
Site visit date: 7th June ,2022.Closing date: 13th June, 2022. 

Tender documents containing bidding instructions and the 
scope of work are obtained free of charge in electronic 
form upon the interested bidder’s request on email to: 
procurement@gwerucity.org.zw or gwerucity08@gmail. 
com 

Tenders must be enclosed in sealed envelopes and endorsed 
on the outside with the advertised tender number, the closing 
date and the description of the tender. Completed bids must 
be deposited at City of Gweru, Third Floor, Civic Centre/ 
Town House, cnr 8th Street and R.G. Mugabe Way, Gweru, 

in the tender box on or before 1000 hours on specified closing 
dates and will be opened at 1030 hours on the same day in 
the presence of all interested bidders. 

For any further details, please contact The Procurement 
Management Unit on +263542224320 or on email; 
procurement@egwerucity.org.zw or gwerucity08@gmail. 
com 

V. D. CHIKWEKWE, 
The Acting Town Clerk, 
City of Gweru, 
Third Floor, Civic Centre/Town House 

cnr. RG Mugabe Way/8th Street, 
Gweru. 

General Notice 1222 of 2022. 

CHIPINGE TOWN COUNCIL (CTC) 

Invitation to Competitive Bidding 

CHIPINGE Town Council is inviting registered bidders to 
participate in the domestic tenders listed. 

Tender number 

CTC/PTS/R/02/22.2km road surfacing, Dhombera Road. Mandatory 
pre-bid site visit: 7th June, 2022, at 1000 hours. Closing date 
and time: 14th June, 2022, at 1000 hours. 

CTC/PTS/R/03/22.2km road surfacing, Makatapeya Road. Manda- 
tory pre-bid site visit: 7th June, 2022, at 1000 hours. Closing 
date and time: 14th June, 2022, at 1000 hours. 

Bidding documents are available at Chipinge Town Coun- 
cil offices upon payment of a non-refundable tender fee of 
ZW$2 000,00, for each document. 

Tenders in sealed envelopes clearly marked with tender number 
must be hand delivered or couriered to the undermentioned 
address before the closing date and time shown.



ZIMBABWEAN GOVERNMENT GAZETTE, 3RD JUNE, 2022 2265 
  

The Acting Town Secretary, 
Chipinge Town Council, 
Stand No. 281, Emmerson Dambudzo Mnangagwa Street, 
P.O. Box 90, 

Chipinge. 
Tel: 027-2653/2734/2858/3239/3321 
Email: chipingetowncouncilprocurement@ gmail.com 

General Notice 1223 of 2022. 

MUNICIPALITY OF GWANDA (MOG) 

Invitation to Domestic Competitive Tender 

Tenders are being invited for: 

Tender number 

MOG ENG 06/2022. Cadastral and engineering survey services. 

Companies registered with the Procurement Regulatory 
Authority of Zimbabwe under relevant categories may ob- 
tain tender documents at the Council’s Main offices upon 
payment of a non-refundable fee of ZWL $2 000,00, per 
document or at no cost for a soft copy requested through 
email “gwandatownclerk @gmail.com”’. 

Sealed tender documents marked with the respective tender 
reference should be submitted together with copies of the 
company’s Certificate of Incorporation, Valid Tax Clearance 
certificate, NSSA clearance certificate and Company Profile 
with traceable references to the undersigned on or before 12 
noon on 13th June, 2022. 

Municipality of Gwanda does not bind itself to accept the 
lowest or any tender and reserves the right to accept the whole 
or part of tender. 

The Town Clerk, 

Municipality of Gwanda, 
P.O. Box 70, 

Gwanda. 

Tenders to be addressed to: 

Tenders should be deposited in the tender box in the Town 
Clerk’s Office not later than 12 noon on Monday, 13th June, 

2022. Note that only hard copies of bid submissions shall be 
accepted. Thereafter a tender opening ceremony will follow. 

P. NKALA, 
Town Clerk. 

General Notice 1224 of 2022. 

TELONE (PRIVATE) LIMITED 

Invitation to Domestic Bidding Tenders 
  

Tender number 

Competitive Bidding Tender Domestic (CBTD) 

CBTD.120-22. Supply and delivery of firewalls. Closing date and 
time: 16th June, 2022, at 1100 hours. 

CBTD.121-22. Supply and delivery of LAN materials. Closing date 
and time: 9th June, 2022, at 1100 hours. 

CBTD.122-22. Provision of a contractor for construction of a palisade 
fence at Victoria Falls Exchange. Closing date and time: 30th 
June, 2022, at 1100 hours. 

CBTD.123-22. Provision of a contractor for cold water overhaul 
at Bulawayo Main Exchange. Closing date and time: 30th 
June, 2022, at 1100 hours. 

CBTD.124-22. Provision of a contractor for shopfitting at Victoria 
Falls Exchange. Closing date and time: 30th June 2022, at 
1100 hours. 

Tenders must be enclosed in sealed envelopes and endorsed on 
the outside with the advertised tendernumber, the description, 

the closing date and must be posted in time to be sorted into 
Post Office Box CY 264, Causeway, or delivered by hand 
to: 

The Procurement Head, Tel-One Office 884, Runhare House, 

107, Kwame Nkrumah Avenue, Harare, before 1100 hours 

(ZIM Time) on or before the specified closing date. 

Documents for the tenders are obtainable upon request on 
the following email: procurement@ telone.co.zw 

General Notice 1225 of 2022. 

RUNDE RURAL DISTRICT COUNCIL (RRDC) 
  

Invitation to Competitive Bidding (Domestic) 

BIDS are invited from reputable bidders registered with 
Procurement Regulatory Authority of Zimbabwe for the following 
tenders. 

Tender number 

RRDC.06/2022.Supply and delivery of apreowned combi. Quantity: 
1. Closing date and time: 15th June, 2022, at 1000 hours. 

Bidding documents are obtained at Runde Rural District 
Council Offices Zvishavane during normal working hours 
0745 hours to 1645 hours upon payment of a non-refundable 
fee of RTGS$1 500.00. 

Bidders to include 

¢ Proof of registration with Procurement Regulatory 
Authority of Zimbabwe. 

¢ Certificate of incorporation. 

¢ Valid tax clearance certificate. 

« Company profile and traceable references. 

« NSSA certificate/registration. 

Submission instructions 

Completed bidding documents must be enclosed in sealed 
envelopes and endorsed on the outside with the advertised 
procurement reference number and the description; the 
documents to be dropped into the tender box at Council offices 
reception on or before the 15th June, 2022, at 1000 hours. 

Specifications of items are found in the tender document. 
Late submissions will not be accepted. 

Bidding documents must be addressed to: 

The Chief Executive Officer, 

Runde Rural District Council, 

724, Roux Street, 

P.O. Box 240, 
Zvishavane. 

Email: procurementrunderdc@ gmail.com 
Cell: 0772155963 /0772770258 

General Notice 1226 of 2022. 

ZIMBABWE POWER COMPANY (ZPC) 

Invitation to Competitive Bidding 

INTERESTED and qualified companies are invited to bid 
for the below listed requirements. Tenders must be enclosed in 
sealed envelopes and endorsed on the outside with the advertised 
Procurement Reference Number, the tender description and tender 
closing date. Tenders must be received at ZPC not later than 1000 
hours on or before the respective indicated closing date or delivered 
by hand to the tender box addressed to the attention of The Accounting 
Officer, Zimbabwe Power Company, Twelfth Floor, Megawatt House, 

44, Samora Machel Avenue, Harare, Zimbabwe. 

Tender number 

ZPC/HO DOM.27/2022. Supply and delivery of commercial 
operation coal for Unit 7 and 8 at Hwange Power Station 
(re-tender). Pre-bid conference date: 9th June, 2022, at 1000 
hours. Closing date and time: 21st June, 2022, at 1000 hours. 

ZPC/HO DOM.93/2022. Supply and delivery of curtain rods and 
accessories for Don Bosco Houses in Hwange. Closing date 
and time: 14th June, 2022, at 1000 hours. 

ZPC/HO DOM.94/2022. Supply and delivery of paint and accessories 
for Don Bosco Houses in Hwange. Closing date and time: 
14th June, 2022, at 1000 hours. 

ZPC/HO DOM 95/2022. Supply and delivery of tarpaulin covers 
at Harare Power station. Closing date and time: 28th June, 
2022, at 1000 hours. 

ZPC/HO DOM.96/2022. Supply and delivery of 30 x all in one 
desktops at Harare Power Station. Closing date and time: 
28th June, 2022, at 1000 hours. 

ZPC/HO DOM.97/2022. Supply and delivery of PF diffusers at 
Hwange Power Station. Closing date and time: 28th June, 
2022, at 1000 hours.
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ZPC/HO DOM.98/2022. Supply and delivery, of sanitary ware (toilet 
suites, bath tubs, vanity units, hand basins, taps, towel rails, 

showers, shower doors) and Kitchen sinks at Don Bosco 
Houses in Hwange. Closing date and time: 14th June, 2022, 
at 1000 hours. 

ZPC/HO DOM.134/2021.Supply and delivery of 21 motor vehicles 
at ZPC Head Office (Retender). Closing date and time: 7th 

June, 2022, at 1000 hours. 

Interested bidders are required to download tender documents 
that consist the instructions and scope of work from the ZPC 
website https://www.zpc.co.zw/tenders . Your submissions 
should reach The Zimbabwe Power Company notlater than the 
indicated closing date for each tender. Bidders must regularly 
check the website until the tender closes for updates and 
responses to queries. Site visit is compulsory and clearance 
is two weeks before site visit date. Your submissions should 
reach The Zimbabwe Power Company not later than the 
indicated closing date for each tender. 

NOTE: Late submissions will not be accepted. 

General Notice 1227 of 2022. 

NATIONAL AIDS COUNCIL (NAC) 

Invitation to Domestic Competitive Bidding 

BIDS are invited from reputable suppliers registered with the 
Procurement Regulatory Authority of Zimbabwe for the provision 
of the following requirements to National Aids Council. 

Tender number 

NAC/DCB/16/2022. Supply and delivery of airconditioners. Closing 
date: 1st July, 2022. 

NAC/DCB/17/2022. Supply and delivery of swivel chairs. Closing 
date: 1st July, 2022. 

Tender documents shall be send to bidders upon request on 
procurement@nac.org.zw during normal working hours 
from 0800 hours — 1630 hours. 

Tenders must be closed in sealed envelopes and endorsed 
on the outside with the advertised Procurement Reference 
Number, tender description, the closing date and must be 
delivered by hand or post to the attention of The Procurement 
Management Unit, National AIDS Council, 100, Ahmed Ben 

Bella Avenue, Harare, before 1000 hours on the closing date. 

NB. Tenders received after 1000 hours on the closing date 
whether by hand or by post shall be treated as late tenders and 
shall not be accepted. The National AIDS Council reserves 
the right to reject any tenders and does not bind itself to 
accept any tender in whole or in part thereof. 

General Notice 1228 of 2022. 

HWANGE LOCAL BOARD (HLB) 
  

Invitation to Domestic Competitive Bidding 

HWANGE Local Board is inviting registered, reputable and well 
established companies for the supply, construction and delivery of 
the following: 

Tender number 

HLB/11/2022. Construction service, fix and supply flea market 
shed. Quantity: 1. 

Interested bidders are requested to submit their bidding 
documents in sealed envelopes clearly labelled e.g. 
“CONSTRUCTION OF A FLEA MARKET” tender 
number (HLB/11/2022) together with the following 
documents: 

¢ Company Profile. 

¢ Certificate of incorporation. 

e Atleast three traceable references. 

¢ Tax Clearance Certificate. 

¢ 3 months’ Bank Statement. 

¢ Proof of registration with Procurement Regulatory 
Authority of Zimbabwe (PRAZ). 

¢ NSSA registration certificate. 

* Bid security of $500 000,00. 

Bid documents hard copy with detailed specification are 
obtainable from PMU Section, 4, Sandalwood Crescent, 

Baobab Hill, from Monday to Friday between 0800 hours to 
1645 hours after presenting a non-refundable administration 
fee receipt of ZWL$ 2 000,00. Closing date: 13th June, 2022, 

at 1200 hours. 

There shall be a compulsory site visit on Wednesday, 8th 
June, 2022, at 1000 hours for the construction services. 

Bidding documents should be submitted in the tender box 
in the Hwange Local Board Head Office Boardroom, No. 1, 

Baobab Drive, Hwange, on the stated closing date and time. 
Bidding documents will be opened at 1200 hours on the same 
date in the presence of available bidders. 

No faxed, e-mailed or late tenders will be considered. The 

Council is not obliged to accept the lowest bid, or any bid. 

N. MDLALOSE, 
Town Secretary, 
Hwange Local Board, 
P.O. Box 140, 
Hwange. 

General Notice 1229 of 2022. 

HWANGE LOCAL BOARD (HLB) 

Re-Advertisment Invitation to Domestic Competitive Bidding 

BIDDERS are invited, in terms of Public Procurement and Disposal 
of Public Assets Act [Chapter 22:23], for the procurement of the 
following equipment. 

Tender number 

HLB/ENG/10/22. Tractor (including trailer). 

Hwange Local Board invites tenders from suitably registered 
contractors for the above stated works. 

Bids will be evaluated with Reference to the Public 
Procurement and Disposal of Public Assets Act [Chapter 
22:23] and references to the Regulations are to the Public 
Procurement and Disposal of Public Assets (General) 

Regulations, 2018 (Statutory Instrument No.5 of 2018). The 
terms and requirements in the Act and Regulations govern 
the submission of Bids and should be read by all Bidders. 

Complete bids ina sealed envelope clearly marked the Tender 
Numbers must be deposited in the tender box at Hwange 
Local Board Head Office, No.1, Baobab Drive, and Hwange 

on or before 1200 hours on the due date. 

Bid documents are obtained from PMU Section, 4, 

Sandalwood Crescent, Baobab Hill, from Monday to Friday 
between 0800 hours to 1645 hours after presenting a non- 
refundable administration fee of aZWL$2 000,00. Closing 
date: 1200 hours on the 10th June, 2022. 

Opening of Tender 

Bidders may attend the tender opening meeting to be held 
in the Hwange Local Board Head Office Boardroom, No. 1, 

Baobab Drive, Hwange, on the stated closing date and time. 

No faxed, e-mailed or late tenders will be considered. The 

Council is not obliged to accept the lowest bid, or any bid. 

N. MDLALOSE, 
Town Secretary, 
Hwange Local Board, 
P.O. Box 140, 

Hwange. 

General Notice 1230 of 2022. 

DISTRICT DEVELOPMENT FUND (DDF) 

OFFICE OF THE PRESIDENT AND CABINET 

Invitation to Tender 

Tender number 

DDF ROADS .07/2022. Supply of road construction materials on 
an as and when required basis. Closing date and time: 10th 
June, 2022, at 1000 hours.
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District Development Fund would like to invite tenders 
from reputable companies to supply and delivery of road 
construction materials onan “as and when required basis” valid 
fora period of 12 months. Interested service providers should 
collect tender documents upon payment of non-refundable 
fee of $1 500,00, each at Office No. 21, Eighteenth Floor, 

Mukwati Building, comer Fifth Street and Oliver Tambo 
Avenue, Harare. 

Tenders must be submitted in sealed envelopes and clearly 
endorsed on the outside with tender number and hand delivered 
to: 

The Chairman, 

DDF Procurement Management Unit, 
Office No. 13, Eighteenth Floor, Mukwati Building, 

corner Fifth Street and Oliver Tambo Avenue, 

Harare. 

The following mandatory documents must be attached: 

(a) Submission of 4 copies. 
(b) Certificate of Incorporation. 
(c) Form CR14. 

(d) Valid (Current) Tax Clearance from ZIMRA. 

(e) Bid Validity of 60 days. 
(f) Tenderers must submit their Company profile with the 

names and addresses of Directors and their shareholding 
structure. 

(g) Should be Compliant to Technical Specifications. 
(h) All bidders must be registered with the Procurement 

Regulatory Authority of Zimbabwe (attach proof of 
registration) in the respective category. 

(i) Three Trade References — written referral letters. 
(j) NSSA Compliance Certificate. 
(k) Bid Bond. 
(1) SPOC Fee. 

General Notice 1231 of 2022. 

NETONE (PRIVATE) LIMITED 
  

Invitation to Tenders 

BIDDERS are invited for the supply of the following: 

Tender number 

NET/COM/27/05/22/01 . Provision of activations and roadshows as 
and when required. Closing date: 1st July,2022, at 1000 hours. 

NET/ADM/04/22. Domestic tender for the supply, delivery and 
installations of Gweru Shop Partitions. Mandatory site visit 
date: 14th June, 2022, at 1000 hours. Closing date and time: 

Ist July, 2022, at 1000 hours. 

NET/CORP/20/05/22/01. Request for proposals for the provision 
of counselling services for NetOne Staff Members. Closing 
date and time: 21st June, 2022, at 1000 hours. 

NET/CORP/28/05/22/01. Request for proposals for the engagement 
of 2 COVID-19 medical doctors as and when required. Closing 
date and time: 21st June, 2022, at 1000 hours. 

NET/TEC/03/06/22/01. Domestic tender for supply, delivery, 
installation of under ceiling 48 000 BTU air conditioner 
for NetOne Shop in Gweru. Mandatory site visit date: 14th 
June, 2022, at 1130 hours. Closing date and time: 21st June, 

2022, at 1000 hours. 

Tenders must be submitted in sealed envelopes and 
endorsed on the outside with the advertised tender number, 

the description, closing date and hand delivered to: The 
Procurement Management Unit, NetOne Cellular (Private) 

Limited, P.O. Box CY 579, Causeway, or Sixteenth Floor, 

Kopje Plaza Building, 1, Jason Moyo Avenue, Harare, not 
later than the prescribed date above. 

Each tender document set is obtainable upon payment of a 
non-refundable fee of ZWL$1 000 00, each at NetOne Cellular 

(Private) Limited, Eleventh Floor, Kopje Plaza Building, 1, 

Jason Moyo Avenue, Harare. Bidders may also request the 
tender document via email: procurement@netone.co.zw 

Electronic copies are obtained at no cost. Bidders are free to 
witness the tender opening process on the closing date. 

General Notice 1232 of 2022. 

SEEDS ACT [CHAPTER 19:13] 
  

Application for Plant Breeders Rights 

IT is hereby notified, in terms of section 12(1) of the Plant Breeders 
Rights Act [Chapter 18:16], that an application has been made 
to the Registrar for granting of plant breeders rights in respect of 
strawberry plants, the names and particulars of which are specified 
in the Schedule. 

Any person wishing to object to the granting of the plant breeders 
rights to the applicants must do so, in writing, to the Registrar of the 
Plant Breeders Rights, P.O. Box CY 550, Causeway, within three 

months from the date of publication of this notice. 

E. MTETWA, 

3-6-2022. Registrar of Plant Breeders Rights. 

SCHEDULE 

APPLICATION No. 2203 

Name cf applicant: Florida Foundation Seed Producers, Inc 

Date cf application: 9th March, 2022 

Kind cf plant: Strawberry 

Name cf temporary designation: FL 13 26 134 

Distinguishing characteristics: FL. 13 26 134 is distinguished by its 
high carly and total yields, exceptional fruit shape and firmness, 
and balanced flavour when grown in areas that have a subtropical 
climate similar to that of West Central Florida. 

General Notice 1233 of 2022. 

ZIMPOST (PRIVATE) LIMITED 

Invitation to Competitive Bidding 

Tender number 

ZIMPOST/HR/06/2022. Provision of cleaning services at Harare 
Main Post Office. Compulsory pre-bid meeting: 10th June, 
2022. Closing date: 23rd June, 2022. 

ZIMPOST/TR/O7/2022. Fix and supply of tyres. Closing date: 1st 
July, 2022. 

ZIMPOST/TR/09/2022. Panel beating and re-spray of buses and 
motor vehicles. Compulsory pre-bid meeting: 13th June, 
2022. Closing date: 1st July, 2022. 

Tender documents are obtainable from Zimpost, Harare 
Main Post Office, Procurement Management Unit, Room 

210, Second Floor, cnr Mayor Urimbo Terrace/George 
Silundika Avenue, upon payment of a non-refundable fee of 
ZWL$5 000,00, in the Main Post Office Ground Floor. 

Tenders must be submitted in sealed envelopes and endorsed 
on the outside with the advertised number, the description 
and closing date. Tenders must be posted in time to sort into 
Post Office Box 100, Harare, or be delivered by hand to: 

The Procurement Management Unit, 
Zimpost (Private) Limited, 
Room 210, Second Floor, 

Harare Main Post Office, 

cnr Mayor Urimbo Terrace/George Silundika Avenue, 
Harare , 

before 1000 hours on the closing date. 

General Notice 1234 of 2022. 

SILO FOOD INDUSTRIES (SFI) LIMITED 

Tender notices 
  

Invitation to Competitive Bidding 

SILO Food Industries [SFI] Limited is inviting reputable and 
eligible bidders for the following: 

Tender number 

SFI/INFO/CB/3 1/05/2022. Supply and delivery of fortified vitamins 
for roller meal production. Closing date and time: 1st July, 
2020, at 1000 hours.
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SFI/INFO/CB/32/05/2022. Construction of an office building at 
Cleveland Depot. Closing date and time: 1st July, 2022, at 
1000 hours. Site visit: 14th June, 2022, at Cleveland Depot 

from 1100 hours—1200 hours. 

Tenders must be hand delivered and deposited in a 
sealed envelope into the competitive box located at Silo 
Food Industries, clearly endorsed on the outside with 
the advertised tender number, description and closing 
date and time, addressed to the Procurement Manager, 

Silo Food Industries Limited, 14 ,;Wimbledon Crescent, 

Eastlea, Harare, Zimbabwe. Cutoff date and time for 

tender document request shall be a day before closing day 
at 1000hrs. Any request submitted afterwards will not be 
responded to. 

Interested bidders are required to obtain the tender document 
that consists of the instructions and scope of work upon sending 
their requests on email to pmu @sfi.co.zw or you can obtain 
the documents on our website www.silofoodindustries.co.zw 
SFI reserves the right to award the tender or part thereof to 
any bidder after evaluation. 

Correction of closing date 

TO: All prospective bidders. 

Tender number 

SFI/INFO/CB/09/02/2022B. Invitation for expression of interest 
(EOD for the supply and delivery of raw materials. 

Reference is made on the above matter. 

Please be advised that the correct closing date its 23rd June, 
2022, not 23rd July, 2022, as advised in the Government 

Gazette of 20th May, 2022. 

BY ORDER OF PMU 

General Notice 1235 of 2022. 

MINISTRY OF TRANSPORT AND INFRASTRUCTURAL 
DEVELOPMENT (MOTID) 

  

Invitation to Domestic Tenders 

THE Ministry of Transport and Infrastructural Development of 
the Republic of Zimbabwe is inviting prospective registered bidders 
to participate in the following tenders. 

Tenders must be enclosed in sealed envelopes and endorsed on 
the outside with the correct reference number, the description, 

the closing date and must be delivered by hand to Ministry of 
Transport and Infrastructural Development Fourteenth Floor 
Office No. 14/41, Kaguvi Building cnr. Simon Vengai Muzenda 
Street and Ahmed Ben Bella Avenue, Harare, on or before 1100 

a.m. on the closing date. No faxed, e-mailed or late tenders will 
be considered. 

Tender number 

MOTID/VID/RMT03 OF 2022. Supply, delivery and installation of 
office containers. Registration: PRAZ Registration. Closing 
date: 14th June, 2022. 

MOTID/01 OF 2022. Supply, delivery and installation of walk in 
cabinets. Registration: PRAZ: G/F/004: furniture, office 
equipment, carpeting and curtaining products. Closing date: 
5th June, 2022. 

MOTID/RDS/06 OF 2022. Supply, delivery and installation of 
electronic traffic counters. Registration: PRAZ Registration. 
Closing date: 14th July, 2022. 

Documents 

Tender documents are obtainable from the Procurement 
Management Unit Office, Ministry of Transport and 
Infrastructural Development, Room 41, Fourteenth Floor, 

Office No. 14/41, Kaguvi Building cnr. Simon Vengai 
Muzenda Street and Ahmed Ben Bella Avenue, Harare, 

between 0745 hours and 1600 hours during week days. 

NB: Documents will be issued upon payment of a non- 
refundable fee of two thousand five hundred dollars 
(ZWI.$2 500,00) only per tender. 

General Notice 1236 of 2022. 

UNIVERSITY OF ZIMBABWE ACT [CHAPTER 25:16] 

PUBLIC ENTITIES CORPORATE GOVERNANCE ACT 
[CHAPTER 10:31) 

Appointment of Members to the University of 
Zimbabwe Council 

IT is hereby notified, that the Minister of Higher and Tertiary 
Education, Innovation, Science and Technology Development with 
the endorsement of His Excellency The President of the Republic of 
Zimbabwe, Cde Dr E. D. Mnangagwa, in terms of section 11 of the 
University of Zimbabwe Act [Chapter 25:16] as read with section 
11(9) of the Public Entities Corporate Governance Act [Chapter 
10:31], appointed the following members to the University of 
Zimbabwe Council, for a period of four (4) years, with effect from 
Ist January, 2022, to 31st December, 2025. 

1. Mr. Douglas Hoto — Chairperson 

2. Mrs. Mutsa Dorothy Chasi— Vice-Chairperson 

3. Mrs. Miriam Mukorombindo 

4. Mrs. Nyaradzo Cuteily Mudzana 

5. Mrs. Cynthia Tendai Mugwira 

6. Mrs. Faith Chinogurei 

7. Mrs. Rumbidzai Rosemary Mlambo 

8. Dr. Colonel Lucky Bassie Bangidza 

9. Eng. Hosiah Abraham Chisango 

10. Mr. Wellington Mukwekwe Mukumba 

11. Mr. Onisimo Jacob Socha Mukumba 

12. Mr. Elisha Moyo 

13. Mrs. Pamela Kamudende 

HON. PROFESSOR DR. AMON MURWIRA, 
Minister for Higher and Tertiary Education, Innovation, 

3-6-2022. Science and Technology Development. 

CHANGE OF NAME 
  

NOTICE is hereby given that, by notarial deed of change of name 
executed before me, Tagarira Leon Muringani, a legal practitioner 
and notary public, appeared Michael Munatsi Pari and changed 
his name to Munatsi Parirenyatwa, which name he shall use in all 
records, deeds, documents and in all transactions whether private 

or public. 

Dated at Harare this 10th day of March, 2022.—Tagarira Leon 
Muringani, notary public/legal practitioner, c/o L.T Muringani Law 
Practice, No. 1, Airdrie Road, Rhodesville, Harare. 362955f 

CHANGE OF NAME 

NOTICE is hereby given that, by notarial deed of change of 
name executed before me, Chiedza Shoniwa, a legal practitioner 
and notary public, at Harare, on this 11th day of May, 2022, Clifford 
Gara (born on 10th January, 1966) appeared and did change his 
name Clifford Gara and assume the name Clifford Chimbwanda, 

which name shall be used in all records, deeds, document and in all 

transactions. 

Dated at Harare, this 11th day of May, 2022.—Chiedza Shoniwa, 

c/o LEG Musimbe and Partners, 96, Prince Edward Street, Milton 

Park, Harare. 362842f 

CHANGE OF NAME 

TAKE notice that, on the 24th of May, 2022, before me, Gilbert 

Majirija, a legal practitioner and notary public, appeared Alphonce 
Assah (born on 29th December, 1983) (ID 04-115022 Z 04) 
who changed his name to Alphonce Assah Chitokomere, so that, 
henceforth, for all purposes and occasions he shall be known by 
the name Alphonce Assah Chitokomere. 

Dated at Harare this 24th day of May, 2022.— Gilbert Majirija, 
c/o B. Matanga IP Attorneys, 15, Downie Avenue, Belgravia, 

Harare. 362938f
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CHANGE OF NAME 

NOTICE is hereby given that, by notarial deed of change of 
name executed before me, Pesanai Banda, a legal practitioner and 
notary public, at Harare, on the 22nd day of May, 2022, Kundai 
Mapanzure appeared in his personal capacity and changed his name 
to Kay Angel, and he shall henceforth be known on all occasions 
by the name Kay Angel. 

Dated at Harare this 22nd day of May, 2022.—Pesanai Banda, 
c/o Matarutse and Partners, Suite 218, Long Chen Plaza, Harare. 

362939f 

CHANGE OF NAME 

NOTICE is hereby given that, by notarial deed executed before 
me, Nyadzisai Chikwene, a legal practitioner and notary public, 
at Harare, on the 19th day of April, 2022, Blessing Maguri did 
abandon and renounce the name Blessing Maguri to assume the name 
Blessing Nyamundanda, which name shall be used in all records, 
deeds, documents and transactions. 

Dated at Harare this 20th day of May, 2020.—Nyadzisai 
Chikwene, Messrs Coghlan Welsh & Guest, Cecil House, 2, Ahmed 

Ben Bella Avenue, Harare. 392024f 

CHANGE OF NAME 

NOTICE is hereby given that, by notarial deed executed 
before me, Tafadzwa Chimusaru, a notary public, at Bulawayo, 

on the 11th day of April, 2022, Tunea Tafira (born on 24th June, 

1971), did abandon and renounce the name Tunea Tafira and 
assume in its place and stead the name Prudence Mutangiri, 
which name shall henceforth be used in all deeds, records, 

documents and transactions. 

Dated at Bulawayo on this 11th day of April, 2022.—Tafadzwa 
Chimusaru, c/o Dube-Tachiona Tsvangirai Legal Practitioners, 
Bulawayo. 392025f 

CHANGE OF NAME 

NOTICE is hereby given that, on 11th day of May, 2022, 
Tendai Papfumbu (born on 5th October, 1992) appeared before 
me, Zibusiso Charles Ncube, a legal practitioner and notary 
public, at Bulawayo, and, by notarial deed of change of name, 
changed her name from Tendai Papfumbu to Lindani Tendai 
Neube, so that she shall henceforth be known and referred to 

as Lindani Tendai Ncube on all occasions and in all records, 

deeds, documents and transactions. 

Dated at Bulawayo this 11th day of May, 2022.— Zibusiso Charles 
Ncube, c/o Ncube and Partners, legal practitioners, 123A, Josiah 

Tongogara Street, comer Clemence Muchachi Road, Bulawayo. 
392026f 

CHANGE OF NAME 

TAKE notice that, on the 4th day of April, 2022, before me, Linah 

Nyamukachi, a legal practitioner and notary public, Simbarashe 
Lunga in his personal capacity and he changed his name to 
Simbarashe Mandlenkosi Hlongwani, so that, henceforth, for all 

purposes and occasions he shall be known by the name Simbarashe 
Mandlenkosi Hlongwani. 

Dated at Kwekwe this 13th day of April, 2022.—Linah 
Nyamukachi, c/o Pundu & Company Legal Practitioners, Second 
Floor, Suite 1 and 2, Beverley Building, Robert Mugabe Way, 
Bulawayo. 392027f 

CHANGE OF NAME 

TAKE notice that, on the 13th day of April, 2022, before me, Gift 

Nyathi, a notary public, at Bulawayo, personally came and appeared 
Tshabata Dube and executed a deed poll in terms of which he 
changed his minor children’s surname, namely: Gugulethu Maseko 
and Thandeka Maseko from Maseko to Dube on their behalf. 

Dated at Bulawayo this 6th day of May, 2022.— Gift Nyathi, c/o 
Sansole and Senda, legal practitioners, 601, Sixth Floor, Charter 

House, Leopold Takawira Avenue/Benjamin Burombo Street, 
Bulawayo. 392028f   

CHANGE OF NAME 

NOTICE is hereby given that, by notarial deed of change of name 
executed before me, Batanai Pesanai, a legal practitioner and notary 
public, at Harare, on the 24th day of May, 2022, Donald Mhandu 

(born on 26th January, 1980) (ID 68 055025 C 15) appeared on his 
behalf and on behalf of his minor children, Ayanda Tasimbanashe 
Mhandu (bor on 26th May, 2006) and Joshua Tinashe Mhandu 
(born on 15th November, 2008) and Michael Mhandu (born on 
8th April, 2011) and Emmanuel Isheanesu Mhandu ) (born on 24th 
August, 2013) and Matthew Mhandu (born on 10th November, 
2020) and did abandon and renounce the surname Mhandu on his 
behalf and on behalf of the minor children and assume the names 
Donald Mutungamiri, Ayanda Tasimbanashe Mutungamiri, Joshua 
Tinashe Mutungamiri, Michael Mutungamiri, Emmanuel Isheanesu 
Mutungamiri and Matthew Mutungamiri, respectively, which names 
shall be used in all records, deeds, documents, and in all transactions. 

Dated at Harare this 24th day of May, 2022.— Batanai Pesanai, 
c/o IEG Musimbe and Partners, 96, Prince Edward Street, Milton 

Park, Harare. 392029f 

CHANGE OF NAME 

NOTICE is hereby given that,by notarial deed of change of name 
executed before me, Batanai Pesanai, a legal practitioner and notary 
public, at Harare, on this 24th day of May, 2022, Mayidei Mhandu 
(born on 15th November, 1983) appeared and changed her name 
Mayidei Mhandu and assumed the name Constance Mutungamiri, 
which name shall be used in all records, deeds, documents and in 

all transactions. 

Dated at Harare this 24th day of May, 2022.— Batanai Pesanai, 
c/o IEG Musimbe and Partners, 96, Prince Edward Street, Milton 

Park, Harare. 392030f 

CHANGE OF NAME 
  

NOTICE is hereby given that, on the 23rd day of October, 2020, 
Tadiwa Natalie Sibanda (born on 16th April, 1998) (ID 58-307323 

Z.03) appeared before me, Liberty Mashanyare, a legal practitioner 
and notary public, at Kwekwe, and changed his name to Tadiwa 
Natalie Magodora. 

Dated at Kwekwe this 23rd day of October, 2020.— Liberty 
Mashanyare, c/o Mavhiringidze and Mashanyare Legal Practitioners, 
Third Floor, CAIPF Zimra Building, Kwekwe. 39203 1f 

CHANGE OF NAME 

NOTICE is hereby given that, by notarial deed executed before 
me, Faith Chaipa, a legal practitioner and notary public, Washington 
Nhusve (born on 8th March, 1989), on the 10th of May, 2022, he 

appeared and changed his name to Washington Shoko. 

Dated at Harare this 19th day of May, 2022.— Faith Chaipa, c/o 
Mugiya and Muvhami Law Chambers, 36, Creswick Road, Hillside, 

Harare. 362617f 

CHANGE OF NAME 

NOTICE is hereby given that, we intend to apply for name 
change of Thubelihle Maphosa (born on 9th May, 1992) (ID 56- 
126196 J 73) since he has now decided to abandon the surname 
Maphosa to adopt Ndlovu, so that, he shall be called Thubelihle 
Ndlovu in all dealings. 

All persons having any objections to, or wishing to make 
any representations in connexion with, the issue of such copy, 
are hereby required to lodge same, in writing, with the Deeds 
Registry, at Harare within 14 days from the date of publication 
of this notice.— Dube-Tachiona & Tsvangirai, First Floor, Takura 

House, 67-69, Kwame Nkrumah Avenue, Harare. 392048f 

CHANGE OF NAME 

NOTICE is hereby given that, by notarial deed executed before 
me, Patrick Mapiye, a legal practitioner, at Harare, on the 24th 
day of May, 2022, Tinashe Chingorongondo in his capacity as the 
father and guardian of Tinotenda Chingorongondo, Tinashe Junior 
Chingorongondo, Anotidaishe Chingorongondo and Takunda 
Chingorongondo and the appearer did abandon and renounce the 
names Tinashe Chingorongondo, Tinotenda Chingorongondo,
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Tinashe Junior Chingorongondo, Anotidaishe Chingorongondo and 
Takunda Chingorongondo and assumed in their place the names 
Tinashe Chigodho, Tinotenda Chigodho, Tinashe Junior Chigodho, 
Anotidaishe Chigodho and Takunda Chigodho, respectively, 
which names shall be used in all records, deeds, documents and 

transactions. 

Dated at Harare this 24th day of May, 2022.— Patrick Mapiye, 
c/o Kwenda and Chagwiza, legal practitioners, 4, Hampton Court, 
34, Herbert Ushewokunze Avenue, Harare. 392050f 

LOST CERTIFICATE OF REGISTRATION 
  

NOTICE is hereby given that the under-mentioned certificate 
of registration, issued in the name of Gideon Mukucha, has been 
lost or mislaid and that application will be made to the Provincial 
Mining Director, Midlands Province, Gweru, at the expiration of 

30 days from the date of publication of this notice, for the issue of 
a duplicate thereof. 

Registration number Name cf block 

17001 Altair 3 

Dated at Gweru this 16th day of May, 2022.—Gideon Mukucha, 
applicant. 392023f 

LOST CERTIFICATES OF REGISTRATION 
  

NOTICE is hereby given that the under-mentioned certificates of 
registration, issued in the name of Hangjin Metals Mining Syndicate, 
have been lost or mislaid and that application will be made to the 
Provincial Mining Director, Mashonaland East Province, Marondera, 

at the expiration of 30 days from the date of publication of the notice, 
for the issue of duplicates thereof. 

Registration number Name cf block 

475G Nyazoro 2 
476G Nyazoro 
477G Nyazoro 3 

573 B.M. Nyazoro 4 

Dated at Harare this 30th day of May, 2022.— Hangjin Metals 

Mining Syndicate, applicant. 392109f 

LOST CERTIFICATES OF REGISTRATION 
  

NOTICE is hereby given that the under-mentioned certificates of 
registration, issued in the name of Hangjin Metals Mining Syndicate, 
have been lost or mislaid and that application will be made to the 
Provincial Mining Director, Mashonaland East Province , Marondera, 

at the expiration of 30 days from the date of publication of the notice, 
for the issue of duplicates thereof. 

Registration number Name cf block 

574 B.M. Nyazoro 5 
576 B.M. Nyazoro 7 
577 B.M. Nyazoro 8 
578 B.M. Nyazoro 9 

Dated at Harare this 30th day of May, 2022.—Hangjin Metals 

Mining Syndicate, applicant. 392110f 

LOST DEED OF GRANT 

NOTICE is hereby given that we intend to apply foracertified copy 
of Deed of Grant 46/2005, registered on 5th January, 2005 made 

in favour of Tendai Nyamhamba (born on 16th March, 1967), 
whereby certain piece of land situate in the district of Goromonzi 
called Stand 15194 Seki Township, measuring 214 square metres, 
was conveyed. 

All persons claiming to have any objections to the issue of such 
copy, are hereby required to lodge same, in writing, with the Deeds 
Registry, at Harare, within 14 days of the date of publication of this 
notice. —M.S Musemburi Legal Practice, Suite 204, Second Floor, 

Mercury House, 24, George Silundika Avenue, Harare. 392061f 

LOST DEED OF GRANT 

NOTICE is hereby given that we intend to apply for a 
certified copy of Deed of Grant 2104/83, dated 5th April, 
1983, in favour of John Fric Solomon Mgodi (born on 
29th March, 1931) (ID 63-184117 M 42), whereby certain 
piece of land situate in the district of Goromonzi called Stand 2609 
Seki Township, measuring 950 square metres. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the Deeds Registry, at 
Harare, within 14 days from the date of publication of this notice. 

Dated at Harare this 27th day of May, 2022.—Rubaya-Chinuwo 
Law Chambers, Second Floor, Club Chambers, corner Nelson 

Mandela Avenue and Patrice Lumumba Street, Harare. 392062f 

LOST DEED OF GRANT 

NOTICE is hereby given that it is intended to apply for a certified 
copy of Deed of Grant 2552/99, granted on 12th May, 1999, 
registered in the name of Unifreight Limited in respect of certain 
piece of land being Stand 69, Mandava Township situate in the 
district of Shabani, measuring 459 square metres. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are 
hereby required to lodge same, in writing, with the Deeds Registry, 
at Bulawayo, within 14 days from the date of publication of this 
notice.— Bridgette Rudland (Director), Unifreight Limited, c/o 
Messrs. Webb, Low & Barry (inc Ben Baron & Partners), 11, Luton 

Street, Belmont, Bulawayo. 392016f 

LOST DEED OF GRANT 
  

NOTICE is hereby given that it is intended to apply for a certified 
copy of Deed of Grant 2607/99, granted on 12th May, 1999, 
registered in the name of Unifreight Limited in respect of certain 
piece of land being Stand 65 Mandava Township situate in the district 
of Shabani, measuring 452 square metres. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are 
hereby required to lodge same, in writing, with the Deeds Registry, 
at Bulawayo, within 14 days from the date of publication of this 
notice.— Bridgette Rudland (Director), Unifreight Limited, c/o 
Messrs. Webb, Low & Barry (inc. Ben Baron & Partners), 11, Luton 

Street, Belmont, Bulawayo. 392017£ 

LOST DEED OF GRANT 

NOTICE is hereby given that it is intended to apply for a certified 
copy of Deed of Grant 2582/99, granted on 12th May, 1999, 
registered in the name of Unifreight Limited in respect of certain 
piece of land being Stand 70 Mandava Township situate in the district 
of Shabani, measuring 459 square metres. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are 
hereby required to lodge same, in writing, with the Deeds Registry, 
at Bulawayo, within 14 days from the date of publication of this 
notice.—Bridgette Rudland (Director), Unifreight Limited, c/o 
Messrs. Webb, Low & Barry (inc Ben Baron & Partners), 11, Luton 

Street, Belmont, Bulawayo. 392018f 

LOST DEED OF GRANT 
  

NOTICE is hereby given that application will be made for a 
certified copy of Deed of Grant 3389/98, dated 8th April, 1998, 
in favour of Kennedy Mangena Matimba (born on 9th December, 
1953) (ID 04-022024 P 07), over certain piece of land situate in 
the district of Bikita called Stand 57 Nyika Township, measuring 
1 803 square metres. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the Deeds Registry, at 
Harare, within 14 days from the date of publication of this notice. 

Dated at Harare this 26th day of May, 2022.—DNM Attomeys, 
2, Westminister Road, Avondale West, Harare. 392032f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Transfer 5440/95, granted in favour of Jimmy 
Spargo, for certain piece of land situate in the district of Chiredzi 
called 1005 Tshovani Township, measuring 825 square metres. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the DeedsRegistry, at Harare, 
within 14 days of the date of publication of this notice. _Nyamayaro 
Bakasa Attorneys, 5, Clarendon Circle, Belvedere, Harare. 392066f
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LOST DEED OF TRANSFER 

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Transfer 6552/97, granted in favour of Jimmy 
Spargo, for certain piece of land situate in the district of Chiredzi 
called 1167 Tshovani Township, measuring 825 square metres. 

All persons having any objections to, or wishing to make 
any representations in connexion with, the issue of such copy, 
are hereby required to lodge same, in writing, with the Deeds 
Registry, at Harare, within 14 days of the date of publication of 
this notice.—Nyamayaro Bakasa Attorneys, 5, Clarendon Circle, 
Belvedere, Harare. 392067f£ 

LOST DEED OF TRANSFER 

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Transfer 2917/91, dated 30th April, 1991, made 
in favour of Chirape Enterprises (Private) Limited, Company 
Registration No. 2512/90, whereby certain piece of land situate 
in the district of Gatooma called Mombi, measuring | 123, 751 7 

hectares, was conveyed. 

All persons claiming to have any right or title to the said title 
deed, which is lost, are hereby required to lodge their objections 
or representations, in writing, with the Deeds Registry, at Harare, 
within 14 days from the date of publication of this notice. 

Dated at Harare on this 26th day of May, 2022.— Dube, Manikai 
& Hwacha, applicant’s legal practitioners, 4, Fleetwood Road, 
Alexandra Park, Harare. 392060f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Transfer 9304/2002, dated 19th August, 2002, 
registered over certain piece of land situate in the district of Salisbury 
called Stand 463 Athlone Township of Lot 2A Green Grove, 
measuring 1 431 square metres, made in favour of Daniel Clayton 
Zinyengere (born on 7th February, 1961). 

All persons claiming to have any objections to the issue of such 
copy, are hereby required to lodge same, in writing, with the Registrar 
of Deeds, at Harare, within 14 days of publication of this notice. 

Dated at Harare this 18th day of May, 2022.— Mutamangira and 
Associates, Clairwood Chambers, legal practitioners, 38, Clairwood, 

Alexandra Park, Harare. 392063f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that an application will be made for 
a certified copy of Deed of Transfer 2103/99, dated 24th March, 
1999, made in favour of Bowasi Mapiro (born on 3rd April, 1970), 

whereby certain piece of land situate in the district of Salisbury 
called Stand 3873 Ruwa Township of Stand 3787 Ruwa Township, 

measuring 2 143 square metres, was conveyed. 

All persons claiming to have any objection to the issue of such 
copy, are hereby required to lodge same, in writing, with the 
Registrar of Deeds, at Harare, within 14 days from the date of 
publication of this notice. 

Dated at Harare this 30th day of May, 2022.— Mubangwa and 
Partners, legal practitioners, 5, Zororo Duri Avenue, Eastlea, 

Harare. 36261 9f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Transfer 5450/2008, dated 21st of July, 2008, 
made in favour of Mostafa Milazi (born on 9th August, 1970) and 
Betty Milazi (born on 19th September, 1980), whereby certain 
piece of land situate in the district of Hartley being Stand 5308 
Norton Township of Knowe, measuring 3 360 square metres, was 
conveyed. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the Registrar of Deeds, at 
Harare, within 14 days from the date of publication of this notice. 

Dated at Harare on this 30th day of April, 2022.—Mugiya and 
Muvhami Law Chambers, applicant’s legal practitioners, 36,Creswick 
Road, Hillside, Harare. 362618f 

LOST DEED OF TRANSFER 
  

NOTICE is hereby given that we intend to apply for a certified 
copy, of Deed of Transfer 746/2010, dated 11th March, 2010, passed 

in favour of David Fordyce Anderson (born on 26th February, 
1952)as to a three-eighths share, John Spencer Jones (born on 
31st January, 1940) as to a three-eighths share, Petra Dorothea 
Anderson (born on 2nd November, 1977) as to one twelfth share, 
Sarah Christine Anderson (born on 12th December, 1980) as to one 
twelfth share, Emma Andrea Anderson (born on 23rd July, 1983) 
as to a one twelfth share, whereby certain piece of land situate in 
the district of Salisbury called Stand 4386 Salisbury Township of 
Salisbury Township I.ands, measuring 2 756 square metres, was 
conveyed. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the Deeds Registry, at Harare, 
within 14 days from the date of publication of this notice.— Mark 
Stonier, applicant’s legal practitioner,4, Falmouth Avenue, Alexandra 
Park, Harare. 39207 1f 

LOST DEED OF TRANSFER 
  

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Transfer 6468/2018, dated 5th November, 2018, 

whereby certain piece of land situate in the district of Salisbury being 
Stand 270 Carrick Creagh Township of Carrick Creagh of Section 
4 of Borrowdale Estate, measuring 1 461 4 hectares, was conveyed 
to the Onismo Muzhingi Family Trust M/A No. 1010/2016. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are 
hereby required to lodge same, in writing, with the Deeds Registry, 
at Harare, within 14 days of the date of publication of this notice.— 
Hamunakwadi & Nyandoro, applicant’s legal practitioners, 19, 
Chiremba Road, Hillside, Harare. 392065f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that Sekai Magawa intends to apply 
for a certified copy of Deed of Transfer 4550/2008, dated 8th 
November, 2008, whereby certain piece of land situate in the 
district of Salisbury being Stand 2108 Marlborough Township 23 
of Marlborough, measuring 2 244 square metres, held by Constance 
Taurai Chiseve. 

All persons claiming to have any objection to the issue of such 
copy, are hereby required to lodge same, in writing, with the Registrar 
of Deeds, at Harare, within 14 days of the date of publication of 
this notice. 

Dated at Harare this 19th day of May, 2022.— Mangachena 
Attorneys, 4, Drummond Chaplin Street, Harare. 392059f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that I intend to apply for a certified copy, 
in lieu of the original, issued on the 26th of May, 1971, under Deed 

of Transfer 3588/71, made in favour of Merryfriars (Private) Limited, 
in respect of certain piece of land situate in the district of Salisbury 
called Subdivision G of Lot 14 Block D of Avondale, measuring 
3 965 square metres. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the Deeds Registry, at 
Harare, within 14 days from date of publication of this notice. 

Dated at Harare this 30th day of May, 2022.— Tafadzwa Ralph 
Mugabe Legal Counsel, 50, Nemakonde Way, Emerald Hill, 

Harare. 392102f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Transfer 73 1/2013, dated 4th March, 2013, whereby 
an undivided 0,0298% share being Share No. 3885 in certain piece 
of land situate in the district of Salisbury called Lot J of Borrowdale 
Estate, measuring 724,047 5 hectares, made in favour of Prosper 

Hwata (born on 29th June, 1990), was conveyed. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are 
hereby required to lodge same, in writing, with the Deeds Registries
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Office, at Harare, within 14 days from the date of publication of 
this notice.—Messrs Mupindu Legal Practitioners, No. 07, Angus 
Road, Eastlea, Harare. 362621f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Transfer 6528/2000, dated 12th July, 2000, made in 
favour of Julia Carol Russell (born on 4th January, 1942), whereby 
certain piece of land situate in the district of Salisbury called Lot 4 
of Kensington of Christon Bank, measuring 8,501 7 hectares, was 

conveyed. 

All persons having any objections to the issue of such copy, are 
hereby required to lodge their objections or representations ,in writing, 
with the Deeds Registry, at Harare, within 14 days of the date of 
publication of this notice.—Tim Tanser Consultancy, applicant’s 
legal practitioners, 16, Fleetwood Road, Alexandra Park, Harare. 

36284 1f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that an application will be made to 
the Registrar of Deeds, at Harare, for a certified copy of Deed of 
Transfer 3535/76, made in favour of Stephen Maxwell Cowton 
(born on 2nd April, 1948), whereby certain piece of land situate 
in the district of Salisbury called Stand 406 Mandara Township of 
Lot 5 of Mandara of the Grange, measuring 4 420 square metres, 
was conveyed. 

All persons claiming to have any objections to the issue of such 
copy, are hereby required to lodge same, in writing, with the Registrar 
of Deeds, at Harare, within 14 days of publication of this notice. 

Dated at Harare this 23rd day of May, 2022.— Caleb Mucheche 
& Partners, Law Chambers, applicant’s legal practitioners, No. 6, 
Meredith Drive, Eastlea, Harare. 362844f 

LOST DEED OF TRANSFER 
  

NOTICE is hereby given that application will be made the issue 
of a certified copy of Deed of Transfer 1524/82, dated for 5th April, 
1982, made in favour of Fabiano Gwinyayi Chakwakwama, whereby 
certain piece of land situate in the district of Umtali, called Stand 
809 Umtali Township of Umtali Township Lands, measuring, 3 772 
square metres, was conveyed. 

All persons claiming to have any objections to the issue of such 
copy, are hereby required to lodge same, in writing, with the Registrar 
of Deeds, at Harare, within 14 days of the publication of this notice. 

Dated at Mutare this 29th day of May,2022.— Gonese and Ndlovu, 
applicant’s legal practitioners, Second Floor, Pallas House, cnr 4th 
Street/1st Avenue, Mutare. 362937£ 

LOST DEED OF TRANSFER 
  

NOTICE is hereby given that we intend to apply for a certified 
copy, in lieu of the original, issued on the 10th day of December, 
1984, under Deed of Transfer 6520/84, made in favour of Regina 

Inviovata Munyama (born on 18th September, 1943) owner of 
certain piece of land called Stand 183 Northwod Township of 
Sumben, situate in the district of Salisbury, measuring 4 144 square 
metres. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the Deeds Registry, at Harare, 
within 14 days from the date of publication of this notice. 

Dated at Harare this 26th day of May, 2022.—Hungwe and 
Partners, applicants. 392042f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Transfer 2086/2019, dated 5th April, 2019, passed 
in favour of Crowhill Farm (Private) Limited, whereby an undivided 
0,0298% share being Share No. 7752 in certain piece of land situate 
in the district of Salisbury called Stand Crowhill Estate, measuring 
724,047 5 hectares, was conveyed. 

All persons having objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the Deeds Registry, at Harare, 
within 14 days of publication of this notice. 

Dated at Harare on this 24th day of May, 2022.—Machiridza 
Commercial Law Chambers, No. 2, Northweald Road, Bluff Hill, 

Harare. 36295 1f 

LOST DEED OF TRANSFER 
  

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Transfer 2088/2019, dated 5th April, 2019, passed 
in favour of Crowhill Farm (Private) Limited, whereby an undivided 
0,0298% share being Share No. 7754, in certain piece of land situate 
in the district of Salisbury called Stand Crowhill Estate, measuring 
724,047 5 hectares, was conveyed. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the Deeds Registry, at Harare, 
within 14 days of publication of this notice. 

Dated at Harare this 24th day of May, 2022.—Machiridza 
Commercial Law Chambers, No. 2, Northweald Road, Bluff Hill, 

Harare. 362952f 

LOST DEED OF TRANSFER 
  

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Transfer 2087/2019, dated 5th of April, 2019, 
passed in favour of Crowhill Farm (Private) Limited, whereby an 
undivided 0,0298% share being Share No. 7753, in certain piece of 
land situate in the district of Salisbury called Stand Crowhill Estate, 
measuring 724,047 5 hectares, was conveyed. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the Deeds Registry, at Harare, 
within 14 days of publication of this notice. 

Dated at Harare on this 24th day of May, 2022.—Machiridza 
Commercial Law Chambers, No. 2, Northweald Road, Bluff Hill, 

Harare. 362953f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Transfer 3609/74, dated 13th June, 1974, made 

in favour of Diane Rosalie Molloy, whereby certain piece of land 
situate in the district of Salisbury called Lot 2 of Stand 457 Greystone 
Township 5 of Greystone A, measuring 4 824 square metres, was 
conveyed. 

All persons claiming to have any objections to the issue of such 
copy, are hereby required to lodge same, in writing, with the Registrar 
of Deeds, at Harare, within 14 days of publication of this notice. 

Dated at Harare this 19th day of May, 2022.— Whatman & Stewart 
Lawfirm, 7, Shannon Road, Alexandra Park, Harare. 392012f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that application will be made to the 
Registrar of Deeds, Bulawayo, for a replacement copy of Deed of 
Transfer 1641/2001, dated 17th May, 2001, made in favour of Collen 

Duncan (born on 22nd May, 1967) in respect of certain piece of land 
situate in the district of Bulawayo, being Stand 10234 Bulawayo 
Township of Stand 10917 Bulawayo Township of Bulawayo 
Township Lands, measuring | 249 square metres. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are 
hereby required to lodge same, in writing, with the Deeds Registry, 
at Bulawayo, within 14 days from the date of publication of this 
notice.— Dube-Tachiona and Tsvangirai Legal Practitioners, First 
Floor, Mimosa House, Simon Muzenda Avenue, between Benjamin 

Burombo Street/IMN Nkomo Street, Bulawayo. 392013f 

LOST DEED OF TRANSFER 
  

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Transfer 1596/2019, which is registered in favour 
of Richard Tom Maroti (bor on 6th December, 1961) and Nalucha 
Maroti (born on 10th November, 1962), in respect of certain piece 
of land being Stand 2726 Bulawayo Township, situate in the district 
of Bulawayo, measuring | 529 square metres, situate in the district 
of Bulawayo. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the Deeds Registry, at 
Bulawayo, within 14 days from the date of publication of this notice. —
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Mashayamombe & Co. Attorneys, 130,Samuel Parirenyatwa Street, 
between Clement Muchachi Road and George Nyandoro Avenue, 
Bulawayo. 392014f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that we intend to apply for the issue of 
acertified copy of Deed of Transfer 4687/90, dated 30th November, 
1990, made in favour of Leonard Ndlovu, whereby certain piece 
of land situate in the district of Bulawayo being Stand 5189 Nketa 
Township of Lot 400A Umganin, measuring 526 square metres, was 
conveyed. 

All persons claiming to have any objections to, or wishing to 
make any representations in connexion with, the issue of such 
copy, are hereby required to lodge same, in writing, with the Deeds 
Registry, at Bulawayo, within 14 days from the date of publication 
of this notice.—Masawi & Partners Legal Practitioners, Fourth 
Floor, Zimdef House, cnr. Liberation Legacy Avenue and Benjamin 
Burombo Street, Bulawayo. 392015f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that I intend to apply for a certified 
copy, in lieu of the original, issued on the 15th day of March, 2002, 
under Deed of Transfer 2070/2002, made in favour of Rudo Glady 
Majoma (born on 26th April, 1946) owner of certain piece of land 
called Stand 4732 Mufakose Township of Stand 151 Mufakose 
Township, situate in the district of Salisbury, measuring 220 square 
metres. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the Deeds Registry, at 
Harare, within 14 days from the date of publication of this notice. 

Dated at Harare this 26th day of May, 2022.—Legal Aid 
Directorate, 38, Nelson Mandela Avenue, Harare. 392019f 

LOST DEED OF TRANSFER 

NOTICE is hereby given that application will be made to the 
Registrar of Deeds, Bulawayo, for a replacement copy of Deed of 
Transfer 3528/91, dated the 15th of August, 1991, made in favour 

of Buwang Moyo (born on 6th June, 1956) in respect of Stand 4912 
Nketa Township of Lot 400A, Umganin, situate in the district of 
Bulawayo, measuring 375 square metres. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the Registrar of Deeds, 
at Bulawayo, within 14 days from the date of publication of this 
notice.— Moyo & Nyoni Legal Practitioners, Suite 101, First Floor, 
Pioneer House, cnr. Liberation Legacy Avenue/Queen Lozikeyi 
Street, Bulawayo. 392020f 

LOST MORTGAGE BOND 

NOTICE is hereby given that an application will be made for a 
certified copy of Mortgage Bond 2039/2009, dated 24th March, 
1999, made in favour of Renaissance Merchant Bank Limited, by 

Bowasi Mapiro (born on 3rd April, 1970), whereby certain piece 
of land situate in the district of Salisbury called Stand 3873 Ruwa 
Township of Stand 3787 Ruwa Township, measuring 2 143 square 
metres, was hypothecated. 

All persons claiming to have any objections to the issue of such 
copy, are hereby required to lodge same, in writing, with the Deeds 
Registry, at Harare, within 14 days of publication of this notice. 

Dated at Harare this 30th day of May, 2022.—Mubangwa and 
Partners, legal practitioners, 5, Zororo Duri Avenue, Eastlea, 

Harare. 362620f 

LOST NOTARIAL DEED OF TRUST 

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Notarial Trust MA 001020/2011, dated 4th October, 
2011, made in favour of the Chase Development Trust. 

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are 
hereby required to lodge same, in writing, with the Registrar of 
Deeds, Harare, within 14 days from the date of publication of this 
notice.— Wilmot & Bennett, applicant’s legal practitioners, 2, Ross 
Avenue, Belgravia, Harare. 362850f 

CANCELLATION OF MORTGAGE BOND 
  

NOTICE is hereby given that we intend to apply for the cancellation 
of Mortgage Bond 9148/2002, dated 19th August, 2002, for 
ZW$15 975 000,00, passed in favour of Daniel Clayton Zinyengere 
(born on 7th February, 1961). 

All persons having any objections to the cancellation of the said 
mortgage bond, are hereby required to lodge same, in writing, with 
the Deeds Registry, at Harare, within 14 days of the publication of 
this notice. 

Dated at Harare this 18th day of May, 2022.— Mutamangira and 
Associates, Clairwood Chambers, legal practitioners ,38,Clairwood, 

Alexandra Park, Harare. 392064f 

CANCELLATION OF MORTGAGE BOND 
  

NOTICE is hereby given that we intend to apply for cancellation 
of Mortage Bond 2471/2009, dated 19th day of November, 2009, 

for the sum of US$600,000,00, passed by Glenwood Estate 

(Private) Limited, hypothecating Stand 2282 Glen Lorne Township, 
measuring 49 222 9 hectares, held under Certificate of Consolidated 

Title 3021/77, dated 24th August, 1977, in favour of Central Africa 

Building Society. 

All persons claiming to have any right or title in or to the said 
mortgage bond which has been lost, are hereby required to lodge their 
objections or representations, in writing, with the Deeds Registry, at 
Harare, within 14 days from the date of publication of this notice. 

Dated at Harare this 23rd day of May, 2022.— MawereSibanda 
Commercial Lawyers, Tenth Floor, Chiyedza House, cnr First Street 

Mall/Kwame Nkrumah Avenue, Harare. 392011f 

CANCELLATION OF MORTGAGE BOND 
  

NOTICE is hereby given that application will be made for 
the cancellation of Mortgage Bond 3625/93, dated 2nd day of 
November, 1993, passed by Ali Jogee (born on 15th January, 1948) 
in favour of Commercial Bank of Zimbabwe for the capital sum of 
ZW$80 000,00, plus further sum of ZW$16 000,00, and registered 
against Deed of Transfer 745/85, dated 10th March, 1987. 

All persons having claims or objections to the cancellation of 
the mortgage bond, are hereby required to lodge their objections or 
representations, in writing, with the Deeds Registry, at Bulawayo, 
within 14 days from the date of publication of this notice.—TJ 
Mabhikwa and Partners, applicant’s legal practitioners, Office 5, 
Sharon’ Haven Mall, 139, Jason Moyo Street, between George 

Nyandoro Avenue and 15th Avenue, Bulawayo. 392021f 

Case H.C.2341/22 

Ref case: H.C.10227/16 

Ref case:H.C.2035/20 

IN THE HIGH COURT OF ZIMBABWE 

Held at Harare. 

In the matter between Zimbabwe Leaf Tobacco Company 
(Private) Limited, applicant, and Kevin Graeme Cooke, 

respondent. 

COURT ORDER 

TAKE notice that, on the 4th day of May, 2022, the High Court 
at Harare issued an order for the provisional sequestration of Kevin 
Graeme Cooke’s Estate and Theresa Grimmel has been appointed 
provisional Trustee of the estate of Kevin Graeme Cooke. 

Any person who wishes to oppose the final sequestration of the 
estate of Kevin Graeme Cooke shall file a notice of opposition with 
the Registrar of the High Court at Harare, on or before the 15th day 
of June, 2022, and shall serve a copy of the notice on the applicant 
and on the respondent. He/She should then appear before the High 
Court at Harare at the hearing of this matter on the 15th day June, 
2022, to show cause why the final order of the sequestration should 
not be made. 

Acopy of the application and full order granted by the Court 
may be inspected at the office of the Registrar of the High Court at 
Harare and at the office of the applicant’s legal practitioner. 

JUDGE/DEPUTY REGISTRAR 

c/o Gill, Godlonton & Gerrans, 

P.O. Box 235, 
Harare. 362954f
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IN THE CHILDREN’S COURT 
For THE PROVINCE OF MIDLANDS 

Held at Gweru. 

In the matter of Veronica Smolka, applicant, for the guardianship 
of the minor child Jennifer Orpah Veronica Mushando (born 
on 16th December, 2013), in terms of section 9(3) of the 
Guardianship of Minors Act [Chapter 5:08]. 

TAKE notice that applicantintends to apply for legal guardianship 
in the Children’s Court of Zimbabwe, sitting at Gweru, for an order 

in terms of the draft order annexed to the application and that other 
documents will be used in support thereof. 

Further take notice that the applicant’s affidavit and other 
documents shall be used in support of the application. 

Dated at Gweru, this 12th day of May, 2022.— applicant herein, 
Veronica Smolka, 45, R.G Mugabe Way, Gweru. 392108f 

Sheriff Sale 19/20 

Case H.C. 2348/18 
SHERLFP’S SALE 
  

In the matter between John Galt Village Owners Association, 
plaintiff, and Rob Cobban Investments (Private) Limited, 
defendant. 

NOTICE is hereby given that the plan of distribution of the 
purchase-money received from the sale of the under-mentioned 
property, which was sold in pursuance of an order of the High Court, 
will lie for inspection at my office and at the office of the Sheriff, 
Bulawayo, for a period of 14 days from the date of publication of 
this notice. 

Any person having an interest in the proceeds of the sale 
and objecting to the said plan of distribution may apply to the 
High Court to have it set aside or amended, after due notice to 
me and to other parties interested, stating the ground for such 
objection. 

“Certain piece of land called Stand 119 Rodel Township 4 of 
Lot 10, measuring 1,306 4 hectares, held under Deed of Transfer 

8 264 190.” 

If no objections are made to the plan within the time stated in this 
notice, then T shall confirm the plan. 

The Sheriff’s Office, 

Mapondera Building, G. SIWARDI, 
Samora Machel Avenue, Head of Sheriff Services. 
Harare. 392107f 

LIQUOR ACT [CHAPTER 14:12] 

Application for the Issue of a Part IT Liquor Licence 
  

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bottle Liquor Licence 
in respect of premises situate at Stand 65, Mahole Business Centre, 
Insiza Rural District Council, Filabusi, trading as Bhudi 2020 Counter 

Bottle Store, for Thabani Ndlovu. 

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare, not later than the 10th June, 2022.— Thabani 

Ndlovu, applicant,0wn Homestead, Thandanani Village, Mahole, 

Chief Ndube, Filabusi. 392057£ 

LIQUOR ACT [CHAPTER 14:12| 

Application for the Issue of a Part II Liquor Licence 
  

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 

Licensing Board, Harare, for the issue of a Bar Liquor Licence in 
respect of premises situate at Stand 32, New Cemey Business Centre, 
New Cerney Park, Harare, trading as Doc Liquor Centre, for Owen 
Musambasi. 

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare, not later than the 10th June, 2022.— Owen 
Musambasi, applicant, 6414, Western Triangle, Highfield, Harare. 

392058f 

LIQUOR ACT [CHAPTER 14:12| 
  

Application for the Issue of a Part II Liquor Licence 

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 

Licensing Board, Harare, for the issue of a Bar Liquor Licence in 
respect of premises situate at 954, Cocktail Centre, Shamva, trading 
as Club Pagungwa Sports Bar, for Vaida Marufu. 

All persons who have any objections to the application may lodge 
their objections, in writing, with the Secretary of the Liquor Licensing 
Board, Harare, not later than the 10th June, 2022.— Vaida Marufu, 

applicant, 24th Crescent, Glenview 8, Harare. 392070f 

LIQUOR ACT [CHAPTER 14:12] 

Application for the Issue of a Part Ll Liquor Licence 
  

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bottle Liquor Licence 
in respect of premises situate at 5547, Budiriro 4, Harare, trading 
as King Wellaz Bottle Store, for Wellington Nyangani. 

All persons who have any objections to the application may lodge 
their objections, in writing, with the Secretary of the Liquor Licensing 
Board, Harare, not later than the 10th June, 2022.— Wellington 

Nyangani, applicant, 42 —231st Close, Budiriro 1, Harare. 
392069f 

LIQUOR ACT [CHAPTER 14:12] 
  

Application for the Issue of a Part II Liquor Licence 

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bottle Liquor Licence 
in respect of premises situate at Stand 224, Mazarura Complex, 
Murewa, trading as B. Muponda, trading as Tongue Twisters, for 
Bernard Muponda. 

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare, not later than the 10th June ,2022.— Bernard 

Muponda, applicant, Stand 127, Low Density, Murewa. 392072f 

LIQUOR ACT [CHAPTER 14:12] 
  

Application for the Issue of a Part II Liquor Licence 

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Special Bottle Liquor 
Licence in respect of premises situate at Stand 24, Chikwapuro 
Building, Chatsworth Business Centre, Gutu, trading as Regrose 
Special Bottle Store, for Regis Marecha. 

All persons who have any objections to the application may lodge 
their objections, in writing , with the Secretary of the Liquor Licensing 
Board, Harare, not later than the 10th June, 2022.— Regis Marecha, 

applicant, 4364, Unit “D”, Seke, Chitungwiza. 392103f 

LIQUOR ACT [CHAPTER 14:12] 

Application for the Issue of a Part II Liquor Licence 
  

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bottle Liquor Licence in 
respect of premises situate at Chikara Business Centre, Mhondoro, 
trading as Claku Bottle Store, for Clareta Madiye. 

All persons who have any objections to the application may lodge 
their objections, in writing , with the Secretary of the Liquor Licensing 
Board, Harare, not later than the 10th June, 2022.—Clareta Madiye, 

applicant, House Number 1341, Kuwadzana Extension, Harare. 

392104f 

LIQUOR ACT [CHAPTER 14:12] 
  

Application for the Issue of a Part II Liquor Licence 
  

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bottle Liquor Licence
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in respect of premises situate at 5386, Mkosana Township, Victoria 
Falls, trading as Rocktape Investments, trading as Pack Liquor Store, 
for Pikirai Murwira. 

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare not later than the 10th June ,2022.— Pikirai 

Murwira, applicant, 5636, Mkosana, Victoria Falls. 392105f 

LIQUOR ACT [CHAPTER 14:12] 

Application for the Issue of a Part II Liquor Licence 

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of aWholesale Liquor Licence 
in respect of premises situate at Murombedzi Business Centre, 
Zvimba, trading as Check Point Wholesale, for Trevor Chigondo. 

All persons who have any objections to the application may lodge 
their objections in writing, with the Secretary of the Liquor Licensing 
Board, Harare, not later than the 10th June, 2022.— TrevorChigondo, 

applicant, Murombedzi Business Centre, Zvimba. 392106f 

LIQUOR ACT [CHAPTER 14:12] 

Application for the Issue of a Part II Liquor Licence 

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of aWholesale Liquor Licence 
in respect of premises situate at Nenyere Complex, Mbare, Magaba, 
Harare, trading as Nemaisa Liquor Wholesale, for Rachel Nemaisa. 

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare, not later than the 17th June, 2022.—Rachel 

Nemaisa, applicant, 27, Gibson Road, Braeside, Harare. 362623f 

LIQUOR ACT [CHAPTER 14:12] 

Application for the Issue of a Part II Liquor Licence 

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bar Liquor Licence in 
respect of premises situate at 38, Mariga Building, Dombotombo, 
Marondera, trading as Guzzlers Sports Bar, for Rodwell Samaneka. 

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare, not later than the 10th June, 2022.— 

Rodwell Samaneka, applicant, 1498, Mutiti Crescent, Ruvimbo 

Park, Marondera. 392033f 

LIQUOR ACT [CHAPTER 14:12] 

Application for the Issue of a Part II Liquor Licence 

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bottle Liquor Licence 
in respect of premises situate at Bhagani Shopping Centre, Plumtree, 
trading as Try Again Bottle Store, for Shylet Demawatema. 

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare, not later than the 10th June, 2022.— Shylet 

Demawatema, applicant, Bhagani Shopping Centre, Plumtree. 
392037f 

LIQUOR ACT [CHAPTER 14:12] 

Application for the Issue of a Part II Liquor Licence 

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bottle Liquor Licence in 
respect of premises situate at Mkologwe Business Centre, Sanzukwi 
Communal Land, Mangwe District, Plumtree, trading as Vuka 

Kositsha Bottle Store, for Nkosinathi Maphosa. 

All persons who have any objections to the application may lodge 
their objections, in writing, with the Secretary of the Liquor Licensing 
Board, Harare, not later than the 10th June, 2022.— Nkosinathi 

Maphosa, applicant, 5479, Gwabalanda, Luveve, Bulawayo. 

392038f 

LIQUOR ACT [CHAPTER 14:12] 
  

Application for the Issue of a Part II Liquor Licence 

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bottle Liquor Licence 
in respect of premises situate at Longdale Business Centre, trading 
as Richard Bottle Store, for Richard Mukapuwenyi. 

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare, not later than the 10th June, 2022.— Richard 

Mukapuwenyi, applicant, Longdale Business Centre, Masvingo. 
392039f 

LIQUOR ACT [CHAPTER 14:12] 

Application for the Issue of a Part II Liquor Licence 

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Wholesale Liquor 
Licence in respect of premises situate at Stand 8041, Mkoba 12, 
Light Industrial Sites, Gweru. trading as Pand L Wekare Enterprises, 
for Lilian Wekare. 

All persons who have any objections to the application may lodge 
their objections, in writing , with the Secretary of the Liquor Licensing 
Board, Harare, not later than the 10th June, 2022.— Lilian Wekare, 

applicant, 7 Marian Road, Southdowns, Gweru. 392040f 

LIQUOR ACT [CHAPTER 14:12| 

Application for the Issue of a Part IT Liquor Licence 
  

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 

Licensing Board, Harare, for the issue of a Restaurant Liquor 
Licence in respect of premises situate at 593, Nguhwuma Crescent, 
Victoria Falls, trading as Pamarah Lodge (Private) Limited, for 
Phillip Henry Scott-Riddell. 

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare, not later than the 10th June ,2022.— Phillip 

Henry Scott-Riddell, applicant, 593, Nguhwuma Crescent, Victoria 
Falls. 39204 1f 

LIQUOR ACT [CHAPTER 14:12] 

Application for the Issue of a Part Il Liquor Licence 
  

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Wholesale Liquor 
Licence in respect of premises situate at Agriselex Complex, Stand 
315, Industrial Site, Karoi, trading as Chipaz Wholesale, for Lloyd 

Gondo. 

All persons who have any objections to the application may lodge 
their objections, in writing, with the Secretary of the Liquor Licensing 
Board, Harare, not later than the 10th June, 2022.—Lloyd Gondo, 

applicant, 5662, Westview, Karoi. 362940f 

ADMINISTRATION OF ESTATES 
  

In the estate of the late Joyce Madigane (also known as Joyce Ftheney 
Bongile Madigane, of Tyne Valley, Prince County, Prince Edward 
Island, Canada, who died on 6th February, 2014. 

NOTICE is hereby given that Jongilizwe Ivor Matimba Majola, 
the executor testamentary of the said deceased intends to apply to 
the Master of the High Court of Zimbabwe, at Bulawayo, Zimbabwe, 

for countersignature of the Grant of Probate issued by the Estates 
Section of the Prince Edward Island Supreme Court at the City of 
Charlottetown, Canada, on 8th day of August, 2016. 

All persons having objections to the countersignature of such 
Grant of Probate or having any claims against the estate are hereby 
required to file their objections or particulars of their claims with 
the Master of High Court, at Bulawayo, on or before Ist July, 
2022.—Danziger & Partners, legal practitioners, 159, Emmerson 
Dambudzo Mnangagwa Street, Gweru. 362615f
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PRIVATE VOLUNTARY ORGANISATIONS ACT 
[CHAPTER 17:05] 
  

Application for Registration of a Private Voluntary Organisation 

NOTICE is hereby given, in terms of section 9(2) of the Private 
Voluntary Organisations Act [Chapter 17:05], that an application for 
registration has been made in respect of Marvel Youth Organisation. 

The aims and objects of the Private Voluntary Organisation are: 

Aim: Empowering Zimbabwean youth with health and life saving 
skills through football and education. 

Objectives: 

(i) to promote the inclusion of orphans and vulnerable children 
in sports in particular soccer through establishment of soccer 
academics; 

(ii) to promote the socio-economic status of orphans and 
vulnerable children by linking them with foreign youth 
academics to enhance their exposure and opportunities; 

(iii) to fund for the health care or orphans and vulnerable children 
who are in need through utilising proceeds from soccer. 

The Private Voluntary Organisation proposes to render its services 
in the Bulawayo Metropolitan Province. To spread operations to 
other areas subject to identification of need and consent of the local 
authority thereof. 

Any objections to the proposed registration must be lodged with 
the Registrar of Private Voluntary Organisations, P.O.Box CY 8078, 
Causeway, not later than 21 days from the date of publication of this 
notice.—B. B. Moyo, Secretary. 392022f 

COMPANIES AND OTHER BUSINESS ACT 
[CHAPTER 24:31] 

Application for Replacement of Lost Company Documents 
  

NOTICE is hereby given that the under-mentioned documents 
belonging to Madongonda (Private) Limited have been lost: 

Gi) Memorandum and Articles of Association; 

(ii) CR 14; and 

(iii) CR 16. 

Any persons who have any objections to this application may 
lodge same with the Registrar of Companies, and also serve same 
to Mr. Ian Ross Waters through his representative Kwiriwiri and 
Magadure Law Chambers, 6, Dan Judson Avenue, Milton Park, 

Harare. 392047£ 

CEMETERIES ACT [CHAPTER 5:04] 

Notice of an Application for the Removal of Human Remains 
  

NOTICE is hereby given that Glen Norah Housing Consortium 
has made an application, in terms of section 38 of the Cemeteries Act 
[Chapter 5:04], to Harare City Council to undertake the removal of 
human remains from Residential Site TPX-WR-09/12 (300 Stands 

Glen Norah Township) to facilitate development of residential stands. 

All persons claiming to have any objections to the approval of 
such application is hereby required to lodge same, in writing, with 
the Director of Amenities at Fourth Floor, Rowan Martin Building, 

Harare, within three months of the first publication of this notice. 

Relatives or members of the public can contact the Undertaker of 
Funeral Services on the following numbers—D. N. Paradza: 0773 
398 207/0718 805 267; or K. Tachiveyi 0775 139 225. 242415f 

GOVERNMENT GAZETTE 

Conditions of Acceptance of Copy 

FAILURE to comply with any of the following conditions will 

result in the rejection of copy, and no responsibility can be accepted 

if such rejection should affect any date contained in such copy or 
any requirement of publication on a specific date. 

Persons drafting any kind of notices are strongly advised to 
follow the guidance offered in— 

(a) the Instructions Relating to the Drafting and Typing of 
Legislation (Attorney-General’s Circular 1 of 1978); and 

(b) the Manual of Style for the Drafting and Preparation of copy 
published by Printflow (Private) Limited; 

which two booklets are intended for complementary use. 

In these conditions, other than where a particular kind of copy is 
specified, “copy” means copy for all matter contained in the Gazette 

itself and for subsidiary legislation issued as supplements to the Gazette. 
1. (1) Other than by prior arrangements, only original typing is 

accepted. 

(2) Carbon-copies are not normally acceptable, other than in 

cases where the original typing has to be legally retained, elsewhere, 
as, for example, in the case of a proclamation. 

(3) Computer print-outs are not accepted automatically, as 

discussion may be necessary with regard to the extra time and costs 
involved. 

2.(1) All copy must be clear and legible, and there must be double 

or one and a half spacing between the lines. 

(2) Any corrections or alterations made by the originator, must 

be clearly effected in blue or black ink, using editorial marks —not 

proof-reader’s marks: 

Provided that any copy containing extensive alterations will 
be rejected. 

3. (1) Copy must appear on one side only of each sheet of paper. 

(2) Except as is provided in subsection (2) of section 8, paper 
must not exceed 210 millimetres in width. 

(3) If copy comprises two or more sheets of paper, all sheets 
must be numbered consecutively, in arabic figures, preferably in the 

top right-hand corner. 

(4) Where any matter is added after the copy has been 
prepared, and such additional matter results in one or more 
sheets being inserted between those already numbered, all sheets 
must be renumbered from there onwards— not, for instance 7, 7b, 

8, ef cetera. 

4. Photographic copy or copy produced on a duplicating machine 
may be accepted if it is abundantly clear. 

5. (1) Should any copy— 

(a) exceed 10 pages of double-spaced typing on size A4 
paper; or 

(b) contain tabular or other matter which involves 

complicated setting; it will be classed as “lengthy” copy, 

and will be required to be submitted not less than 21 
days before the date of closing for the Gazette in which 

it is to be published. 

(2) Lengthy copy may be accepted at less than 21 days’ 
notice if — 

(a) the work involved is of a straight forward and non-tabular 
nature; and 

(b) the total volume of work on hand for the time being 
permits its acceptance. 

6. Notwithstanding anything to the contrary contained in these 

conditions, any copy— 

(a) which is of national importance, and which is 
originated as a matter of urgent necessity, may, 
by prior arrangement, be accepted late for the current week; 

(b) may, due to shortage of staff or to technical 
considerations, be delayed until conditions permit its 
processing. 

7. Copy must not be submitted as part of a letter or a requisition. 
It must appear on a separate sheet of paper, on which there is no 
instruction or other extraneous matter. 

8. (1) Incases where notices have to be published in tabular form, 

copy must be drafted exactly as it is to appear. If printed forms for 
any such notices are unavailable, advertisers must prepare their 
own forms. While it is not necessary to include the preamble, the 
box-headings must be there, and, where applicable, the number of 

the form; for example, “Insolvency Regulations—Form 3”. 

(2) In the case of copy for tabular notices, the provision of 
subsection (2) of section 3 does not apply. 

9. Copy for all advertisements, whether sent by post or delivered 
by hand, must be accompanied by a requisition or a letter which 

clearly sets out— 

(a) the name and address of the advertiser; and 

(b) the debtor’s code number, if any; and
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(c) the required date or dates of publication. 

10. If a typographical error occurs in the Gazette, it is rectified 
as soon as possible by a correcting notice without charge to 
the ministry or department concermed, subject to the following 
conditions — 

(a) thatsuch erroris reported to the editor within three months 
from the date of publication; and 

(b) that the relevant copy, upon re-examination, is proved 
to be abundantly clear; and 

(c) that the correction of such error is legally necessary. 

(2) If a drafting error is not detected before publication, 
the originating ministry or department is required to draft its own 
correcting notice, take it to the Attorney-General for vetting and pay 
for such notice to be published. 

(3) For the removal of doubt — 

(a) a typographical error is made by a typographer; 

(b) a typist’s error is classed as a drafting error by reason of 
the fact that the officer responsible for drafting failed to 
check the typist’s work. 

GOVERNMENT GAZETTE 

Authorized Scale of Charges, Times of Closing and Subscription 
Rate as from 1st April, 2019 

Charges for statutory instruments 

THE charge for printing statutory instruments is USD0,07 per 
A5 page and USD0,14 per A4 page multiplied by 2 000 (being the 
number of copies printed). 

Charges for advertisements including general notices 

THE area of advertisement multiplied by USDO,80. 

Notices which have to appear in tabular form across the full width of 
the page, such as lost insurance policies, deceased estates, insolvent 
estates, company liquidations, notices in terms of the Insolvency 
Act [Chapter 6:04], changes of companies’ names: US$30,00 cash 
per entry. 

Notices of intention to alienate a business or the goodwill of 
a business or any goods or property forming part of a business, 
otherwise than in the ordinary course of business shall cost 
USD120,00 cash for the three consecutive publications. 

Except in the case of approved accounts, remittances must 
accompany all copy of advertisements, failing this, copy will be 
returned with an assessment of charges. 

Times cf closing 

The Gazette closes for the receipt of copy for all notices to be 
published in the normal columns, and for statutory instruments at 

11 a.m. on the Monday preceeding the Friday of publication. 

Copy for all notices to be set in tabular form must be received by 

11 a.m. on the Friday preceeding the Friday of publication. 

Any copy which is received after the respective closing-times 
will automatically be held over for insertion in the Guzefte of the 
following week, in which case no responsibility can be accepted if 
the purpose of the notice is thereby nullified. 

When public holidays occur, the normal closing-times are varied, 

and such variations are notified in the Gazette in advance. 
All copy must be addressed to Printflow (Private) Limited, and 

either posted to P.O. Box CY 341, Causeway, or delivered direct 

to the company, in George Silundika Avenue (between Sixth Street 
and Epton Street), Harare. Envelopes should be marked: Gazette 

copy —urgent. 

Regular advertisers and subscribers are requested to advise 

immediately of any change of address. 
Subscription rate 

The subscription rate for the Gazette for half year is RTGS$720,00, 

for soft copy and RTGS$1200.00, for hard copy cash/swipe/EcoCash/ 
transfer payable in advance, to the Chief Executive Officer, Printflow 
(Private) Limited, and may commence with the first issue of any month. 

M. MUTETE, 
Publications Officer. 

GOVERNMENT GAZETTE 

Submission of Copy for Government Guzetie Statutory 

Instruments and Notices 

IT is hereby notified, for general information, that it is necessary 
to draw attention to the “Conditions for Acceptance of Copy”, which 
appears in every issue of the Gazette; and particularly the need to 
submit lengthy copy, in the case of Statutory Instruments, at least 21 
days before the date of closing for the Gazette in which the notice 
is to be published. 

During the past few months or so there have been many cases 
where urgent copy for subsidiary legislation, which requires 
the signature of the President or a minister to give it effect, and 
which is of national importance, has been sent in for publication 
in the Gazette after closing-time. Whilst | acknowledge that it is 
the duty of Printflow (Private) Limited to give certain notices 
special treatment, | am, however, of the view that a Guzette 

Extraordinary has tended to be a must rather than a matter of 
priority in respect of unwarranted delays of urgent copy. 

While every effort will continue to be made to publish 
Extraordinaries on the required dates, copy must be submitted 
timeously so that it can be programmed into the printing-work-flow 
as soon as it is available. 

H. MATINGWINA, 
Gazette Editor. 

Printflow (Private) Limited, 
George Silundika Avenue (between Sixth Street 
and Epton Street), Harare (P.O. Box CY 341, Causeway). 

GOVERNMENT PUBLICATIONS ON SALE 

(as available at time of ordering) 

THE following publications are obtainable from the following 

Printflow publication offices: the Printflow Publications Office, 
Cecil House, 95, Jason Moyo Avenue, Harare (P.O. Box CY 341, 

Causeway); or from the Printflow Publications Office, No. 8, 

Josiah Chinamano/Manchester Roads (P.O. Box 8507), Belmont, 
Bulawayo; or from the Printflow Publications Office, No. 2, Robert 

Mugabe Avenue, Mutare (Private Bag Q 7738, Mutare); or from the 

Printflow Publications Office, Stand No. 7150B, Bradburn Street, 

Masvingo (Private Bag 9293, Masvingo); MSU Batanai Complex, 
Senga (P.O. Box 1392), Gweru. 

A Framework for Economic Reform (1991-95) 

An Introduction to Law 

Commission of Inquiry into Taxation 

Customs and Excise Tariff Notice, 2007 

Customs Containerisation Rules 

Customs Valuation Manual 

Flora zambesiaca, volume I, part II 

Flora zambesiaca, volume II, part I 

Flora zambesiaca, supplement 

Government Gazette (subscription rate for 3 months including postal) 

Government Gazette (individual copies) 

Manual of River and Lakemanship 

Model Building By-laws, 1977 

National Manpower Survey, 1981: volume I 

National Manpower Survey, 1981: volume II 

National Manpower Survey, 1981: volume III 

Patents and Trade Marks Journal (subscription for 3 months) 

Patents and Trade Marks Journal (individual copies) 

Rhodesia law reports, 1970, part 1 and part 2, per part 

Rhodesia law reports, 1971, part 1 and part 2, per part 

Rhodesia law reports, 1972, part 2, per part 

Rhodesia law reports, 1973, part 2, per part 

Rhodesia law reports, 1974, part | and part 2, per part 

Rhodesian law reports, 1975. part 2, per part 

Rhodesian law reports, 1976. part | and part 2, per part 

Rhodesian law reports, 1977. part 2, per part 

Rhodesia subsidiary legislation, 1970 (four parts). per set 

Rhodesia subsidiary legislation. 1971 (five parts), per part or, per set 

Rhodesia subsidiary legislation, 1972 (seven parts), per part 

Rhodesia subsidiary legislation. 1973 (seven parts), per part
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Rhodesia subsidiary legislation, 1974 (five parts), per part 

Rhodesia subsidiary legislation, 1975 (five parts), per part 

Rhodesia subsidiary legislation, 1976 (six parts). per part 

Rhodesia subsidiary legislation, 1977 (four parts), per part 

Rhodesia subsidiary legislation, 1978 (four parts), per part 

Rhodesia subsidiary legislation, 1980 (five parts), per part 

Rhodesia subsidiary legislation, 1981 (four parts), per part 

Second Five-Year National Development Plan: 1991-1995 

Statutory Instruments, 1980 (five parts), per part 

Statutory Instruments, 1981 (four parts), per part 

Subsidiary Legislation from 1970 to 1981 

Transitional National Development Plan, 1982/83-1984/85: Volume 

Transitional National Development Plan, 1982/83-1984/85: Volume 

Zimbabwe law reports, from 1965 up to 1984 

Zimbabwe law reports, 1983 [Part 1] (soft cover) 

Zimbabwe law reports, 1983 [Part 2] (soft cover) 

Zimbabwe law reports, 1984 (soft cover) 

Zimbabwe Rhodesia subsidiary legislation, 1979 (four parts) 

NEW ACTS: REVISED EDITIONS 1996 

Individual Acts — 

Access to Information and Protection of Privacy Act [Chapter 10:27] 

Administration of Estates Act [Chapter 6:07] 

Administrative Court Act [Chapter 7:07] 

Auimal Health Act [Chapter 19:01] 

Arbitration Act, 1996 No. 6 of 1996) 

Audit and Exchequer Act [Chapter 22:03] 

Banking Act [Chapter 24:01] 

Bills of Exchange Act [Chapter 14:02] 

Broadcasting Act [Chapter 12:01] 

Broadcasting Services Act [Chapter 2:06] 

Building Societies Act [Chapter 24:02] 

Capital Gains Tax Act [Chapter 23-01] 

Censorship and Entertaimments Control Act [Chapter 10:04] 

Children’s Protection and Adoption Act [Chapter 5:06] 

Citizenship of Zimbabwe Act [Chapter 4:01] 

Civil Evidence Act [Chapter 8-07] 

Civil Matters (Mutual Assistance) Act [Chapter 8:02] 

Civil Protection Act [Chapter 10-06] 

Commercial Premises Act (Lease Control) [Chapter 14:04] 

Commissions of Inquiry Act [Chapter 10-07] 

Conununal Land Act [Chapter 20:04] 

Companies Act [Chapter 24:03] 

Competition Act, 1996 (No. 17 of 1996) 

Constitution of Zimbabwe 

Constitution of Zimbabwe Amendment Act (No. 17 of 2005) 

Consumer Contracts Act [Chapter 8:03] 

Coutractual Penalties Act [Chapter 8:04] 

Control of Goods Act [Chapter 14:05] 

Co-operative Societies Act [Chapter 24:05] 

Copper Control Act [Chapter 14:06] 

Copyright and Neighbouring Rights Act [Chapter 26:05] 

Criminal Law Amendment Act [Chapter 9:05] 

Criminal Law (Codification and Reform) Act [Chapter 9:23] 

Criminal Matters Act (Mutual Assistance) [Chapter 9:06] 

Farmers Licensing and Levy Act [Chapter 18:10] 

Fencing Act [Chapter 20:06] 

Fertilizers, Farm Feeds and Remedies Act [Chapter 18:12] 

Finance Act [Chapter 23-04] 

Firearms Act [Chapter 10:09] 

Forest Act [Chapter 19:05] 

Food and Food Standards Act [Chapter 15:04] 

Gold Trade Act [Chapter 21:03] 

Guardianship of Mimors Act [Chapter 5:08] 

Harmful Liquids Act [Chapter 9:10] 

Health Professions Act [Chapter 27:19] 

High Court (formerly High Court of Zimbabwe) Act [Chapter 7:06] 

Hire-Purchase Act [Chapter 14:09] 

Housing and Building Act [Chapter 22-07] 

Immigration Act [Chapter 4:02] 

Income Tax Act 

Industrial Designs Act [Chapter 26:02] 

Inland Waters Shipping Act [Chapter 13:06] 

Inquests Act [Chapter 7:07] 

Insolvency Act [Chapter 6:04] 

Insurance Act [Chapter 24:07] 

Interpretation Act [Chapter 1:07] 

Labour Relations Act [Chapter 28:01] 

Labour Relations Amendment Act, 2002 (No. 17 of 2002) 

Labour Relations Amendment Act (No. 7 of 2005) 

Land Acquisition Act [Chapter 20:10] 

Land Survey Act [Chapter 20:12] 

Land Surveyors Act [Chapter 27:06] 

Legal Practitioners Act [Chapter 27:07] 

Liquor Act [Chapter 14:12] 

Magistrates Court Act [Chapter 7:10] 

Maintenance Act [Chapter 5:09] 

Manpower Planning and Development Act [Chapter 28:02] 

Marriage Act [Chapter 5:11] 

Matrimonial Causes Act [Chapter 5-13] 

Mental Health Act, 1996 (No. 15 of 1996) 

Mines and Minerals Act [Chapter 21-05] 

Missing Persons Act [Chapter 5:14] 

Money Lending and Rates of Interest Act [Chapter 14:14] 

National Social Security Authority Act [Chapter 17:04] 

Official Secrets Act [Chapter 17:09] 

Parks and Wildlife Act [Chapter 20:14] 

Patents Act [Chapter 26:03] 

Pension aud Provident Fund Act [Chapter 24:09] 

Pueumonoconiosis Act [Chapter 15-08] 

Police Act [Chapter 11:10] 

Precious Stones Trade Act [Chapter 21:06] 

Prescribed Rate of Interest Act [Chapter 8:10] 

Prescription Act [Chapter 8:11] 

Presidential Powers (Temporary Measures) Act [Chapter 10:20] 

Prevention of Corruption Act [Chapter 9:16] 

Prisons Act [Chapter 7:11] 

Private Business Corporation Act [Chapter 24:11] 

Private Investigators and Security Guards (Control) Act [Chapter 27:10] 

Private Voluntary Organizations Act [Chapter 17:05] 

Privileges, Immunities and Powers of Parliament Act [Chapter 2:08] 

Protected Places and Areas Act [Chapter 11:12] 

Public Accountants and Auditors Act [Chapter 27.12] 

Public Health Act [Chapter 15:09] 

Public Order and Security Act [Chapter 11:17] 

Public Service Act [Chapter 16:04] 

Procurement Act [Chapter 22:14] 

Radio communication Services Act [Chapter 12:04] 

Railways Act [Chapter 13:09] 

Regional, Town and Country Planning Act [Chapter 29:12] 

Reserve Rank of Zimbabwe Act [Chapter 22:10| 

Revenue Authority Act [Chapter 23:11] 

Road Motor Transportation Act [Chapter 13:10] 

Road Traffic Act [Chapter 13:11] 

Roads Act [Chapter 13:12] 

Rural District Councils Act [Chapter 29:13] 

Securities Act [Chapter 24:25] 

Serious Offences (Confiscation of Profits) Act [Chapter 9:17] 

Shop Licences Act [Chapter 14:17] 

Small Claims Courts Act [Chapter 7:12] 

Sports and Recreation Commission Act [Chapter 25:15] 

Stamp Duties Act [Chapter 23:09] 

State Liabilities Act [Chapter 8:74] 

State Service (Disability Benefits) Act [Chapter 16:05] 

State Service (Pension) Act [Chapter 16:06] 

Stock Theft Act [Chapter 9:18] 

Stock Trespass Act [Chapter 19:14] 

Supreme Court (formerly Supreme Court of Zimbabwe) Act [Chapter 7:13] 

Tobacco Marketing and Levy Act [Chapter 18:20] 

Tourism Act [Chapter 14:20] 

Trade Marks Act [Chapter 26:04] 

Trade Measures Act [Chapter 14:23] 

Traditional Beer Act [Chapter 14:24] 

Traditional leaders Act [Chapter 29:17] 

Traditional Medical Practitioners Act [Chapter 27:14] 

Trapping of Animals (Control) Act [Chapter 20:21] 

Urban Councils Act 

Vehicle Registration and Licensing Act [Chapter 13:14] 

Veterinary Surgeous Act [Chapter 27:15] 

War Veterans Act [Chapter 11:15] 

War Victims Compensation Act [Chapter 12:16] 

Water Act [Chapter 20:22] 

Wills Act [Chapter 6:06] 

ZINWA Act 

Zimbabwe Stock Exchange Act [Chapter 24:18]
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NOTICES TO CREDITORS AND DEBTORS (pursuant to sections 43 and 66 of the Administration of Estates Act [Chapter 6:01] 

ALL persons having claims against the under-mentioned estates are required to lodge them in detail with the executor or representative concerned within the stated 

periods, calculated from the date of publication hereof, and those indebted thereto are required to pay to the executor or representative the amounts due by them within the 

same period, failing which legal proceedings will be taken for the recovery thereof. 

Number 

of Name and description of estate 

estate 

359/2022 Miyosi Ben 

B.3786/2021 

CZ.1237/2021 

Ishmael Jeko : 

Muzanargwo Robert Madovi 

1230/2022 Samson Kamuriwo 

1494/2022 Francis Ready Chijaka 

763/2022 Lillian Jeyacheya 

1164/98 Stephen Ben Chinanzvavana . 

CY.61/2022 Johnston Dawu 

607/2022 Stuwart Mind Uta 

David 

B.524/2022 Mzingaye Sithole 

B.4051/2021 Shepherd Ziso 

2439/2015 Joconiah D. Muzoriwa 

1160/2022 Faines Mupinndu 

5006/2021 Miriam Chatikobo 

4439/2021 Hurungwe Oliver Chimenya 

CZ.104/2022 Patrick Zongoro 

CZ.81/2022 Kidwell Chimanya 

1595/2022 Nyariri Leonard Mudiwanesu 

4826/2021 Eliah Mukonzi 

1490/2022 Henry Fambisay1 

1610/2022 Martha Kanhema 

2711/2005 Peter Pfukwa 

266 /2022 Keneth Geyi 

1309/2022 Bael Sithole 

464/2022 Elias Mvundura 

11/2022 Rhodes Mvenda Mpofu . 

B.474/2022 Violet Rubina Jackman 

B.325/— Obert Gonera 

437/2022 Tsotsi J. Dube 

B.668/2022 Ernest Mullins 

2B.666/2022 Mpikelelo Khumalo 

MS.138/2022 

B .643/2022 

Enias Chibaya : 

Mvalelwa Dhlamini Tashi 

296/2022 Bernadette 

B.521/2022 Carlo Petris 

97/2022 Elinah Mlilo 

Date 

of 

death 

| 31.10.2020 
17.9.2021 

4.4.2016 

1.8.2020 

8.6.2002 

21.7.2018 

22.797 

19.2.2021 

26.1.2022 

12.12.2018 

22.11.2021 

20.9.2015 

5.4.2014 

3.11.2017 

23,.8.2021 

152.2022 

135.2021 

3.5.2022 

13.8.2021 

1.10.2021 

31.7.2020 

16.11.2005 

15.12.2021 

6.9,.1990 

24.8.2021 

21.5.2006 

9.2.2022 

298.2020 

12.2.2012 

15.12.2021 

12.9.2019 

29.6.2021 

13.12.2021 

22.12.97 

30.5.2021 

23.6.2006 

Within 

a 

period of 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

M.H.C. 7 

Name and address of executor or representative 

Hubertina Ben. Mnyami Subdivision F, Gweru. 362996f 

Plaxedes Jeko, 5322, Mkoba 15, Gweru. 362997£ 

Coull Murangama Madovi, Nyatsime Range. 362998f 

Beatrice 

Sharon Duduzile Kamuriwo, 2432, Newbluffhill. 362999f 

Harare. 

M.C. Mukome L.P, ICL House, cnr Sam Nujoma 363000f 

Janice Chituku, 281 A, Herbert Chitepo Avenue. 392051f 

Harare. 

c/o Dhlakama B. Attorneys, 22, Broadlands. 362052f 

Emerald Hill, Harare. 

Betty Dawu, 286, Chikonohono Chinhoy1. 392053f 

Midia Nditira, 13A, Bannockburn Road, 392054f 

Marlborough, Harare. 

Maggie Sithole, No.8, Playfair Road, Queenspark 392055f 

West, Bulawayo. 

Alletha Ziso, 7622. Nkulumane 5, Bulawayo. 392056f 

Albert Chitaunhike, Street, Causeway Building. 392043f 

comer Patrice Lumumba Street and Ahmed 

Ben Bela, Harare. 

Chipo Mupindu, 8, Rosapenna Flats, 362835f 

Hillside, Harare. 

Mandizha and Company, Lindsay House. 362836f 

Eastlea Shops, Samora Machel Avenue, 

Harare. 

Ticharwa Garabga, 52, Harvey Brown 362837f 

Avenue, Milton Park, Harare. 

Evernice Mapuranga, 12358, Unit “N”. Seke. 3628 38f 

Chitungwiza 

Juliet Chimanya, No. 1, Gushungo Road, 3628395 

Zengeza 5, Chitungwiza. 

Sibanda Sithembiso P. Kanhukamwe Primary 362845f 

School, Private Bag 2016, Glendale. 

Brenda Mukonzi, 3, Charumbira Road, 362846f 

Zengeza 3, Chitungwiza. 

Wilmot & Bennett, No. 2, Ross Avenue, Harare. 362848f 

Wilmot & Bennett, No. 2, Ross Avenue, Harare. 362849f 

Fremus Executors Services, Private Limited, 362948f 

Esco Court Building, 61, Ahmed Ben Bella 

Avenue, Harare. 

Fremus Executors Services, Private Limited, 362949f 

Esco Court Building, 61, Ahmed Ben Bella 

Avenue, Harare. 

Tembo Thole, 106, Murara Avenue, Mufakose. 362950f 

Harare. 

Emmah Nyikayaramba, 54, Glen Lorne Drive, 362956f 

Glen Lorne, Harare. 

Edna Mpofu, B4, Dingumuzi Township, 362957f 

Plumtree. 

Anderson Executor & Trust (Private) Limited, 362958f 

P.O. Box AC 45, Ascot, Bulawayo. 

Miriam Gonera, 42. ST. Albans Drive, Parklands, 362959f 

Bulawayo. 

PJ.C. Sithole, 13004, Nkulumane 12, Bulawayo. 362960f 

Julia Mullins, Mount Pleasant Farm, Kezi. 362961f 

Nikiwe Ncube-Tshabalala, c/o Ncube-Tshabalala 362962f 

Attorneys, 113A, Broadway House. 

12th Avenue/Jmn Nkomo Street, Bulawayo. 

Charity Dzigagwi, House No. 1644, Beitbridge. 362963f 

Nikiwe Neube-Tshabalala, c/o Ncube-Tshabalala 362964f 

Attorneys, 113A, Broadway House. 

Joseph Msika Avenue/JMN Nkomo Street, Bulawayo. 

Christine James, c/o Weblb Low & Bany 362965f 

(including Ben Bany & Partners), 11, Lyton Street. 

Belmont East, Bulawayo. 

Anderson Executor & Trust (Private) Limited, 362966f 

P.O. Box AC 45, Ascot, Bulawayo. 

Sithole Sibanda, 9143, Cowdray Park. 362967f 

Bulawayo.
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M.HC. 7 (continued) 

Number 

of 

estate 

B.242/2022 

B.3658/2021 

4032/2021 

105/2022 

B.448/2022 

B.692/2022 

104/2022 

4035/— 

1215/2022 

330/2022 

1604/2022 

4289/2021 

4759/2021 

956/2020 

1607/2022 

109/2022 

B.702/2022 

391/2022 

215/2022 

B.997/2021 

619/2022 

434/2022 

539/2022 

B.356A/2022 

B.239/2022 

195/2022 

1024/2021 

B.264/2022 

B. 656/2022 

B .696/2022 

B.1341/2019 

B.3922/2021 

B.638/2022 

CHD.70/2021 

MS.168/2022 

GK .31/2022 

1467/2022 

1468/2022 

1469/2022 

Name and description of estate 

Trynos Moyo 

Keen Bafana Philimon 

Isaac Nyathi 

Amos Jackson Mutshelegwa Moyo 

Laiza Soutter Soe 

Msutu Elias Khumalo also known as Msutu 

Elias 

Davidson Mthunzi 

Julia Sibanda 

Moregrasive Mungongwa 

Mangani Dennis Chideme 

Stanford Pawandiwa 

Albert Zingwe 

Reggies Bako 

Amos Innocent Ziramba 

Stanley Kunaka 

Dorica Mavis Kampira 

Jenet ndebele also known as Janet Ndebele 

Fanyana Matshanga 

Dennis Dube 

Mhlomuli Moyo 

Gladys Mpofu 

Tina Petros Dube 

Natu Amos Ndlovu 

Elinah Ncube 

Bukanana Ncube also known as Bukhanana 

Passi Sifelani 

Esther Ndhlovu 

Michael Vella Ncube 

Tiwe Juliet Mpofu 

Ammie Fuyana 

Mackenzie Ndlovu also known as Mackenzi . 

Mlayo Moyo 

Lippie Ncube 

Stanford Siwela 

Bor Muzvidziwa 

Ananias Chitotombe 

Evans Chipere 

Fatimabai Karimshah Omarshah . 

Rchmetzbai Karishah 

Jenambai Awarakha 

Date 

of 

death 

23,2.2019 

14.8.2021 

185.2021 

15.6.2017 

173.2020 

11.5.2011 

71.2022 

28.10.2021 

21.2.2019 

11.8.2021 

11.4.2022 

30.6.2021 

15.8.2021 

12.6.2020 

14.8.2021 

6.7.89 

28.12.2000 

25.7.2021 

9.2.2021 

21.7.2021 

195.2016 

4.72021 

25 2.2022 

3.10.2010 

21.7.2007 

21.11.2021 

16.7.2021 

13.1.2021 

18.10.92 

19.3.2022 

3.8.2009 

18.3.2012 

22.11.2012 

21.7.2021 

21.4.2022 

11.1.2019 

30.10.2002 

12.4.2010 

24.4.2017 

Within 
a 

period of 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

Name and address of executor or representative 

Sithembisiwe Moyo, 7703, Pumula North, 

Bulawayo. 

Necet Helga Bafana, 4566, Gwabalanda, 

Luveve, Bulawayo. 

Christina Nyathi, 173, Circular Drive, 

Burnside, Bulawayo. 

Nozipho Jackson Moyo, 65257, Tshabalala 

Extention, P.O. Box Nkulumane. 

Bulawayo. 

Alice Takawira, 5448, Emganwini, Bulawayo. 

Nelson Mhe Ncube, B5463, Pumula Old, 

Bulawayo. 

Roda Mthunzi, 7826, Pumula North, Bulawayo. 

Joyce Mathe, 95 A, Leander Avenue, Hillside, 

Bulawayo. 

Emely Mukwena, 1894, Budiriro 1, Harare. 

Nyikadzino Chideme, c/o Msvhunga & 

Associates, No. 64, George Silundika 

Avenue, Harare. 

Ennet Rutendo Pawandiwa, 6770, Westlea, 

Harare. 

Lorraine Zingwe, 3, Cranford Court, 52, 

Ahmed Ben Bella Avenue. Harare. 

Shumirai Bako, No. 6996, Kuwadzana 5. 

Harare. 

Kudzai Mukanhairi, 267, Buffalo Stroll, 

Borrowdale, Harare. 

Emma Kunaka, 100334, Budiriro 5A. 

Ahmed Ben Bella Avenue, Harare. 

Fanasi Mandikwa, Rusike Primary School, 

P.O. Box 15, Goromonzi. 

Lebani Ncube, 872. Pelandaba West. 

Bulawayo. 

Ntungamili Matshanga, Plot 4, Bulawayo 

Drive, Douglasdale, Bulawayo. 

Nurse Dube, 67039/14, Sizinda Flats, Bulawayo. 

Dumisile Moyo, 117, Circular Drive. 

Burnside, Bulawayo. 

Evidence L. Mathe, 3179, Magwegwe North, 

Bulawayo. 

Thembeni Neube, of Silima Primary School, 

P.O. Box 30, Plumtree. 

Brighton Ndlovu, 8489. Nkulumane T, 

Bulawayo. 

Maphios Cheda, c/o Cheda & Cheda Associates, 

Suite 601, Pioneer House, Bulawayo. 

Dumisan Neube, 21347, Pumula South, 

P.O Box Pumula, Bulawayo. 

Moffat Ncube, 1051, Cklebush Road. 

Thormgrove, Bulawayo. 

Sithabile Vella, 17, Penreth Road, Morningside. 

Bulawayo. 

Norman Siziba, 12724, Nkulumane, Bulawayo. 

Sindiso Dube, 61720, Pelandaba, Bulawayo. 

Nothisani Moyo, 1753, New Magwegwe, 

Bulawayo. 

Thandiwe Moyo, 17892, Cowdry Park, Bulawayo. 

Rejoice Newenya, 17192, Cowdray Park. 

Bulawayo. 

Mabel Siwela, 31396, Entumbane, Bulawayo. 

Jacqueline Muzvidziwa, 3225, West Road, 

Chiredzi. 

Louis Chitotombe, House 24494, Garikai 

Houses, Runyararo NW, Masvingo. 

Ntombizodwa Zhou, Mubaiwa Village, Chief 

Chireya, Gokwe. 

Zahir Karimshah, 56, Glamorgan Avenue, 

Belvedere, Harare. 

Zahir Karimshah, 12, Glamorgan Avenue. 

Belvedere, Harare. 

Abdul Hamid Alarakha, 8, Cosmos Crescent, 

Ridgeview, Harare. 

362968f 

362969f 

362970f 

36297 1f 

362972f 

362973f 

362974f 

362975f 

362920f 

362921f 

362922f 

362923f 

362924f 

362925f 

362926f 

362927f 

362976f 

362977f 

362978f 

362979f 

362980f 

36298 1f 

362982f 

362983f 

362984f 

362985f 

362986f 

362987f 

362988f 

362989f 

362990f 

36299 1f 

362992f 

362993f 

362994f 

362995f 

362928f 

362929f 

362930f
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M.HC. 7 (continued) 

Number 

of 

estate 

1470/2022 

14/2022 

MRE.493/2021 

MRE.653/2021 

727/2021 

MRE.120/2022 

1022/2022 

656/2022 

753/2021 

1739/2021 

B.317/2022 

CY.83/2022 

CY.108/2021 

40/2022 

829/2022 

1637/2022 

250/2011 

4878/2021 

4256/2021 

226/2022 

510/2022 

1033/2022 

MS 39/2022 

MS.177/2022 

MS.170/2022 

MS.157/2020 

1609/2022 

641/2022 

2430/2018 

784/2022 

675/2022 

4894/2021 

1892/2020 

1931/2021 

471/2011 

Name and description of estate 

Karimshah Omarshah 

Letwine Vellem 

Huggins Maraara 

Isaac Mawoko 

Ereck Samuriwo 

Freddie Munerirwa Mlambo 

Sani Thomas Masawi. 

Mundevere Shave 

Nelson Tsikirayi Matambo 

Phanankosi Ncube 

Geraldine Pauline Oosthuizen 

Kudakwashe Chigumbu 

Joyce Mudede 

Tryness Gandidzanwa 

Aaron Konde 

Solomon Sithole 

Marble Midzi 

Simon Munyoro 

Lawrence Matseka 

Mtshana Mazibanhanga Ncube 

Masimba Benjamin Ruparanganda 

Mary Mudzingwa 

Francis Tongesai Mutungwe 

Fidress Mataruse 

Tinashe Mutanda 

Fdson Moyana 

Peter Giles Dalzell 

Edmore Chiramba 

Gladys Mandingwa 

Manezhu Meki 

Pius $. Mukoto 

Emily Chikwanda 

Christopher John Strong . 

Andre Hendrick Christoffel de Klerk 

Wini Owen Maswela 

Date 

of 

death 

21.12.2021 

27.7 2000 

3.1.2012 

9.8.2020 

4.10.2014 

17.3.2020 

6.8.98 

17.10.81 

195.2014 

19.7.2021 

27.2.2021 

18.5.2022 

8.9.2018 

23.6.2021 

2.12.2006 

30.3.2022 

26.10.2004 

241.2021 

22.,.7,2022 

6.9.2020 

§.1.2021 

8.7.2021 

6.8.2021 

25.1.2003 

6.1.2021 

20.9.2001 

244.2022 

§.12.2020 

29.2.96 

18.11.2021 

19.12.2021 

9.7.69 

22.8.2020 

9.1.2021 

8.11.2010 

Within 

a 

period of 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

30 days 

Name and address of executor or representative 

Abdul Rashid Omarshah, 9 Herbert Chitepo 

Avenue, Harare. 

Spencer Munyaradzi Mtetwa, 2039, 

Glen-Norah “A”, Harare. 

Solomon Timbarwa, 10110, Chikanga 1, Mutare. 

Mejury Mawoko, 228. Chikanga 2, Mutare. 

Antoine Samuriwo, 4539, Middle Density, 

Chipinge. 

Christina Mlambo, c/o Mhungu & Associates, 

Attomeys at Law, Old Mutual Building. 

Hebert Chitepo Street, Mutare. 

Constance Chasi, 13, Muvara Street, Mufakose, 

Harare. 

Panyika Shave, 17678, New Cranborne. 

Harare. 

Peter Mathambo 779, Southview, Uplands, 

Waterfalls, Harare. 

Gill Godlonton & Gerrans, P.O. Box 235, Harare. 

Godfrey Mutseyekwa, Executor Dative. 

c/o Danziger & Partners. P.O. Box 58. 

Gweru. 

Agatha Chigumbu, 17157, ST Ives, Chinhoyi. 

Peter Chiridza, 3636, Coldstream. Chinhoy1. 

Tamburayi Gandidzanwa, K2584, Katanga, 

Norton. 

S. Nkonde, 5908, Overspill, Epworth. 

Cecilia Sithole, 27116, Eastview, Phase 14, 

Goromonzi. 

Godfrey Mutseyekwa, executor testamentary, 

of Danziger & Partners, P.O. Box 58. 

Gweru. 

Maud Caroline Munyoro, 134, Beadie Road. 

Waterfalls, Harare. 

Patricia Matseka, 6, Nhengure Close, Zengeza 5, 

Chitungwiza. 

Silas Simesa, 34, Braemar Avenue, Mt Pleasant. 

Harare. 

Edward Pfutsayi Ruparanganda, 1077, Nyamhunga. 

Kariba. 

Kennedy Munyaradzi, Mudzingwa, No. 92. 

Maguta, Epworth, Harare. 

Takunda Freedom Mutungwe, House No. 906, 

Cavey Road, Chiredzi. 

Miidzo Mataruse, Helen Mcghie Primary 

School, P.O. Box 322, Masvingo. 

Alice Mutanda, House 27293, War Flower Street. 

Zimre Park, Masvingo. 

Daglous Panashe Moyana, House 1901, 3rd 

Street. Chesvingo, Masvingo. 

Jacqueline Patricia Dalzell, 4 Barrowly Court. 

60, Ridgeway North, Chisipite, Harare. 

Carthrine Ndawi, 4536, Kuwadzana “6”, Harare. 

Cephas Mandingwa, 38, Fereday Road, Eastlea, 

Harare. 

Shupikayi Meki, 775. Joshua Nkomo, 

Kambuzuma, Harare. 

Killian Mukoto, 2367. Section 6, Kambuzuma, 

Harare. 

Betty Mukuni, 264, Engineering, Highfield, 

Harare. 

Robert William Jack Strong, 63, Orange Grove, 

Drive, Highlands, Harare. 

Tanya Margeurita De Klerk, 36, Trafalgar Avenue. 

Mabelreign, Harare. 

Mawere Sibanda Commercial Lawyers. Chiyedza 

House, corner First Street Mall and Kwame. 

Nkrumah Avenue, Harare. 

36293 1f 

362932f 

362933f 

362934f 

362935f 

362936f 

36294 1f 

362942t 

362943f 

362944f 

362945f 

392034f 

392035f 

392036f 

362611f 

362612f 

362614f 

3628 18f 

3628 19f 

362820f 

362821f 

362822f 

362823f 

362824f 

362825f 

362826f 

362827f 

362828f 

362829f 

362830f 

36283 1f 

362832f 

362833f 

362834f 

392010f
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NOTICES OF LIQUIDATION AND DISTRIBUTION ACCOUNTS LYING FOR INSPECTION 

(pursuant to section 52 of the Administration of Estates Act [Chapter 6:01]) 

Notice is hereby given that copies of liquidation and distribution accounts in the under-mentioned estates will be open for the inspection of all persons interested therein 

for a period of 21 days (or longer if stated) from the dates specified, or from the date of publication hereof, whichever may be the later. Accounts will lie for inspection at the 

offices specified below. Objections to an account should be lodged with the Master, Harare, or the Assistant Master, Bulawayo, as the case may be. Should no objections be 

lodged to the account during the period of inspection, the executor concerned will proceed to make payments in accordance therewith. 

  

M.HC. 28 

Number Date Description 

of Name and description of estate or of Office of the 

estate period account 

1124/2019 | Hawa Mohamed Jassat Lo : . Soe 21 days First and Final Master of the High Court, Bulawayo. 362001f 

Liquidation and 

Distribution Account 

B.555/2020 | Millicent Machikana Mhlope . . : Soo. 21 days First and Final Master of the High Court, Bulawayo. 392002f 

Account 

B.743/2021 | Mkhutshulwa Mfauyana Mpala : . So 21 days First and Final Master of the High Court, Harare. 392003f 

Distribution Account 

1314/2019 | Hatirarame Keredo Simbabure also known as Hatirarame 21 days First and Final Master of the High Court, Bulawayo. 392004f 

Cletas Simbabure Account 

— | LuisaMunatsi 2... : : So 21 days First and Final Master of the High Court, Harare. 392005f 

Account 

GW.42/2020 | Joshua Masitara . . wl. . : So 21 days First and Final Magistrates, Gweru. 392006f 

Account 

KK.29/2022 | Rimbike Phiri oe : . foe 21 days First and Final Magistrates, Kwekwe. 392007f 

Account 

B.909/2021 | RobertJohn McGaw .  .. : : Soe 21 days First and Final Master of the High Court, Bulawayo. 392008f 

Liquidation and 

Distribution Account 

MRE.459/2021 | Billy K. Marembo Soe . : foe 21 days First and Final Master of the High Court, Mutare. 392009f 

Liquidation Account 

KM.24/2022 | Leah Nyamazana oe . : Soe 21 days First and Final Magistrates, Kadoma. 392045f 

Account 

VF.07/2022 | James Mukwakwami . oe : : foo 21 days First and Final Magistrates. Victoria Falls. 392046f 

Account 

1323/2012 | William N.Hahlani .  .. : : oo 21 days First Interim Master of the High Court, Harare. 362817f 

Administration and 

Distribution Account 

33/2022 | Munaro Munyanyi Soe : : foo 21 days First and Final Magistrates. Kwekwe. 362843f 

Account 

128/2021 JamesChauraya . . ©. : : So 21 days First and Final Master of the High Court, Harare. 362916f 

Account 

1647/2018 | Jonathan Ndhluni oe : . Soe 21 days Amended First and Final Master of the High Court, Harare. 362917f 

Liquidation and 

Distribution Account 

1254/2021 | Patricia Mulawuzi oe : : Soe 21 days First Interim Liquidation Magistrates. Chitungwiza. 362918f 

and Distribution Account 

653/2018 | Timothy Stamps oe : : Soe 21 days First and Final Master of the High Court, Harare. 362919f 

Administration Liquidation 

Account 

297/2004 | Fredrick Taziya . 2. . . Soe, 21 days First and Final Master of the High Court, Harare. 362947f 

Administration and 

Distribution Account 

COMPANIES AND OTHER BUSINESS ENTITIES ACT [CHAPTER 24:31] 

CHANGE OF COMPANIES’ NAMES 

Notice is hereby given, in terms of section 26 of the Companies and Other Business Entities Act [Chapter 24:31], that application will be made, not less than 14 days 

from the date of publication of this notice, to the Chief Registrar of Companies, for his or her approval to change the names of the under-mentioned companies as indicated 

below. 
  

Number Name Change of name to Agent 
  
10970/2021 | Jackal Mines (Private) Limited : : : : Lucky Leap Year Mine (Private) Limited . . | Honey & Blanckenberg Legal 392101f 

Practitioners, 200, Herbert 

Chitepo Avenue, Harare. 

444/2001 Streford Holdings International (Private) Limited . Streford Investments (Private) Limited . . | Tendekai Mudungwe, 6, Kaguvi 392049f 

Street, Harare or 173, Harare 

Drive, Mount Pleasant, Harare.
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COMPANY LIQUIDATION NOTICES 

Notice is hereby given that the liquidation accounts and plans of distribution in the liquidations mentioned below will lie open at the offices mentioned for a period of 

14 days, or such longer period as is stated, from the date mentioned or from the date of publication hereof, whichever may be later, for inspection by creditors. 

Company Liquidation—Form 9 

  

  

Dates from Period for 

Number Name of company Description Offices at which account which account which account 

of account will lie open will lie open will lie open 

CR.7/2021 | Anstock Services (Private) Limited . : . : Second and Final Master House, 3.6.2022 l4days. 362616f 

(in liquidation) Liquidation Account — cnr Herbert Chitepo Avenue and 

Sam Nujoma Street, Harare. 

INSOLVENCY ACT [CHAPTER 6:07] 

(pursuant to subsection (2) of section 50) 

Notice is hereby given that a meeting of creditors and/or contributories will be held in the liquidations mentioned below on the dates and at the times and places for the 

purposes set forth. 
  

Whether meeting 

of creditors Day, date and hour of meeting 
Number Name of company and/or Place of meeting Purpose of meeting 

contributories Day Date Hour 

54/2017 Davecon Motors. . . Creditors and Wed. 29.6.2022 8.30am. Master of High Court | - Overview of Corporate 362946f 

(Private) Limited contributories Harare Liquidation report. 

meeting Statement by the Master. 

- Proof of claims 

- Formation of creditors 

committee. 

CR.04/2020 | Mangenje Brothers. . . First meeting Wed. 22.6.2022 8.30 am. Master's House, - Proof of claims. 362840f 

(Private) T.imited of creditors corner Herbert - Presentation of T.iquidator's 

(under provisional liquidation) and members Chitepo/Sam Nujoma report. 

Street, Harare. 

CR.6/2021 L&S Distributors. : : Creditors and Wed. 15.6.2022 | 830am. Court A, Master's - Overview of Corporate — 392044f 

(Private) Limited contributories House, Comer Herbert | Liquidation report. 

meeting Chitepo/Sam Nujoma Statement by the Master. 

Street, Harare. - Proof of claims 

- Formation of creditors 

committee
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Statutory Instrument 105 of 2022. 
[CAP. 12:06 

Broadcasting Services (Licensing and Content) (Amendment) 

Regulations, 2022 (No. 6) 

ITis hereby notified that the Minister of Information, Publicity and 

Broadcasting Services has, in terms of section 46 of the Broadcasting 

Services Act [Chapter 12:06], approved the following regulations 
made by the Broadcasting Authority of Zimbabwe Board: — 

1. These regulations may be cited as the Broadcasting Services 

(Licensing and Content) (Amendment) Regulations, 2022 (No. 6). 

2. The principal regulations are amended by the repeal of the 
Second Schedule and the substitution of the following — 

“SECOND SCHEDULE (Section 4) 

FEES FOR LICENCES 

Free to Air National Radio Broadcasting Service 

(a) Application Fee/Renewal fee USD2 900,00 (non-refundable) 

(b) Application Fee Public Inquiry . USD 8 700,00 (non-refundable) 

(c) Basic Licence Fee for ten years . USD23 200,00, per annum 

(d) Annual Regulatory fees . . USD8 000,00 

(ec) Frequency Fee ©. 2... . USDS5O0 00 per frequency persite per month 

() Broadcasting Fund . . . . . USD$3 000,00, per annum 

Provincial Commercial Radio Broadcasting Service 

(a) Application Fee/Renewal Fee . USD2 900,00 Mon-refundable) 

(b) Application Fee Public Inquiry . . USD8 700,00(non-refundable) 

(c) Basic Licence Fee for ten years . USD8 120,00, per annum 

(d) Annual Regulatory fees . . . . USD6000,00 

(ec) Frequency Fee. 2 2. 2. 2). . ~USDS50,00, per frequency per month 

() Broadcasting Fund . . USD2 000,00, per annum 

Local Commercial Radio Broadcasting Service (Expanded) 

(a) Application Fee/Renewal Fee . . USD2 900,00 (non-refundable) 

(b) Application Fee Public Inquiry . USD8 700,00 (non-refundable) 

(c) Basic Licence Fee forten years . . USD6 900,00, per annum 

(d) Annual Regulatory fees . . . . USD6000,00 

(e) Frequency Fee. . . . . . USDS50,00, per frequency per month 

() Broadcasting Fund . . . . USD2 000,00, per annum 
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Commercial Radio Broadcasting Service 

(a) Application Fee/Renewal Fee . . USD2 900,00 (non-refundable) 

(b) Application Fee Public Inquiry . . USD8 700,00 (non-refundable) 

(c) Basic Licence Fee for ten years . USD5 800,00, per annum 

(d) Annual Regulatory fees . . USD6 000,00 

(e) Frequency Fee. ©. ©. . . . . USDS5O0,00, per frequency per month 

() Broadcasting Fund on . USD2 000,00, per annum 

Free to air Campus Radio Broadcasting Service 

(a) Application Fee/Renewal Fee . . USD1 450,00 (non-refundable) 

(b) Basic Licence Fee for ten years . . USD2 400,00, per annum 

(c) Monthly frequency fee . . . . USDS50,00, per frequency per month 

Community Radio Broadcasting Service 

(a) Application Fee 2. . ©. . . . USD400,00 (@non- refundable) 

(b) Basic Licence Fee for ten years . . USD800,00, per annum 

(c) Monthly Frequency Fee . . . . USD30,00, per frequency per month 

Free to Air National Television Broadcasting Service 

(a) Application Fee/Renewal fee. . USD2 900 00 M@on-refundable) 

(b) Application Fee Public Inquiry . . USD8 700,00 (non-refundable) 

(c) Basic Licence Fee for ten years . USD40 60000, per annum 

(d) Annual Regulatory fees .. . USD10 000,00 

(e) Frequency Fee — 

(i) analogue . oo. . . .  . USD120,00, per frequency per site per month 

(i) digital eo...) 6 USD50,00, per frequency per site per month 

(f) Broadcasting Fund . . . . . USD4 000,00, per annum 

Signal Carrier Licence 

(a) Application Fee/Renewalfee . . USD2 900,00 (non-refundable) 

(b) Annual Basic Licence Fee for twenty years 

@) corebusiness . . . . . USDS58 000,00, per annum 

(i) ancillary service — 

A. Core broadcasting platform USD7 728,56, per annum 

B. Non-Core broadcasting. . USD46 371,00, per annum 

(c) Regulatory Administration Fee, per site USD60,00, per transmitter, per annum 

(d) Broadcasting Fund . . . . . A contribution of 0.5% of the audited 

annual gross turnover or deemed 

tumover payable annually 

Subscription Satellite Broadcasting Services 

(a) Application Fee Initial/renewal fee . USD2 900,00 (non-refundable) 

(b) Application Fee Public Inquiry . . USD8 700,00 (non-refundable) 
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(d) 

{e) 

(a) 

(b) 

(b) 

(b) 
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Basic Licence Fee for ten years . . USD87 000,00, per annum, payable in 

the currency the subscription is 

collected 

Annual Regulatory fees .  . . . 2% monthly subscription turnover 

or deemed turnover payable monthly 

inthe currency the subscription is 

collected 

Broadcasting Fund =... SS. Ss acontribution of USD58 000 00, payable 

in the currency the subscription is 

collected 

Content distribution service 

Application Fee/renewal fee . . USD2 500,00 (non-refundable) 

BasicLicence Fee forten years . . USD100 000,00, per annum, payable in 

the currency that the subscription is 

collected 

Annual Regulatory fees . . . 2% monthly subscription turnover or 

deemed turnover payable monthly in 

the currencythesubscriptioniscollected 

Broadcasting Fund : . .  acontribution of USD$50 000 00, payable 

in the currency the subscription is 

collected 

Satellite Uplink 

Application Fee/Renewal Fees . . USD2 500,00 (non-refundable) for 

foreign service or its equivalent for 

local service 

Basic Licence Fee for ten years — 

G) Commercial 

A. per annum . . . USD25 000,00, for foreign service or its 

equivalent for local up-linking 

Annual licence fees . 2% annual gross turnover or deemed turn 

over payable monthly for the licence 

period 

B. per day per uplink provided USDS500,00 for foreign link or its 

equivalent for local link 

Local Link per month USD2 000,00 

(ii) Foreign link per annum (own use) USD25 000,00 

Temporary Satellite Uplink 

Application Fee/Renewal Fee . . USD300,00 for foreign service or its 

equivalent for local service 

Licence Fee 

(i) Mobile or transportable (strictly for own feed) — 

Per month . . . .  . USDILO 000,00 in the case of a person 

supplying foreign services or its 
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equivalent in the case of a person 

supplying local services 

Perday . . . . . .  . USD1 500,00 in the case of a person 

supplying foreign services or its 

equivalent in the case of a person 

supplying local services. 

(ii) Portable Electronic News Gathering 

(strictly for own feed) — 

Per month . oo. . . . . . USD6 000,00 

Perday . . . . . . . . USD750,00 

(@ii)Commercial . . . . ) . ) . ~~. )~ USD1 500,00 per day plus 

USDS500,00 per uplink service 

provided 

(iv) Distribution/Programme Exchange — 

Arrangementperday . . . . USDS50 000,00 per day 

Subscription Cable Broadcasting 

(a) Application Fee Initial . ©. . . . USD2 900,00 (non-refundable) 

(b) Application Fee Public Inquiry . . . USD8 700,00(on-refundable) 

(c) Basic Licence Fee for ten years — 

G@) National 2. 2 2 2 2...) USD87 000,00, per annum payable 

in the currency the subscription is 

collected 

Gi) Local . 2... )~CUSD11 600,00 per location 

(d) Annual Regulatory fees. . . . . 2% monthly subscription turnover or 

deemed turnover payable monthly 

(payable in the currency the 

subscription is collected) 

(e) Broadcasting Fund . . . . . . 0.5% of monthly subscription turnover 

or deemed turnover 

Datacasting 

(a) Application Fee/Renewal Fee .  .  . ~USD2 900,00 (non-refundable) 

(b) Basic Annual Licence Fee for 

three years . . . . . . . . USDI11 600,00, per annum 

(c) Frequency Fee 2 2. 2. 2)... ~S USD50,00, per frequency per site per 

month for exclusive use of 

television frequency 

(d) Broadcasting Fund . 2. 2.) .) .) .) Acontribution of 0.5% of the audited 

annual subscription turnover or 

deemed turnover 

Webcasting 

(a) Application Fee/ Renewal Fees . . USD2 900,00 (non-refundable) 

(b) Basic Licence Fee for three years — 

Content provider USD6 900,00 per annum 

Video on Demand 

(a) Application Fee/RenewalFee . . . USD2 900,00 (non-refundable) 
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(b) Basic Licence Fee for three years s USD23 200,00, per annum 

(c) Annual Regulatory fees . . . . . . 2%ofmonthlysubscription turnover 

or deemed turnover payable 

monthly tor the licence period 

Open Narrowcasting (Electronic Billboard and PVA Licence) 

(a) Application Fee 2. 2. 2. 2.) . ) .) .~ . ~USD300,00 (non-refundable) 

(b) Basic Licence Fee forone year . 2.) . )~ USD 1 200,00, minimum per 

billboard or USD$250,00, per 

display per year for other 

types of displays 

Dijfusion 

Basic Licence Fee for one year — 

(a) Banks, five-star hotels and other 

businesses woe ee.) )~6USDI11 600,00, per annum 

(b) Four-starhotels 2. 2 2. 2.) 2)... )~USD6 900,00, per annum 

(c) Three-starhotels 2. 2. 2. 2). 2.) .) .)~USD4 600,00, per annum 

(d) ‘Iwo-starhotels 2...) 2...) UUSD2 300,00, per annum 

(e) Other hotels and lodges and other business 

premises woe ee. )~6USD I 200,00, per annum 

(f) Service provider woe.) 6USDI 159,00, per annum 

Type approval and registration of Set Top Box Suppliers 

Annual Registration Fee per supplier. . =. =. ~— US580,00 

Roadcasting 

Basic Licence Fee for three years — 

(a) ‘Transport operator — 

(@) Luxury buses. 2. . . . . . . USD120,00, per vehicle per 

route per annum 

@i)Other 2. 2. we...) USD 20,00 per vehicle, per route, 

per annum 

(b) Programme provider. . . . . . . USD350,00,perroute, per annum 

Railcasting 

Basic Licence Fee for three years 

(a) ‘lransportoperator . . . . . .  . USD3500,00, perroute, per annum 

(b) Programme provider. 2... . USD$3500,00,perroute, per annum 

Temporary importation of broadcasting (production) equipment clearance 

(a) Local 2 2 2 2... CUS D$10,00 

(b) International . 2. . . 2. 2.) .) . ) . )~US$20,00 

Temporary use cf broadcasting service bands (Narrowcasting) 

(a) Perday . 2. 2. 2. 2. ,. ,. . . . USD$120,00 

(b) Permonth. ©. . . . . . . . . USD$600,00”. 
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3. The fees stipulated above may be payable in local currency 

at the foreign currency auction rate in terms of the Exchange Control 

(Exclusive use of Zimbabwe dollar for Domestic Transactions) 

(Amendment) Regulations, 2020, published in Statutory Instrument 

185 of 2020. 

Supplement to the Zimbabwean Government Gazette dated the 3rd June, 2022. 
Printed by the Government Printer, Harare. 
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Statutory Instrument 106 of 2022. 
[CAP. 28:01 

Collective Bargaining Agreement: Security Industry 

IT is hereby notified that the Minister of Labour and Social 

Welfare hereby, in terms of section 80 of the Labour Act [Chapter 

28:01), publishes the Collective Bargaining Agreement set out in the 

Schedule, which was registered in terms of section 79 of the Labour 

Act [Chapter 28:01]:— 

The Collective Bargaining Agreement may be cited as the 

Collective Bargaining Agreement: Security Industry. 

SCHEDULE 

NATIONAL EMPLOYMENT COUNCIL FOR THE SECURITY 

INDUSTRY OF ZIMBABWE 

COLLECTIVE BARGAINING AGREEMENT: SECURITY 

INDUSTRY 

This further agreement, made and entered into in terms of the 

Labour Act [Chupter 28:01], to amend the Collective Bargaining 

Agreement: Security Industry published in Statutory Instrument 121 

of 2021, shall be read as one with the principal agreement between 

the Security Association of Zimbabwe and Zimbabwe National 

Security Association (hereafter referred to as “the employers” or 

“the employers’ organizations”), of the one part, and the Zimbabwe 

Security Guards Union and Private Security Workers Union (hereafter 
referred to as “employees” or “the trade unions”), of the other part, 

being parties to the National Employment Council for the Security 
Industry of Zimbabwe. 

1. Notwithstanding the date of signature or publication hereof, 

this agreement shall be deemed to have come into operation on the 
Ist of January, 2022. 

2. Every employer shall, with effect from Ist January, 2022, 

pay to each employee a wage not less than the appropriate amount 

specified in the Second Schedule. 

3. Every employer shall, with effect from Ist January, 2022 pay 

to each employee an allowance not less than the appropriate amount 

specified in the Third Schedule. 
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4. The Second and Third schedules to Statutory Instrument 121 

of 2021, are substituted with the following — 

“SECOND SCHEDULE 

Minimum monthly wage 

  

  

          
  

Classification cf occupation $ 

OLD AS AT NEW W.E.F. 
31/12/2021 01/01/2022 

ZW$ ZW$ 

1 |(a) Guard /General Hand 13 500,00 18 500,00 

(b) Senior Guard 1 yearexperience | 13 941,27 19 104,70 

(c) Guard specialised taining +} 14 382,88 19 709,87 
experience 

(d) Senior Guard, specialised 1457212 19 969,20 

training (5 years +) 

2 Lance Corporal 14 824,45 20 314,98 

Driver Class (3) 14 824.45 20 314,98 

3 Corporal 15 455,23 21 179,38 

Driver class (4) 15 455,23 21 179,38 

4 Sergeant 16 653,82 22 821,90 

Driver Class (2) 16 653,82 22 821,90 

5 Sergeant Major 17 537,00 24 032,18 

Driver Class (1) 17 537,00 24 032,18 

6 Assistant Inspector 18 609 40 25 501,76 

7 Inspector 20 312,60 27 835,78 

8 | Chief Inspector 21 826,63 29 910,56 

9 | Security Officer 25 106,92 34 405,77 

10 | Chief Security Officer 26 935,92 36 912,18 

THIRD SCHEDULE 

Dog Handler’s Allowance per 125.00 125.00 
1 shift 

Firearm/gun Handler’s 150.00 150.00 
2 Allowance per shift         
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Transport Allowance 
  

Cash in transit Allowance per 150.00 150.00 
3 shift 

4 Cycle Allowance per shift 200.00 200.00 

5 Housing Allowance 2 000,00 2 000,00 

6 1500,00 2 000,00 

7 Unproved expenses: 

(a) where neither accommodation 1 260,00 1 260,00 
nor food is provided 

(b) where food is provided 840,00 840,00 

(c) where accommodation is 420.00 420.00 
provided           

With effect from 1st February, 2022 

Housing allowance shall be ZW$2 500,00 

Transport allowance shall be ZW$2 500,00 

  

With effect from 1st March. 2022 

Housing allowance shall be ZW$3 500,00 

Transport allowance shall be ZW$3 000,00 

Amendment of section 32 (4) of S.176 of 2012 

With effect from 1st September, 2021,employers shall deduct 0.325% from 

the basic salary of each security guard per grade and the employer shall contribute 
a similar amount and shall forward the total to NEC Security Industry as Council 

Dues. 

The Security Industry Negotiators have arrived at a settlement. 

Effective date of implementation of the new wages is 1st January, 2022. 

The agreement shall be in force from Ist January, 2022 to 31st March, 
2022. 

Signed at Harare on behalf of the employers and employees on 21st December, 
2021. 

L. MAGAYA, 
President, Security Association of Zimbabwe. 

S.ZVARIVADZA, 
President, Zimbabwe National Security Association. 
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S. MUCHINI, 
President, Zimbabwe Security Guards Union. 

G. ZHOU, 
President, Private Security Workers Union. 

J. MAHLAULE, 
General Secretary, National Employment Council for the Security 

Industry of Zimbabwe. 

Supplement to the Zimbabwean Government Gazette dated the 3rd June, 2022. 

Printed by the Government Printer, Harure. 
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Statutory Instrument 107 of 2022. 
[CAP. 28:01 

Collective Bargaining Agreement: Engineering and 
Iron and Steel Industry 

IT is hereby notified that the Minister of Public Service, Labour 

and Social Welfare has, in terms of section 80(1) of the Labour Act 

[Chapter 28:01], published the Collective Bargaining Agreement as 

set out in the Schedule, which replaces the agreement published in 

Statutory Instrument 134 of 2017. This agreement was registered in 

terms of section 79 of the Labour Act. 

SCHEDULE 

NATIONAL EMPLOYMENT COUNCIL FOR THE 

ENGINEERING AND IRON AND S'TEEL INDUSTRY 

CONSOLIDATED COLLECTIVE BARGAINING 

AGREEMENT: 

GENERAL ENGINEERING AND IRON AND STEEL SECTION 

(SKILLED WORKER AND GRADED JOB CATEGORIES OF 

EMPLOYEES) 

This further agreement has been made and entered in accordance 

with the provisions of the Labour Act [Chapter 28:01], between the 

Engineering, Iron and Steel Association of Zimbabwe (hereinafter 

referred to as “the employers” or “the employers’ organisation”), of 

the one part, and the National Engineering Workers’ Union, General 

Engineering Metal Iron Steel and Allied Workers Union of Zimbabwe, 

Progressive Engineering, Metal Trade and Allied. Workers Union of 

Zimbabwe (hereinafter referred to as “the employees” or “the trade 

union’), of the other part, being parties to the National Employment 
Council for the Engineering and Iron and Steel Industry, to amend the 

consolidated principal Collective Bargaining Agreement: General 

Engineering & Iron & Steel Section (Skilled Worker and Graded Job 

Categories of Employees) 

Title and period cf operation 

1. This agreement which includes the code of conduct and 

grievance procedure, skilled Worker and graded job categories for 

the Engineering and Iron and Steel Industry shall be cited as the 
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Engineering and Iron and Steel Industry Collective Bargaining 

Agreement. 

2.This agreement shall operate from the first day of the month 

following its registration until further notice. 

ARRANGEMENT OF SECTIONS 

PART I 

APPLICATION AND INTERPRETATION 

Clause 

1. Scope and application of agreement. 

2. Title and duration of agreement. 

3. Definitions. 

PART I1 

CATEGORIES OF EMPLOYMENT AND CLASSIFICATION 

Categories of employment. 

Graded job category. 

Skilled worker category. 

Skilled worker trainee category. 

Students. 

Classification of employees into skilled worker classes or 

graded jobs. 

C
R
O
N
 
D
M
E
 

PART I11 

CONDITIONS OF EMPLOYMENT 

10. Record of service and declaration form. 

11. Termination of working week. 

12. Ordinary hours of work—day, night and consecutive shifts. 
13. Maximum hours of work. 

14. Break periods and refreshments. 

15. Overtime 

16. Short time 

17. Work on own account. 
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Clause 

18. 

19. 

20. 

21. 

2Q1A. 

22. 

23. 

24. 

25, 

25A. 

26. 

260A. 

27. 

28. 

29. 

30. 

31. 

32. 

33. 

33A. 

34, 

34A. 

35. 

8.1. 107 of 2022 

Supply of tools. 

Washing facilities. 

Supply of protective clothing. 

Employment in lower grade or class of skill. 
Learnership: graded job category. 

Infirmity or disability. 

Circumvention of the agreement by various means. 

Piece work. 

Continuous service. 

Fixed Term Contract. 
Termination of employment. 

Retirement age. 

Discipline and grievances. 

PART IV 

EMPLOYMENT ON STAFF CONDITIONS 

Employment on staff conditions and application of 
agreement. 

PART V 

Jos EVALUATION 

Establishment and composition of job evaluation committee. 
Local Joint Committees. 

Remuneration and allowances. 
Meetings of committee. 

Evaluation of jobs. 

Revised job evaluation system preceded by Explanatory 

Note. 

Part VI 

WAGE AND ALLOWANCES 

Payment of wages and conversion of rates. 
Rates of wages 

Preservation of existing rates of wage. 
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Clause 

36. Minimum rate of wage, rates for abnormal work and 

payments to relate to forty-four-hour week. 
37. Shift rates. 

38. Overtime pay and Sunday work. 

39. Special rates for breakdown, emergency and continuous . 

work. 
40. Standby and call-out. 
41. ‘Travelling allowance. 

42. Subsistence allowance. 
43. Deductions from wages. 

44, Gratuities. 

PART VII 

Ho ipays, VACATION AND SICK LEAVE, FIXED SHUTDOWN. 

45. Industrial holidays. 
46. Vacation leave. 

47. Apprenticeship leave. 

48. Fixed shut-down. 

49. Sick leave. 

PART VIII 

VOLUNIARY SHUT-DOWN AND TIME OFF 

50. Voluntary shut-down. 

51. Time-off. 

PART IX 

ADMINISTRATION, DUES AND FEES 

Clause 

52. Administration of agreement and forms to be used. 

53. Registration and declaration by employers and self- 
employed persons. 

54. Availability of agreement. 
55. Official notices and notice board. 
56. Exemptions committee. 

57. Exemptions. 

58. Council dues. 

59. Trade union membership fees. 
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PART X 

Workers’ CommtrrEEs AND WorKS COUNCILS 

Clause 

60. Workers’ committees. 

61. Works councils. 

AANNEXURES 

Annexure A: Minimum hourly rates of wages. 

Annexure B: Trade union fees (repealed). 

Annexure C: Employment code of conduct. 

Annexure D: Workers “committee-constitution. (Repealed). 

Annexure E: Gratuities. 

SUPPLEMENTS 

Supplement 1: Schedules of various trade skills proficiencies and 
tool lists relating to the skilled worker category: NB: This 

supplement is published in a separate document. 

Supplement I: Job titles, descriptions and grades relating to the 
graded job categories: 

PART I 

APPLICATION AND INTERPRETATION 

Scope and application cf agreement 

1. (1) Under the provisions of section 82 of the Act the terms 

of this agreement are binding upon and shall be observed by all— 

(a) the employers and employees in the industry who are 
members of the employers’ organisation and trade union 
respectively in the area of Zimbabwe; 

(b) all other employers and employees in the Engineering 

and Iron and Steel industry in the area of Zimbabwe. 

(2) Noemployer or employee may waive any provision of this 
agreement; whether or not the said provision creates a benefit provision 

shall create a right or obligation, as the case may be, independently 
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of the existence of other provisions. In the event of any provision 

of this agreement being inoperative or ultra vires, the powers of the 

parties, or the Act or regulations made there-under, either before or 

after registration of this agreement under the provisions of the Act, 

this shall in no way affect the remainder of the agreement, which 
shall, in that event, constitute the agreement. 

Duration cf agreement 

2.(1) Wherever in this agreement or in amendments thereto, 

terms and conditions of employment and rights and obligations differ 
from those previously existing, the new terms, conditions, rights 

and obligations shall have effect from the date of registration of this 

agreement, or of the amendment, as the case may be, unless it is 

otherwise specifically provided. 

Definitions 

3. (1) Any expressions used herein which are defined in the 
Act shall, unless otherwise defined or specified herein, have the same 

meaning as in the Act, and words importing to the masculine gender 

shall include the feminine gender, in any words in the singular sense 

shall include the plural sense, further, unless inconsistent with the 

context and were the word clause is used it shall also mean section — 

“Act” means the Labour Act |Chupter 28:01]; 

“analyst” means a person undertaking the analysis of jobs and 
the preparation of job descriptions; and who has been 

appointed or approved by council for that purpose; 

“apprentice” means an apprentice as defined in the Manpower 
Planning and Development Act [Chapter 28:02]; 

“calendar month” means the period commencing on the first 
day of a month and ending on the last day of that month; 

“casual worker’ means work for which an employee is engaged 

by an employer for not more than a total of six weeks 
in any four consecutive months Labour Act [Chapter 
28:01], whois not engaged as acontract worker in terms 

of subclause (8) of 26; 

“certified or certificated” means the process whereby a 
person is assessed as to competency and issued with a 
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certificate of skilled worker qualification by the Registrar 

certifying that he or she is qualified as a journeyman, 

or a skilled worker class 1,2, 3 or 4, as the case may 

be, in a designated trade specified in that certificate; 

“class of skill” means any one of the four classes of skills 

proficiencies, known as class 4, 3,2 or 1, into which the 

differing technological levels of skills of a designated 

trade in the industry have been categorised, the lowest 

skill qualification being class 4 and the highest being 

class 1; 

“consecutive shift” means one of two or three shifts within a 

period of twenty-four hours operated by anemployer for 
the purposes of repetitive work or continuous process 
operations; 

“continuous process operation” means any operation in an 

establishment, a stoppage of which in any one day 
would either prevent its immediate resumption on the 
next succeeding day or disrupt interlinked processes 
leading up to the finished products; 

“contract worker means an employee who is engaged for a 

specified period, task or project and is subject to the 

terms of subclause (8) of clause 26 and subclause (13) 

of clause 46; 

“council means the National Employment Council for the 

Engineering and Iron and Steel Industry; 

“current weekly wage” means an employee’s ordinary rate 
multiplied by forty-four; 

“day” means the period of twenty-four hours from midnight 

to midnight” 

“day-shift” means a shift other than a night shift or a 

consecutive shift; 

“designated agent” means a designated agent of council 

appointed in terms of the Act; 

“designated trade” means a trade designated as such in terms of 

the Manpower Planning and Development Act | Chapter 

28:02]; 
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“emergency work” means work which must be performed 

immediately in order to prevent harm to the employer’s 

property, plant, asset or employees, or to nearby persons 

or properties, or in the national interest; 

“employee” means every person employed in the industry, 

other than a managerial employee as defined in the 

Act, the nature of whose employment is covered by 

the registered interests of the trade union and for whose 

grade or class of skill a salary or wage is prescribed in 

this agreement, and includes a learner as provided for 

in clause 21A and a self-employed person; 

“employer” unless otherwise specified in this agreement means 

an employer as defined in the Act who is engaged in or 

provides employment for persons in the industry; 

“employer party” means a registered employer’ organisation 

which is party to this agreement; 

“establishment” (except for the purposes of clauses 60 and 61) 
means all of the places at which the employer employs 
an employee to perform work for which a wage is 

prescribed in this agreement; 

“exemptions committee” means the committee established 

in terms of clause 56; 

“fixed shut-down” means the period, notexceeding five weeks, 

during which the work is suspended in an establishment, 

and may include such industrial holidays that may fall 

within the period of the shut down; 

“general secretary” means the general secretary to the council 

appointed in terms of the council’s constitution; 

“orade” means a job grade in the graded job category of 

employment, provided for in Part II of this agreement, 
into which a job title has been placed by the evaluation 
committee in terms of Part V of this agreement; 

“industry” means the general engineering section, that is to 

say, the engineering and ironand steel industry as defined 
in subclause (2) excluding the iron and steel producing 

section; 

840



8.1. 107 of 2022 

“iron and steel producing section” means that section of the 

engineering and iron and steel industry as defined in 

subclause (2) engaged in any one or all of the following 

activities, that is to say — 

(a) the extraction of iron from ore; 

(b) the production of steel in the form of ingots 

blooms or billets; 

(c) the conversion of steel ingots, blooms or billets 

to rolled sections, plates or sheets; 

(d) all activities incidental to the foregoing; 

“job description” means a written description prepared by an 
analyst in such a form as may be determined by council 

which indicates clearly the work content of any task, 
operation or process of an occupation in the graded job 
category; 

“job evaluation” means the process of determining the relative 

worth of jobs and grading them for wage purposes; 

“Job title” means a title which, in a few words, identifies a 

task, operation or process for which a job description 
has been completed; 

“local joint committee” means that committee, comprising 

an equal number of representatives of employers and 
employees established by council under its constitution 

to administer this agreement in an area specified by 

council; 

“Minister” where referred to in clauses 16, 30 and 52, means 

the Minister of Labour and Social Services; 

“Ministry” where referred to in this clause and in clauses 7 and 

8 means the Ministry of Higher and Tertiary Education; 

“night-shift” means a shift other than a consecutive shift — 

(a) which commences at or after 6.00 p.m. but before 

4.00 a.m.; or 

(b) which terminates after midnight but before 6.00 

a.m.; 

and for purposes of this definition a shift shall be 

deemed to terminate at the normal time that shift 
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would terminate if no overtime were worked during 

the working week in which the shift is performed. 

“normal working hours” means those hours on any working 

day during which an employee is usually required to 

perform his ordinary hour of work; 

“ordinary hours of work” means the ordinary hours of work 

as prescribed in clause 12; 

“ordinary rate” means that rate of wage, whether at or above 

the relevant minimum rate prescribed in this agreement, 

which an employer has offered and which an employee 

has accepted for each ordinary hour of work; 

“outside worker” means an employee who has been engaged 

to work at places which are away from the employer’s 

normal place of business, irrespective of whether he is 

required to operate from such place of business; 

“overtime pay” means pay at the rates prescribed and in 

circumstances described in clause 38; 

“Registrar” means the Registrar as defined in the Manpower 

Planning and Development Act [Chapter 28:02]; 

“salary” means the monthly remuneration paid to an employee 

who is employed on staff conditions in terms of clause 

28; 

“short time working” means a reduction, as provided for in 

clause 16, in the number of ordinary hours worked in 

a working week prescribed in clause 12; 

“shut down” means the closure of an establishment or a part 
thereof in terms of clauses 48 and 50; 

“site worker” means an employee engaged to perform work 

away from his employer’s normal place of business at 

work sites or customer’s premises which shall be regarded 

as that employee’s usual place of work; 

“skilled worker” means a person who has been certificated by 

the Ministry as a journeyman or skilled worker class 1, 2, 

3 or 4, or who holds a journeyman’s registration certificate 

issued by council, which is recognized by the Ministry, or 
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who possesses a qualification recognized by the Ministry 

as the equivalent of that of a skilled worker and has in 

consequence been issued witha certificate to perform work 

in the skilled worker category; 

“staff conditions” means conditions of employment prescribed 

in clause 28; 

“Supplement I’ means that part of this agreement published as a 

supplement, together with such additions or amendments 

as are published trom time to time tor incorporation therein 

comprising — 

(i) schedules of skills proficiencies categorised into 

four classes of skills in designated trades covered 

by the supplement on which the Ministry will assess 

applicants forcertification asa skilled workerinclass 

1,2,3 or 4, as the case may be, in those trades; and 

(ii) schedules of tools to be provided by skilled workers; 

“trade union party” means a registered trade union which is 

a party of this agreement; 

“usual place of work” means the factory, office, depot, 

workshop or other place of work where an employee 

regularly performs work or to which he is subsequently 

transferred for any period of more than twenty-eight 
days’ duration; 

“wage” means the periodic payment made to an employee 

calculated by reference to the ordinary hours of work 
performed by that employee multiplied by his or her 
ordinary rate, and excludes bonuses and overtime and 
similar payments and allowances; 

“working day” means — 

(a) in the case of an employee working five 

shifts per week, any day other than a 

Saturday, Sunday or industrial holiday; and 

(b) inthecaseofanemployeeworkingsixshifts perweek, 

any day other than a Sunday, or industrial holiday; 

“working week” means the period between midnight on 

the day on which the employer elects to terminate the 
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working week in terms of clause 11 and midnight on 

the corresponding day in the following week, and in the 

event of a shift or period of overtime continuing after 

midnight on that day the whole of that shift or period 

of overtime shall be deemed to fall within the working 

week terminated at midnight. 

(2) In this agreement, “engineering and iron and steel 

industry” means, without in any way limiting the ordinary meaning 

of the expression, the industry in which employer and employee are 

associated together for one or more of the following activities, that 

is to say— 

(a) 

(b) 

(c) 

(e) 

(f)- 

the production of iron and steel from ore or scrap, in 
the form of ingots, blooms or billets; 

the conversion of steel ingots, blooms or billets to rolled 

sections, plates or sheets; 

the production of non-ferrous metals or their alloys, 
excluding ferro-chrome and precious metals; 

(d) the fabrication, assembly or erection of ornamental 

or other metal work or structural steelwork, including 

the preparation or fixing of steel reinforcements to any 

building or civil structure; 

the manufacture of metal castings from iron or steel or 

non-ferrous metals or their alloys; 

(i) themanufacture, fabrication, erection orassembly, 

maintenance, alteration, replacement, repair or 

reconditioning of any mechanical, hydraulic 

or pneumatic equipment, electrical machine or 
appliance, electrical and electronic equipment, 
carbon components, including domestic appliances, 
solar heating or energy systems or any component 
thereof; 

(ii) the manufacture, building or assembly or alteration, 

repair or reconditioning of any boat or vehicle 

other than aircraft or wheeled motor-vehicles, 

and of bodies for vehicle-chassis of passenger, 

844



(g) 

(h) 

(i) 

8.1. 107 of 2022 

goods or bulk carriers, of springs and exhaust 

systems, and by factory production of motor- 
vehicle components other than batteries, tyres 
and rubber components, glass windscreens and 
windows and other non-metallic components; 

electro-plating; 

the installation of electrical equipment, cable laying 
and jointing and the erection of overhead lines, unless 

done by municipalities or statutory corporations, but 
excluding surveying, clearing and other similar work 

of civil engineering nature; 

the manufacture of goods from iron or steel or non- 

ferrous metals or one of their alloys is the principal 
content, which, without derogating from the generality 

of the foregoing, includes the following — 

(i) agricultural implements, including wagons and 

scotch carts, and irrigation machinery including 

windmills, and all items of a similar nature; 

Gi) hardware, cutlery, hollow-ware (including 

vitreous enameled), flyscreens, metal signs, 

sheet metal products, and aluminium, tin and 

other metal foil whether plain, lacquered, 

laminated, embossed or otherwise converted; 

(iii) fencing equipment, gates, burglar bars and grilles; 

(iv) playground equipment, ladders and step- 
ladders, safes, filing cabinets, clothing 

lockers, cupboards, shelving, desks, chairs, 

footstools, tables, furniture and drawn press 

products, and all items of a similar nature; 

(v) windows, doors and door frames; 

(vi) tanks, containers and pressure vessels; 

(vii) wire and wire products, including cables; 

(viii) pipes, tubes and their fittings; 

(ix) bicycle frames, components and accessories; 
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(j) the recovery and processing of scrap metal; 

(k) the manufacture, repair, reconditioning, servicing and 

installation of domestic appliances. 

PART II 

CATEGORIES OF EMPLOYMENT AND CLASSIFICATION 

Categories cf employment 

4. The categories of employment in the industry governed by 

this agreement are the— 

(a) graded job category; 

(b) skilled worker category; 

(c) skilled worker trainee category; 

(d) apprenticeship category tothe extent that the provisions of 

this agreement are supplementary to and not inconsistent 

with the current apprenticeship training legislation. 

Graded job category 

5. The graded job category applies to tasks being performed 

by an employee who is not a certificated worker, unless he or she is 

employed in terms of clause 21 (4), in an occupation for which job 

titles and grades as prescribed in Fhe first Schedule. 

Skilled worker category 

6. (1) The skilled worker category applies to a certificated 
worker capable of carrying out work consistent with and to the full 
extent of— 

(a) the class of skill proficiencies in the appropriate trade 

skills proficiencies schedule in Supplement I relative 

to the class of skilled worker’s certificate held by the 
skilled worker; or 

(b) if the trade is not provided for in Supplement I, the 

relevant Schedule of Practical Training in the appropriate 

Apprenticeship Training Notice. 

(2) Subject to the terms of subclauses (3) and (4) of clause 

36 an employer may employ a skilled worker class 1 on any work in 

the industry. 
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Skilled worker trainee category 

7. (1) The skilled worker trainee category applies toanemployee 

who with the approval of the Ministry has entered into a training 

contract with his or her employer and is undergoing on-the-job 

training and performing work in the class of skill specified in that 
training contract relative to an appropriate schedule of trade skills 
proficiencies incorporated in Supplement 1. 

(2) Askilled worker trainee shall be paid as such only for so 
long as he or she is undergoing training in terms of a valid training 

contract. 

Students on attachment 

8. (1) In terms of section 41(3) of the Manpower Planning and 

Development Act [Chapter 28:02], and notwithstanding the other 
provisions of this agreement an employer may offer training and work 
facilities may be accepted by, a member or student of a university, or 

a member or student of a vocational and technical training institution 

recognised by the Ministry for the purpose of furthering his or her 

training and knowledge. 

(2) The terms and conditions relating to any offer and 

acceptance made under subclause (1) shall be the subject of a written 

contract to agreed terms. 

(3) The person undergoing such training and work as is 

referred to in subclause (1) shall not be deemed to be an employee 

for the purpose of this agreement: 

Provided that the period during which such facilities are 
afforded do not exceed a period of twelve months unless the person 
concerned is a holder of a certificate issued in terms of the Manpower 
Planning and Development Act | Chapter 28:02], authorising a longer 

period. 

Classification 

9. (1) The provisions of this clause are subject to the terms of 

clauses 21, 22 and 34 relating to abnormal levels of employment and 
preservation of existing rates of wage. 

(2) Every employer shall for pay purposes place each employee 
in a trade or occupation and in a class of skill or grade appropriate 
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to his or her trade or occupation, that is to say he or she shall place 

each employee — 

(a) who isa certificated skilled worker who has registered 

his or her certificate with council and displayed it to the 
employer, in a work position consistent with the class 
of skilled worker qualification certificate held by that 
employee; 

(b) who is a skilled worker trainee, in a work position 

consistent with the class of skills proficiencies in 
the appropriate trade skills proficiencies schedule in 
Supplement I, in respect of which he or she is to be 
trained with a view to being certificated; 

(c) who is not a skilled worker in a work position or 

occupation which the employer and employee agree 
is covered by a generic job title, bench mark job 

specification and grade bearing the reference number 

prefix EV/3 in Supplement II, or pending the availability 
of an appropriate generic job title and grade, then by 
similar agreement, a job title and grade bearing the 

reference number prefix EV/2 in that Supplement; 

and shall pay a wage to each employee calculated on not less than 
the relevant hourly rate prescribed in Annexure A, and an employee 
shall not accept a wage amounting to less. 

(3) Where, inrespect of the graded job category, uncertainty or 
disagreement exists as to the applicability and any of the job titles and 

grades in Supplement I], the employer shall make an assessment and 
place that employee provisionally in the nearest suitable grade indicated 
by reference to the job titles and specifications and, if available, the 
appropriate grade classification matrix, and shall submit a request for 
job evaluation to the secretary of the local joint committee to his or 

her area: 

Provided thatif as aresult of such job evaluation the employee 
is placed in a grade— 

(a) higher than the employee’s provisional grade, he or she 

shall be paid at not less than the rate of wage prescribed 

for that higher grade in Schedule 2 of Annexure A with 
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effect from the date upon which he or she was placed 

in his or her provisional grade; 

(b) lower than the employee’s provisional grade, his or her 

wage shall be reduced to not less than the rate of wage 

prescribed for that lower grade in Second Schedule with 

effect from the date upon which the job was evaluated; 

in the event that the employee refuses to accept the lower wage — 

(i) the employment may be terminated in terms of 

clause 26; 

(ii) employer may apply toalabourrelations officer for 

an order or determination terminating the contract 

of employment and during the period pending the 

termination of employment the employee shall be 

paid the wage he or she was receiving prior to the 

date upon which the job was evaluated and graded. 

(4) Where an employee is engaged in an occupation or 

operation provided for in a previous agreement of council which 

has been pending classification in the skilled worker or graded job 

categories and that employee has not been certificated as a skilled 

worker, the employer shall, place that employee in that grade in 

First Schedule which is most appropriate to his or her occupation or 

operation, and shall pay to that employee the rate of wage prescribed 

for that grade unless that employee’s current ordinary rate is higher 

in which case that ordinary rate shall prevail until such time as it is 
overtaken by the rate prescribed for the employee’s grade when the 
latter rate shall prevail. 

PART IT 

CONDITIONS OF EMPLOYMENT 

Record cf service/ Personal file and declaration form 

10. (1) Every employer shall complete in accurate detail and 

retain in safe keeping a valid record of service and declaration form 

(referred to in this clause as the form) for each employee in his or 

her establishment. 

(2) Anexisting form completed in terms of this agreement shall 

be deemed to be valid if it has been adjusted to reflect the informatory 
detail specified in subclause (4)(b), (g) and (h) and any other detail 
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required by this agreement. Such adjustments shall be signed by the 

employer and the employee. 

(3) Inthe case of a new employee the employer shall complete 

a form not later than seven working days after his or her engagement. 

(4) The composition of the form shall be determined and may 

be amended from time to time by council and shall include provision 

for the following — 

(a) the employer’s name and address; 

(b) theemployee’s name, date of engagement, occupation or 

trade, job title and grade, or class and nature of skilled 

worker qualification certificate held and the date of its 

registration with council vide clause 9(2)(a) ,and whether 

on staff conditions, or a casual or contract worker, or 

engaged for an indefinite period; 

(c) the salary or rate of wage and whether paid weekly or 

monthly and when; 

(d) the hours of work and details of any fixed shut-down; 

(ce) theperiod of notice required to terminate the employment, 

or the period of or other means of identifying the duration 

of the employment as provided in clause 26 (8); 

(f) council dues and trade union membership fees; 

(g) the employer’s signature and the dates if initial and any 
subsequent compilation; 

(h) a declaration by the employee to be signed certifying 

that he understands and accepts the terms and conditions 

of his or her employment and the details recorded in the 

form; 

and may also make provision for such information as is required for 

joining the Engineering Medical Fund, any sick pay fund, any form 

of pension or other benefit scheme established by council, or as may 

otherwise be required by council: 

Provided that an individual employer may use a form other 
than that determined by the council if such form complies with the 

requirements of this subclause and its use has been approved by the 

council. 
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(5) In addition to procuring the form from council, accurately 

completing, signing and dating it, the employer shall be responsible 

(a) 

(b) 

maintaining it in an up-to-date condition by entering 
therein and signing and dating all subsequent changes 

in the circumstances and information relating to the 

employment within seven working days of occurrence; 

ensuring that the employee understands all the contents 
of the form and any changes thereto. 

(6) The employee shall be responsible for— 

(a) 

(b) 

(c) 

(d) 

giving the employer all the information that may be 

required to enable the employer to complete the form, 

including sight of any relevant certificate of skill 

qualification and the date of its registration with council 
or of any other documentary proof of qualification or 
other matter relating to his or her employment; 

notifying the employer without delay of any change 

occurring in respect of the information or evidence so 

supplied; 

signing the declaration referred to in subclause (4) (h) to 

the effect that he understands and accepts all the terms 
and conditions of employment and the other details 

recorded on the form; 

signing all the changes, adjustments and alterations to 

the form. 

(7) If upon termination of service an employee so requests he 

shall be given either a copy of the form or a record of service which 
specifies the trade or occupation in which he or she was employed 
and the period thereof. 

(8) Failure by the employer or the employee, as the case 

may be, to comply with the terms and requirements of this clause, 

including the provision and disclosure of relevant information and 

documents and the accurate completion and signing of the form and 

of any changes made thereto, shall constitute a contravention of this 
agreement and an unfair labour practice. 
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lermination cf working week 

11.(1) An employer may terminate the working week of his or 

her employees or of any section of his or her employees on any day 

of the week in which payment is made or, with the written consent of 

the council, during the week prior to that in which payment is made. 

(2) An employer shall not change the day of termination of 

the working week without first giving his or her employees at least 

twenty-one days’ notice of his or her intention to do so. 

Ordinary hours cf work-day, night and consecutive shifts 

12.(1) The provisions of this clause shall not apply to anemployee 

employed on staff conditions. 

(2) Every employee shall be deemed to be a shift worker. 

(3) Unless otherwise provided for in this agreement, the 

ordinary hours of work of an employee, whether working five or six 

shifts a week, shall not exceed — 

(a) onday-shift, ten hours in any one working day or forty- 

four hours in any one working week; 

(b) onconsecutive shift, ten hours in any one working day 
or forty-four hours in any one working week; 

(c) onnight-shift, eight hours in any one shift or thirty-five 
hours and twelve minutes in any one working week: 

Provided that unless an employee has contracted to the contrary 

every employee shall be entitled to be placed on day-shift for five or 

six working days, as the case may be, after as continuous period of 

four working weeks on night-shift. 

(4) An employer shall not require an employee to work two 

shifts in any period of twenty-four hours except in cases of breakdown 

or emergency or call-out as provided in clauses 39 and 40, or except 

for the purpose of changing shifts when at least eight hours shall have 

elapsed after completion of the employee’s previous shift. 

Maximum hours cf work 

13. (1) Except in cases of emergency, an employer shall not 
require an employee to work, and an employee shall not work, in 
any one working week an aggregate number of hours in excess of— 

(a) seventy-work hours on day-shift or consecutive shift; or 

(b) forty-two hours on night-shift: 
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Provided that where a night-shift is one of three shifts 

covering a twenty-four hour period six times a week, the hours of work 

in a working week of an employee employed on such night-shift may 

exceed forty-two hours but shall not exceed forty-eight hours, subject to 

the condition that no such employee shall work or be required to work 

two or more consecutive working weeks on such night-shift without his 

or her consent. 

(2) When it is necessary to perform emergency work in excess 

of the maximum prescribed in paragraph (a) or (b) of subclause (1) (a) 

or (b), the employer shall immediately inform the secretary of the local 

joint committee giving the reasons for the additional emergency work 

and shall confirm this information in writing within seven days. 

Break period and refreshments 

14. (1) An employer shall grant an employee a break during a 

shift to be taken at approximately the middle of the shift and not later 
than when five-and-a-half hours have been worked continuously by 
the employee in that shift, and the period of the break shall— 

(a) if the employee is on night-shift or consecutive shift, 
be of not less than fifteen minutes duration and the 

employee shall be entitled to wages in respect of such 
period; 

(b) if the employee is on day-shift, be of not less than 
thirty minutes duration and the employee shall not be 
entitled to wages in respect of such period. 

(2) Where an employee is required to work outside his or her 
normal working hours he or she shall, after completing a full shift, 

be entitled to a rest period of not less than fifteen minutes, and he or 
she shall be paid for such rest period: 

Provided that where, due to the nature of the work the employee 
is carrying out, this rest period cannot be taken immediately upon 

completion of the shift it shall be taken as soon as possible after the 
completion of the shift. 

(3)— 
(a) at approximately halfway of the shift period an employer 

shall grant an employee on night shift or consecutive 
shift, a break of not less than 15 minutes duration 
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and shall provide beverage for consumption, and the 

employee shall be entitled to wages in respect of such; 

(b) atapproximately mid-morning anemployer shall grant an 
employee on day shift,a break of not less than 15 minutes 
duration and shall provide beverage for consumption, 
and the employee shall be entitled to wages of such 
period: 

Provided that in the case of an outside worker an employer 
may waive this obligation if the circumstances of the employment 
render it impracticable. 

Overtime 

15. An employer may request, but not require, an employee to 
work overtime, and, when possible, shall give at least twenty-four 

hours’ notice to such employee of such request: 

Provided that an employee needed to undertake emergency 
work may not decline such request without reasonable cause. 

Short time 

16. (1) Whenever an employer has made application to the 
Exemptions Committee in terms of section 12D of the Labour Act as 
read with clause 57 of the Collective Bargaining Agreement to place 

any employee or group or class of employees on short-time, he or 
she shall give each employee concerned at least one shift’s notice, or 
such longer period of notice as may be specified in the approval, of 
the intention to work short-time and of the hours to be worked, and 

shall also give the same employees the afore-said period of notice of 

resumption of normal hours of work unless it is mutually agreed to 

waive such notice. 

(2) Notwithstanding the provision of clause 26 an employee 
may, at any time during the period of notice referred to in subclause 
(1), give his or her employer notice of termination of his or hercontract 
of employment to be effective from the start of short-time working. 

(3) During a period of short-time working an employee shall 

be paid for the hours actually worked by him or her: 

Provided he shall not be paid for less than thirty hours in any 

one working week. 
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(4) Where an employer secures a works council agreement 

and or agrees with the concerned employees to implement short time 

work schedule the provision of section 12D of the Act shall apply. 

Work on own account 

17. Unless he or she has first had the written consent of his or 

her employer an employee shall not during any period while he or 

she is employed by an employer engaged in the industry undertake 

or perform or solicit or take orders for — 

(a) any work in the industry for gain or otherwise, other 

than for his or her employer; 

(b) any work outside the industry which is similar to that 

for which he or she is employed. 

Supply cf tools 

18. (1) An employer shall provide at his or her own expense 

such tools as are necessary for use by — 

(a) a skilled worker employed by him or her for the 

performance of that skilled worker’s work except — 

(1) those tools which are specified from time to 

time in Part 2 of Supplement I as the tools 
to be provided by the skilled worker in 
respect of the class in the designated trade 
in which he or she has been certificated; or 

(11) ifthe trade is not provided for in Part lof Supplement 

I, those tools required to be acquired in terms 
of the Apprenticeship Training (Mechanical 
Engineering Industry) Notice, 1981, published 
in Statutory Instrument 871 of 1981, as amended; 

(b) anemployee employed by him or her in the graded job 

category for the performance of that employee’s work. 

(2) Any tools supplied by an employer to an employee in 
terms of this clause shall remain the property of the employer who 
in the event of — 

(a) loss caused by the employee’s negligence; 

(b) damage of the tools caused willfully by the employee; 
may recover the replacement or repair costs, as the case 
may be, less fair wear and tear, in terms of clause 43. 
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(3) Where the employee disputes either the fault for the loss 

or the proposed costs to be deducted, no deductions may be made 

without the written approval of the council whose decision shall be 

final. 

Washing facilities 

19. (1) An employer shall provide sufficient washing facilities 

for all employees to be able to wash themselves at the conclusion of 

a shift. 

(2) The facilities referred to in sub-clause (1) shall be provided 

in accordance with regulations made in terms of the Factories and 

Works Act [Chapter 14:08]. 

Supply cf protective clothing 

20. (1) Every employer shall supply, free of charge, a water 
proof cape, overcoat, or other suitable protective clothing to each 
employee who, in the course of his or her duties, is frequently exposed 
to inclement weather, and any other protective clothing including 
footwear required to be supplied in terms of the Factories and Works 

Act [Chapter 14:08]. 

(1A) An employer shall provide a minimum of two overalls 
per annum in terms of this clause and shall, where appropriate 
provide more depending on the employee’s job and other relevant 
circumstances. 

(2) Any clothing supplied to an employee in terms of this 
clause shall remain the property of the employer and shall not be 
removed from the premises, except on the authority of the employer 
for the purposes of cleaning or repair. 

Employment in lower grade or class cf skill 

21. (1) The provision of subclause (2) of clause shall not apply 
to an employee employed in terms of this clause. 

(2) Where an employer is unable, for any reason, to continue 

to provide employment to an employee in the— 

(a) graded job category in the grade in which he or she has 

been employed; 

(b) skilled worker category consistent with the class of 

skilled worker’s certificate held by that employee; 
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the employer may with the agreement of the employee and subject 

to the terms of subclauses (5) and (6), employ that employee in a 

lower grade or class of skill, as the case may be, and pay him or her 

at no less than the rate of the wage prescribed for that lower grade 

or class of skill. 

(3) Where an employee refuses to work in the grade or 

class of skill in which he or she is employed because he or she has 

qualified himself or herself in a higher grade or class of skill for 

which no vacancy exists in his or her employer’s establishment, the 

employer shall be entitled to suspend the employee without pay and 

other benefits and shall forthwith apply to a designated agent for an 

order or determination terminating the contract of employment: 

Provided that the employer may, with the agreement of the 

employee and subject to the terms of subclauses (5) and (6), employ 

that employee in a grade or class of skill, as the case may be, pay 

him or her at not less than the rate of wage prescribed for that lower 

grade or class of skill. 

(4) Where an employee who has been certificated as a skilled 
worker applies to work in the graded job category and an employer 

has a vacancy and agrees to provide such work, that employer may, 

subject to the terms of subclauses (5) and (6), employ that employee 

accordingly and pay him or her at not less than the rate of wage 

prescribed for that grade of work. 

(5) Whenever anyone is to be employed in a grade or class 
of skill as provided for in this clause the employer shall, in advance 
of such employment, obtain the employee’s acceptance by his or her 

signature on the record of service and declaration form, referred to 

in clause 10, on which such change shall have been recorded. 

(6) No employer shall employ an employee in a lower grade 
or class of skill for more than three months in any twelve-month 
period without the approval of the exemption committee obtained 
by an application to council to be received not later than eight weeks 
after the commencement of employment in the lower grade or class of 
skill. For this purpose an application shall be made by the employer 

on a form prescribed by council, which shall be countersigned by the 

employee concerned. 
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Learnership: graded job category 

21A. (1) Notwithstanding the terms of clause 9 and subject to 

subclause (2),anemployer may employ an existing ora new employee 

as a learner in any job in the graded job category other than those in 

grade Al. Anew employee engaged as a learner shall be deemed to 

be on probation for the period of his or her learnership. 

(2) Anemployer shall not employ a learner in any one grade 

for more than the number of working weeks specified hereunder, and 

unless an exemption has been obtained shall not employ more than 

one learner for every two employees who are not learners in the same 

grade in that particular section of his or her establishment — 

Grade A2 and A3 —Twelve months 

Grade B1 and B2 — Twelve months 

Grades B3 and B4 — Twelve months 

(3) No employer shall pay less to an employee on learnership 
and that employee shall not expect less than a wage calculated by 
reference in the case of — 

(a) an existing employee, to his or her current ordinary 
wage; 

(b) anewemployee,totherate prescribed in Second Schedule 
for the grade next below that which is applicable to the 
job to be learned, plus half the difference between such 

rate and the rate prescribed in Second Schedule for the 
job to be learnt. 

(4) On satisfactory completion of his or her learnership period, 
an employee shall be paid a wage calculated on not less than the rate 
prescribed in Second Schedule for the grade relevant to the job he or 

she has learnt. 

(5) In the event of the unsatisfactory completion of his or her 
learnership period by — 

(a) an existing employee, he or she shall retain the grade 
he or she was in immediately before the period of 
learnership and be paid not less than his or her then 
current ordinary rate of wage; 

(b) anew employee, his or her services may be terminated. 

(6} The period of learnership, not in excess of the relevant 
number of working weeks specified in sub-clause (2), shall be mutually 
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agreed between the employer and employee and shall be recorded in 

the employee’s personal file and declaration form together with the 

employee’s learnership rate of wage. 

Infirmity or disability 

22. Notwithstanding the other provisions of this agreement, where 

an employee above the age of 60, or for any other good and sufficient 

reason, is unable to earn the minimum rate of wage prescribed for the 

particular grade or class of skill in which he or she is employed, the 

exemption committee may, on the written application of the employee, 

or by the employer on behalf of the employee, exempt the employee 
and all employers of that employee from the relevant provisions of 
this agreement and may prescribe in relation to that employee — 

(a) the hours to be worked on a shift; and 

(b) conditions in respect of shifts to count for vacation 

leave; and 

(c) conditions in respect of wages; and 

(d) any other appropriate conditions rights or obligations; 
which shall be complied with as if they were part of 
this agreement. 

Circumvention cf the agreement by various means 

23. No employer or employee shall make use of any person, 
device, subterfuge or stratagem, such as the non-disclosure of a skill 

qualification, or the use of an incorrect job title or grade, to perform 
work for which wages are prescribed herein other than in a manner 

which is in conformity with this agreement. Any such behaviour shall 

constitute a breach of this agreement and an unfair labour practice. 

Piece-work 

24. (1) An employer shall not employ an employee on piece- 
work. 

(2) For the purposes of this clause, “piece-work” means any 

work paid for at a rate on quantity or output of work done. 

(3) Nothing contained in this clause shall prevent an employer 

from paying an employee under an incentive scheme any bonus 

in addition to the wages payable to that employee in terms of this 

agreement. 
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Continuous service 

25.(1) For purposes of this agreement, the continuous service of 

an employee shall be deemed to be broken by a period of not less than 

two months in any three-year period through resignation, discharge, 
retirement or death. 

(2) Ifin the event of achange of ownership of an establishment 

and an employee continues his or heremploymentin that establishment 
or another establishment belonging to the new owner, that employee’s 
service with the previous owner shall be counted as service with the 
new owner and the continuity of his or her service shall be deemed 
not to have been interrupted: 

Provided that is upon the change of ownership of the 
establishment an employeereceived from the previous owner a gratuity 
in terms of clause 44 relating to service with that owner, then the 

gratuity payable by the succeeding owner on the death, resignation, 
retirement or discharge of such employee may be reduced by the 
amount of gratuity paid by the previous owner. 

Fixed term contract cap 

25A. Any fixed term contract employee who shall be employed 
for a period of up to three years counting from 12th May, 2016 and any 
other date thereafter shall be deemed to be a permanent employee. 

lermination cf employment and time, task or project contracts 

26. (1) Either party to the employment contract may terminate 
the contractual agreement by giving notice as provided for in terms 

section 12(4) of the Labour Act [Chapter 28:01] as amended. 

(2) No employer shall give notice of termination of contract 
whilst the employee is sick or disabled and entitled to sick leave 
benefits in terms of clause 49. 

(3) Neither the employer nor the employee shall give notice 

of termination of contract whilst the employee is on vacation leave. 

(4) An employee who has given or received notice to terminate 
employment shall not be required or permitted to take vacation leave 
during the period of such notice, except by mutual agreement in writing. 

(5) An employer may discharge his or her obligations by paying 

an employee his or her full wage and allowances for and in place of the 

period of notice required to be given in terms of this clause: 
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Provided that if the employee is dismissed in terms of the 

Disciplinary Code of Conduct at Annexure C, he or she shall be 

entitled on dismissal to wages, leave and overtime payments and any 

other allowances and benefits due to him or her at the time of his or 

her dismissal. 

(6) For the avoidance of doubt if an employee leaves his or 

her employment without giving notice or having given notice, fails to 

work that period of notice, the employer may deduct from any wages 

or leave due to that employee an amount equal to the wages he or she 

would have earned if he or she had worked the period of notice. 

(7) Any contract of employment in respect of contract worker 

engaged for — 

(a) atime period, shall specify the starting and terminating 

dates of that period. 

(b) aproject or task, shall establish a clear understanding of 

both parties as to the beginning and end of the task or 

project, or those points during the build-up or winding- 
down thereof, at which the contract of employment starts 
and terminates; 

and no further period of notice shall be required: 

Provided that any earlier termination of the contract of 
employment shall be subject to the terms of Labour Act |Chapter 
28:01| section 12(4) as amended. 

Retirement age 

26A. Subjectto the provisions of any registered pension scheme, 

every employee may retire at 55 with the consent of the employer 
or shall retire on the last day of the month in which he or she attains 
the age of 60 years. 

Discipline and grievances 

27. The Employment code set out in Annexure C shall be 
observed by all employers and employees, provided that if necessary 
an employer may, with the approval of the Draft and Negotiating 

committee adapt or simplify the code in detail but not in principle to 
suit the circumstances of his or her particular establishment. 
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PART IV 

EMPLOYMENT ON S'‘LABF CONDITIONS 

Employment on stojf conditions and application cf agreement 

28. (1) An employer may employ an employee with his or her 

agreement on staff conditions in any of the categories of employment 

provided for in Part Il and such employment shall be subject to the 
provisions of this agreement unless otherwise specified herein. 

(2) An employee employed on staff conditions shall — 

(a) 

(b) 

(c) 

(d) 

(e) 

be paid a monthly salary of not less than the minimum 
hourly rate prescribed in Second Schedule for his or her 

particular grade or class of skill at the time the employee 

is placed on staff conditions multiplied by two hundred 

and thirty, and may be required to work outside his or 

her ordinary hours of work without overtime pay; 

have his or her salary reviewed at intervals of not more 
than twelve months to ensure that his or her salary is not 

less than the minimum hourly rate prescribed in Second 

Schedule for his or her particular grade or class of skill 

multiplied by two hundred and thirty; 

accumulate leave — 

(i) during the first five years at the rate of less than 

one calendar week for every four months of 

employment; 

(ii) after the first five years of service at the rate of 

not less than one calendar week for every three 

months of employment; 

be entitled to sick leave pay in terms of the conditions 

set out in clause 49; 

be entitled to receive and shall give one month’s notice 

of termination of service. 

(3) Any proportional rates payable to an employee employed 
on staff conditions shall be calculated as follows— 

(a) for one week’s salary the monthly salary shall be divided 

by four comma three three three (4,333); 
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(b) for one day’s salary the monthly salary shall be divide 

by— 

(i) four comma three three three (4,333) and then by 

five (5) for an employee working a five-day week; 

(11) four comma three three three (4,333) and then by 

six (6) for an employee working a six-day week; 

(c) for an hourly wage the monthly salary shall be divided 
by one hundred and ninety comma six five. 

(4) The provisions of clause 46 relating to vacation leave 

shall, mutatis mutandis, apply to any employee employed on staff 
conditions. 

PART V 

Job EvaLualion 

Establishment and composition cf job evaluation committee 

29. (1) There is hereby established a job evaluation committee, 

hereafter in this part referred to as the committee, which shall undertake 
the evaluation of jobs as prescribed in clause 33, and the functions 
specified in clause 33A. 

(2) The committee shall consist of three representatives or 

their alternates, of the employer party to this agreement and three 
representatives, or their alternates, of the trade union party to this 
agreement, all of whom must be eligible for membership of council 

as representatives of the industry. 

(3) The parties to this agreement shall appoint the members of 
the committee and their alternates and the chairman of the committee 

shall be chosen by the members from among their number. The party 
which the chairman represented shall appoint one representative to 
fill the place of the appointed chairman and shall notify the general 
secretary in writing. Details of the members and alternates appointed 

shall be notified to the general secretary in writing by the parties. 

(4) The chairman shall be appointed annually in January of 
each year, and shall alternate annually, between the employer party 
and the trade union, unless otherwise agreed between the parties. 

(5) Those appointed as members of the committee and their 

alternates shall hold office for such period as the parties may determine. 
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(6) The committee may co-opt in an advisory and non-voting 
capacity any person who, in the opinion of the committee, is able to 
assist it in the better discharge of its functions. 

(7) The secretary to the committee shall be the general secretary 
or a person employed by the council nominated by him or herself in 
agreement with the committee. 

(8) The chairman of the committee shall have a casting vote 
in the event of a deadlock. 

Local joint committees 

30. (1) The Council may establish a committee (hereinafter 
called a Local Joint Committee) in any area which it may decide, 
and such Local Joint Committee shall be authorised by the Council 
to administer a collective bargaining agreement of the Council. A 

Local Joint Committee shall have power— 

(i) to carry into effect decisions of the Council; 

(ii) to exercise discretionary power granted to the 

Council in terms of any collective bargaining 

agreement; 

(iii) to inquire into and make representations to the 
Council on any matter affecting the industry; 

(iv) todeal with such specific matters as may bereferred 
to it by the Council; 

(v) to use its efforts to avoid disputes between 
employers and employees and to endeavor to settle 
disputes of right which may arise: 

Provided that a Local Joint Committee shall not have power to 

act or give a decision in respect of any matter which is in the exclusive 

jurisdiction of the Council, or which would involve policy affecting 
the industry as a whole, or a variation in the terms of the Act for the 
interests of employers and employees engaged in the industry in the 

area in which the Local Joint Committee is established. 

(2) A Local Joint Committee shall consist of three members 
from representatives of the employer party or parties and three 
members from trade union party or parties who are registered in terms 
of the Act for the interests of employers and employees engaged in 
the industry in the regional area in which the Local Joint Committee 
is established. 
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(3) Subject to the number of representatives determined by 

the Council in terms of subsection (2) of this section, the provisions 

of section 5 of Council's Constitution relating to the appointment 
of representatives and alternates to the Council, shall apply, mutatis 
mutandis, to the appointment of representatives and alternates to a 
Local Joint Committee. 

(4) At the first meeting following the appointment of 
representatives a Local Joint Committee shall elect a Chairman and a 
Vice-Chairman one of whom shall be arepresentative of the employers 
and one a representative of the employees. They shall hold office for 
one year and shall be eligible for reelection, provided that the tenure 

of each office shall alternate annually between a representative of the 
employees and a representative of the employers unless the Local 
Joint Committee unanimously decides otherwise. Notwithstanding the 
foregoing and the terms of subsection 5(4) of the NEC Constitution 

a Local Joint Committee may, with the approval of the full Council, 
appoint an independent person as its chairman for such period as 

may be agreed, in which case the references in this section to Vice 
Chairman shall fall away. The minutes of the Local Joint Committee 
shall be referred to the Full Council. 

(5) The Chairman so elected shall preside at meetings of the 

Local Joint Committee, and in his or her absence the Vice-Chairman 

shall preside. In the absence of both the Chairman and Vice-Chairman 
the Local Joint Committee shall elect one from their number to preside 
at that meeting. The person presiding at the meeting shall retain his 

or her voting right. 

(6) In the event of resignation or death of the Chairman or 

Vice-Chairman the Local Joint Committee shall elect a replacement 
who shall hold office for the remainder of the period for which the 
person he or she is replacing was elected. 

(7) The party from which the Chairman is appointed elects 

a member to fill the vacant posts. 

(8) In the event of a deadlock the Chairperson shall have a 

casting vote. 

(9) The terms of section 11 of the NEC Constitution providing 

for the calling and conduct of meetings of the Council shall apply, 
mutatis mutandis, to meetings of a Local Joint Committee, provided 

that: 
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(a) the Local Joint Committee shall meet for itself may 

determine the time and place at which it shall meet and 

the circumstances in which meetings shall be called; 

(b) the duties allotted in that section to the General Secretary 

may be delegated by the Council to a member of the 

staff of the Council appointed as Secretary to the Local 

Joint Committee; 

(c) the Local Joint Committee itself shall determine a 

quorum for its meetings; 

(d) all matters forming the subject of motions shall be 

resolved by the votes of a majority of those present at 

the meeting who are entitled to vote. 

(10)A Local Joint Committee shall apply to the Executive 

Committee for the appointment in its area of one or more Designated 

Agents in terms of section 63 of the Labour Act [Chapter 28:01], to 

assist in the administration of any collective bargaining agreement, 

and the Executive Committee may arrange for the appointment of 

such agent at such remuneration and subject to such conditions as it 

may decide. 

(11) Any person or party affected by a decision of a Local 

Joint Committee may appeal to the General Engineering Committee 

who may uphold, reverse or vary such decision. 

Remuneration and allowances 

31. Members of the committee, and any alternate who is acting 

for a member, any person co-opted in terms of clause 28 (6), while 
travelling or engaged upon the business of the committee, shall be 

paid such remuneration and allowances as may be determined by 
council’s executive committee, from time to time. 

Meetings cf the evaluation committee 

32. (1) The committee shall meet as often as is required for 

the proper conduct of business, and whenever so requested by the 
chairman. 

(2) Save as provided in subclause (4) two members or their 

alternates representative of the employer party, together with two 

members or their alternates representative of the trade union party, 

shall constitute the quorum at any meeting of the committee. 
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(3) The party from which the Chairman is appointed elects 

a member to fill the vacant posts. 

(4) In the event of a deadlock the Chairperson shall have a 

casting vote. 

(5) If a quorum is not present thirty minutes after the notified 

time of a meeting it shall stand adjourned to the same day two weeks 

later or, if such day is a public holiday, on the first working day 

following the public holiday, at the same time and place, and if at 

the adjourned meeting a quorum is not present fifteen minutes after 

the starting time the members present shall constitute the quorum. 

Written notice shall be given to the employer party and trade union 

party by the general secretary immediately an adjournment takes 

place under this subclause. 

Evaluation cf jobs 

33. (1) The committee shall accept requests in form to be 

determined by council for jobs to be evaluated which are not already 

specified in the First Schedule and are to be performed by employees 

in the graded for job category from — 

(a) local joint committees established by council; 

(b) individual employers or employees engaged in the 
industry; 

(c) theemployer party or trade union party to this agreement. 

(2) On receipt of a request for a job to be evaluated in terms 
of subclause (1), the committee shall cause a job description to be 

prepared by an analyst which shall be submitted to the committee. If 

the committee is able by unanimous decision to evaluate, entitle and 

grade the job so described it shall do so and place in an appropriate job 

grade and arrange for the publication of an addition to the Supplement 

i. 
(3) If the committee considers the job description to be 

inadequate it shall cause a further job description to be prepared and 

submitted to its satisfaction within thirty days and thereafter the job 

shall be evaluated in accordance with the procedures set forth in this 
clause. 

(4) If, after receiving an adequate job description, the 
committee is unable to reach a unanimous decision, it shall defer 
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the matter to subsequent successive meetings not exceeding two in 

number. All such meetings shall be held at intervals of not more than 

thirty days. 

(5) Any of the applicants referred to in subclause (1) may 

apply for a job to be re-evaluated provided six months have elapsed 
since its original evaluation and if the committees are unanimous that 

a view is justified, the job shall be re-evaluated in conformity with the 

procedures set forth in this clause. Such re-evaluation, shall be final 
and no appeal or request for further evaluation shall be permitted. 

(6) An employer or employee, as the case may be, may make 
application to the committee ,in a form to be determined by the council, 
for a job being performed or required to be performed in the industry 
to be examined where he or she considers— 

(a) the job is not covered by a job title specified in the First 
Schedule and has not been evaluated; or 

(b) the job appears to be covered by a specified job title but 
the work content of that job differs materially from the 
job description applicable to such job title. 

(7) Onreceipt of an application made in terms of subclause 
(6), the committee shall cause an analyst to examine the job and report 
thereon. If the committee is satisfied that— 

(a) an existing job title, description and grade adequately 
covers the job and its work content, it shall reject the 

application and notify the applicant accordingly and also 
of the existing job title and description and reference 

number which covers the job; 

(b) a new job description is necessary, it shall have one 
prepared by the analyst and shall evaluate the job in 
terms of subclause (2); 

(c) the evaluation is correct but the job title or job description 

is misleading, inadequate or confusing, or is capable 

of misinterpretation, it shall revise such job title or job 

description and arrange for the revised job title or job 

description to be published as an amendment to the First 
Schedule. 
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(9) Where jobs are evaluated after the publication of this 

agreement the general secretary shall on the instructions of the 

committee— 

(a) arrange for the necessary additions or amendments to 

be published as an addition to the First Schedule; 

(b) fourteen days after initiating the arrangements referred 

to in paragraph (a) notify all employers covered by this 
agreement, the parties to this agreement and the local 

joint committees of the job title, together with a brief 

description and purpose of the job, and the grade. 

Every employer receiving such notification shall exhibit a 
copy of it on the official notice board for a period of not less than 
thirty days after its receipt and thereafter shall maintain a copy of it 
in a place easily accessible to every employee. 

(10) Where it applies, employers shall comply with the 
terms of the notification not later than fourteen days after the date of 
notification or upon publication of the relevant amendments to the 
First Schedule, whichever is the earlier. Where as a result of such 

notification a job has been placed in a different grade to that in which 

the employer has placed it, the revised wage shall apply in accordance 
with the proviso of clause 9(3). 

(11) The general secretary shall maintain and keep up to 
date a master copy of the First Schedule comprising job titles, short 
descriptions and grades together with related full job descriptions to 

which employers and employees may have access for purposes of 

clarification. 

Revised job evaluation system 

(EXPLANATORY NOTE — A review of council’s job 

evaluation system having been undertaken in conjunction with the 

International Labour Organisation, the employers’ organization and the 

trade union have agreed to the phased introduction of a revised system 

whereby jobs in the industry will be evaluated by reference to generic 

job titles , related bench-mark job specifications and grades, and to grade 

classification matrices. These generic job titles and the work content 

embraced thereby will be developed in consultation with employers 

and workers’ committees. In due course the job title, bench-mark job 

specification and grade will be incorporated in Supplement I under the 
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reference number prefix EV/3. They willreplace progressively the graded 

jobs in Supplement Ll bearing the reference number prefix EV/2, which 

until so replaced will continue to have torce and effect. In due course 

this part of this agreement will be revised and reissued.) 

Revised job evaluation system preceded by explanatory note 

33A. (1) The job titles, descriptions and grades in Supplement 

i bearing the reference number prefix EV/2 shall remain valid until 

they are replaced. Where one of these adequately covers a job and its 

work content, and an appropriate generic job title and grade has not yet 

been incorporated in Supplement 11, it may be used or the classification 

of a new incumbent in that job for the purposes of clause 9 pending the 

availability of the appropriate generic job title and grade. 

(2) Notwithstanding the provisions of this clause, the 

committee shall not accept applications for new jobs to be evaluated 

in accordance with the system which is now being replaced, and 

applications for job evaluation and grading under the revised system 

shall be accepted and dealt with in accordance with subclauses (9) to 

(11). 

(3) The committee shall be responsible on behalf of the council 

for the — 

(a) development and maintenance of — 

(i) a schedule of graded job titles and bench- 

mark job specifications whereby jobs in the 
industry having similar work content and other 
characteristics are grouped together under 

suitable generic job titles and classified into 

various grades relating to the graded job category; 

(ii) grade classification matrices to be incorporated 

in Supplement LI covering a representative cross 
section of jobs in the graded job category, including 

those having supervisory, administrative, clerical, 

accounting and other infrastructural functions 

in the mechanical and electrical engineering 

industry as defined in clause 3(2)(c) to (k), 

where in the opinion of the committee such 
matrices would assist in the grading of jobs; 
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Gii) pro formafor detailed job descriptions and interview 

guide-lines for use by job analysts, employees and 
employers in compiling particular job descriptions; 

(b) overall supervision of the job evaluation system with a 
view to ensuring its consistent and correct operation in 
accordance with provisions of this agreement and the 
needs of the industry; 

(c) adjudication and determination of any uncertainty or 
disagreement or other matter relating to job evaluation 

referred to it by an analyst or a local joint committee 
or the parties to this agreement. 

(4) In developing a generic job title and the work content to 

be incorporated thereunder, the committee shall refer its proposed 
job title to all employers and workers’ committees in the industry. 

(5) The employer and the workers’ committee in an 
establishment where jobs to be covered by the proposed generic job 

title are located may apply to the committee for a full description of 

the work content embraced by the proposed job title, and within thirty 

days of the date of dispatch of the description may (by setting out 
and signing in the appropriate spaces in the form provided the details 
of any additional work content required) request the committee to 
consider incorporating additional work content under the proposed 
job title. If no such request is received by the committee within the 
period specified, the proposed job title and work content shall be 
deemed to have been accepted. 

(6) After considering the results following the procedures in 

subclauses (4) and (5) the committee shall establish the final generic job 

title, work content, bench-mark job specification and grade, and shall 

prepare a list of the existing graded jobs specified in the Supplement 
II to be replaced thereby. The general secretary shall thereafter— 

(a) make all arrangements for the ensuing amendments to 

be published in respect of Supplement LI, 

(b) fourteen days after initiating the arrangements referred 

to in paragraph (a) notify all employers covered by 

this agreement, the parties to this agreement and the 

local joint committees of all the details of the proposed 

amendments to Supplement II. 
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Every employer receiving such notification shall exhibit a 

copy of it on the official notice board for a period of not less than 

thirty days after its receipt, and thereafter shall maintain a copy of it 

in a place easily accessible to every employee. 

(7) Where it applies, employers shall comply with the 

terms of the notification not later than fourteen days after the date 

of the notification, or of publication of the relevant amendments to 

Supplement Hf, whichever is the earlier. Where the effect of such 

notification or publication is to place a job in a different grade to that 

in which it had been previously placed, the provisions of subclause 

(8) shall apply. 

(8) An employee shall not suffer any reduction in his or her 

current ordinary rate of wage by reason of the operation of this clause 

and where, following upon the registration of this further agreement, 

an employee’s job is reclassified and placed in a grade— 

(a) ata higher rate of wage than the employee’s current 
ordinary rate, that employee shall be paid not less than 
the minimum wage for that new grade with effect from 

the first working day after the date of the notification 
specified in subclause (6) (b); 

(b) atalower rate of wage than the previous minimum rate 

of wage relating to that job ,thatemployee shall continue 

to be paid not less than his or her current ordinary rate 
as a personal wage until such time as the minimum rate 
of wage for the new grade exceeds his or her personal 

wage, whereupon he or she shall be paid not less than 
the increased minimum rate of wage relating to the 

grade. 

(9) An application may be made under the provisions of 
subclause (2) and also of clause 9 (3) to the secretary of a local joint 

committee for a job to be evaluated under the revised system provided 
for in this clause, and the terms and procedures specified in clauses 
28 to 32 shall apply, mutatis mutandis, to such application, unless 
otherwise specified herein. 

(10) Upon receipt of such an application an analyst shall 
interview the employer and employee concerned, investigate the job 
and prepare a detailed job description which, if the employer and 
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employee agree is a fair reflection of the job title, bench-mark job 

specification and grade in Supplement LI adequately covers the job, 
and the employer and employee both agree, the job shall be graded 
and entitled accordingly, and if relevant the terms of the proviso of 
clause 9(3) shall apply forthwith. A report of the proceedings shall be 

made by the analyst in such a manner as the committee may specify 
for the purposes of subclause (3) (b). 

(11) If- 

(a) either the employee or the employer refuse to accept 
the detailed job description or are unable to agree to a 

generic job title and grade proposed by the analyst; or 

(b) the analyst is unable to evaluate and grade the job; or 

(c) for any other reason the analyst considers it to be 
desirable. 

PART VI 

WAGES AND ALLOWANCES 

Payment cf wages and conversion cf rates 

34. (1) Except where otherwise expressly provided for in this 
agreement — 

(a) an employee shall be paid on an hourly basis and for 

every incomplete hour worked an employee shall be 

paid the same proportion of the hour worked; 

(b) for the purpose of converting the hourly rate to the 
weekly equivalent it shall be multiplied in the case of — 

Gi) day or consecutive shift, by forty-four (44); 

(ii) night shift, by thirty-five (35); 

(c) for the purpose of converting the hourly rate to the 
monthly equivalent it shall be multiplied by one hundred 
and ninety-one (191). 

(2) Subject to the provisions of subclauses (3) and (4), an 

employer shall pay all wages due to an employee in respect of the 
previous working week on a pay day fixed by the employer which, 
unless council has consented in terms of clause 11, shall not be later 

than the last shift worked by an employee on the last working week 
has terminated: 
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Provided that if a pay day as described in this subclause falls 

within the period of a shutdown, the wages payable on that day shall 

be paid not later than on the first such pay day after the expiration of 

the said period. 

(3) An employer may at the request of the employee, or for 

administrative purposes, pay an hourly paid employee on a monthly 

basis, in which case the employee shall be paid for his or her work 

during each calendar month not later than the last working day of 

that calendar month: 

Provided that where any overtime paymentor other allowances 

payable in terms of this agreement in respect of work performed 

during the last five working days of any calendar month cannot be 

calculated in time to be included in the monthly pay for the month 

in which they were earned, they shall be paid not later than in the 

monthly pay for the following month. 

(4) At the written request of an employee an employer may 

hold in safe keeping the wages due to that employee, to be paid to that 

employee at some date not later than the last pay day of the month 

following that in which the request was made. 

(5) All wages or other remuneration payable by an employer 

to an employee in terms of this agreement shall be paid in cash, 

electronic transfer or by cheque by the employer to an employee who 

shall acknowledge receipt by signature in the time and wages record 

or other record as may be authorised: 

Provided that if the employer and the employee so agree, such 
payment may be made by direct deposit into an account operated by 

the employee with a bank, building society or post office, in which 

case an endorsed schedule of deposit by the appropriate institution 

shall constitute proof of payment. 

(6) The employee shall be provided with a wage slip showing— 

(a) the name, occupation and grade or class of skill of the 

employee; 

(b) the wage rate or salary; 

(c) the total number of hours worked; 

(d) the amount of overtime and the appropriate rate, if 
applicable; 
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(e) bonus and allowances, if any; 

(f) deductions permitted in terms of clause 43 

(g) the net amount received by the employee; 

(h) the period for which payment is made; 

(i) the manner of payment, that is to say, whether in cash, 

or by cheque or direct deposit to a bank, building society 

or post office. 

(j) | the accrued vacation leave days. 

(7) Notwithstanding the provisions of subclause (6), an 

employer may use some other system of informing his orheremployees 

of the make-up of their remuneration if he or she has been authorised 
to do so by the exemptions committee. 

Rates cf wages 

34A. Every employer shall pay rate of wage equal to the relevant 

minimum rate specified in Annexure A as amended from time to time: 

Provided that nothing shall stop an employer from paying 

wages over and above the minimum rate specified in Annexure A. 

Preservation cf existing rates 

35. An employee who, at the date of commencement of this 

agreement or any amendment, is in receipt of a higher rate of wage 

for his or her particular occupation, grade or class of skill than the rate 

prescribed in Second Schedule shall not by reason of this agreement 

suffer any deduction in his or her wage. 

Minimum rate cf wages, rates for abnormal work and payments to 

relate to forty-four-hour week. 

36. (1) Unless otherwise provided in this clause its provisions 

shall not apply to an employee who is employed on staff conditions, 

or to an employee who is employed in accordance with the provisions 
of clauses 21 and 22. 

(2) For each grade or class of skill the minimum rate of 

wage is prescribed in Annexure A and an employer shall pay, and the 
employee shall accept, not less than the appropriate minimum rate 
for the employee’s grade or class of skill. 
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(3) Ifan employee, including an employee employed on staff 

conditions, is required to perform work which is in a lower grade 

or class of skill than that in which he or she is normally employed 

he or she shall continue to be paid at not less than the rate of wage 

prescribed for the work position and grade or class of skill in which 
he or she is normally employed. 

(4) Ifan employee, including an employee employed on staff 

conditions, is required to perform work which is in a higher grade or 

class of skill than that in which he or she is normally employed he or 

she shall be paid at not less than the rate of wage prescribed for that 

higher grade or class of skill for every hour worked therein, unless 

he or she is subject to a skilled worker training contract: 

Provided that such higher-level employment shall not exceed 
eight working weeks unless the exemption committee has so approved. 

(5) If the ordinary hours of work in an establishment are less 

than forty-four hours per week, the employer shall pay the employee, 
including that subject to clause 21, on the basis of a forty-four-hour 

week; 

Provided that this sub-clause shall not apply to an employee 
working short time in terms of clause 16. 

Shift rates 

37.(1) The provisions of this clause shall not apply to anemployee 

employed on staff conditions. 

(2) Anemployer shall pay to an employee, and the employee 
shall accept, for every hour or part thereof worked by the employee 

during the employee’s ordinary rate; 

(a) onday-shiftand consecutive shift other than one referred 

to in paragraph (b), the employee’s ordinary rate; 

(b) onconsecutive shift terminating between midnight and 

9.00 a.m. not less than one-and-a-quarter (14 ) times 

the employee’s ordinary rate; 

(c) on night shift, not less than one-and-a-quarter (1/4 ) 

times the employee’s ordinary rate. 

(3) Notwithstanding the other provisions of this agreement, 

where an employee on day shift is required to commence his or her 
shift earlier than 6.00 a.m. the employer shall pay to the employee 
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and the employee shall accept for every hour or part thereof worked 

by the employee before 6.00 a.m. not less than one-and-a-half (1%) 
times the employee’s ordinary rate. 

Overtime pay and Sunday work 

38.(1) The provisions of this clause shall not apply to anemployee 
on staff conditions. 

(2) Subject to the provisions of sub-clause (3), for every hour 

or part thereof worked by an employee in excess of his or her ordinary 
hours of work, as prescribed in clause 12, the employer shall pay him 
or her and he or she shall accept not less than one-and-a-half (1%) 

times his or her ordinary rate: 

Provided that — 

(a) any working hours, or part thereof, not worked during a 
period of absence to which the employer has not given 
his or her consent or for which a medical certificate 
cannot be produced, shall be deducted from the total 

of the ordinary and overtime hours actually worked by 

an employee during a working week for the purpose of 

determining this entitlement pay for that week; 

(b) no right to such payment shall be conferred on an 
employee in respect of any overtime incurred for the 

purpose of changing shifts when working two shifts in 

any one working day. 

(3) For every hour or part thereof worked by an employee 
between — 

(a) midnight on Saturday and midnight or Sunday; or 

(b) midnight of the day before this day-off in place of a 
Sunday and midnight of his or her day-off; 

the employer shall pay and the employee shall accept not less than twice 

his or her ordinary rate. 

Special rates for breakdown, emergency and continuous work 

39.(1) The provisions of this clause shall not apply toanemployee 
who is employed on staff conditions. 

(2) Where, having been so required in an emergency, an 

employee on day shift continues or resumes work within one hour 
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after the normal time for completion of his or her shift, either at or 

away from his or her usual place of work, and works continuously 

during the first six hours after such time, he or she shall be paid in 

the place of all other payments under this agreement a special rate 

of not less than one-and-a-half (1%) times his or her ordinary rate 

for each hour or part thereof worked continuously after that period 

that employee shall be paid at a higher special rate of two-and-a-half 

(2%) times his or her ordinary rate. 

(3) For the purpose of subclause (2) continuity of work shall 

not be broken by, and payment at the relevant special rate shall be 
made in respect of any rest period of not more than— 

(a) fifteen minutes duration to which the employee is entitled 

in terms of subclause (3) of clause 14; 

(b) Fifteen minutes duration to which the employee is 

entitled in terms of clause 14(1) and (2). 

(4) Where the employee referred to in subclause (2) continues 

or resumes work more than— 

(a) fifteen minutes but before one hour after the completion 

of his or her normal shift, continuity of work shall be 
deemed to have been broken during that first hour and 

the employee shall be paid at the special rates from the 

actual time at which he or she continues or resumes 

work, and only for the break period referred to in sub- 

clause (3)(b); 

(b) one hour after the completion of his or her normal 

shift, continuity of work shall be deemed to have been 

broken and the employee shall be paid from the actual 

time he or she continues or resumes work continuously 

up to midnight at one-and-a-half (1%) times his or her 

ordinary rate, and for each hour after midnight at twice 

his or her ordinary rate, and only for the break referred 
to in subclause (3)(b). 

(5)Anemployee referred to in this clause shall not be required 

to start his or her next normal shift until a period of at least eight hours 

has elapsed since the time of completion of the continuous work. If, 

as a result of that time lapse, he or she starts that shift at a time later 

than the normal time, the employee shall not be entitled to pay for 
the period between the normal starting time and the time at which 
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he or she actually started work on that shift but such period shall be 

taken into account for the determination of his or her entitlement to 

overtime in terms of clause 38. 

Stundby and call-out 

40.(1) The provisions of this clause shall notapply to an employee 

who is employed on staff conditions. 

(2) For the purposes of this clause — 

(a) 

(a) 

(b) 

“call-out” means the occurrence when an employee, 
having completed his or her normal shift and before his 
or her next shift starts, is required to return to his or her 
place of work, or to attend the premises or work site 

of his or her employer’s customers, to perform urgent 
work there: 

Provided that if an employee who has been out 
is required to attend one or more premises and he or she 

moves from premises to premises without returning to his 

or her place of residence or the place from which he or 
she was called out, this shall be regarded as one call-out; 

“standby” means being ready to comply promptly with 
a call-out and to perform work at any time between 

shifts; 

“spell of standby” means the whole or part of the period 

between each shift that an employee is on standby. 

(3) An employer may place an employee on standby for such 
period as may be agreed between them, and shall pay to that employee 
a standby allowance of not less than— 

(a) 

(b) 

) 

thirty per centum of one hour’s pay for each spell of 
standby between the completion of the normal Monday 
shift and 6.00 a.m. on the following Saturday; 

forty-five per centum for one hour’s pay for a spell of 

standby between 6.00 a.m. on a Saturday and midnight 

that Saturday; 

sixty per centum of one hour’s pay fora spell of standby 

between the midnight of a Saturday and the start of the 
following Monday’s shift; 
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(d) notwithstanding the terms of paragraph (a) and in place 

thereof, forty-five per centum of one hour’s pay for 
a spell of standby between the midnight before and 
midnight after any day which is an industrial holiday, 
unless it falls on a Sunday in which case the terms of 

paragraph (c) shall apply. 

(4) Notwithstanding the other provisions of this agreement, 

the employer shall in addition to payments under subclause (3) pay an 

employee and the employee shall accept not less than the following 
rates for each hour, including travelling time, of a call-out occurring— 

(a) between the time of completion of his or her last day 
shift and the beginning of his or her next day shift, unless 

paragraph (b) or (c) below is applicable, one-and-a-half 
(1%) times his or her ordinary hourly rate; 

(b) between the midnight of a Saturday and the start of the 

following Monday’s shift, twice his or her ordinary rate; 

(c) between the midnight before and midnight after any 

day which is an industrial holiday, one-and-a-half (1%) 

times his or her ordinary hourly rate, unless it falls on a 
Sunday in which case the terms of paragraph (b) shall 
apply: 

Provided that if the work performed in the course of the 

employee’s first call-out during the respective times referred to is 

completed in less than one hour he or she shall be paid for a full hour 

at the appropriate rate for that particular call-out. 

Travelling allowance 

41. (1) The provisions of this clause shall apply to any journey 

upon which an employee is required by his or her employer to travel — 

(a) on or in connection with the employer’s business; 

(b) toworkatsome place or places other than the employee’s 
usual place of work; 

but shall not apply to an outside worker or to a journey between the 
employee’s place of residence and usual place of work or to a journey 
which involves no travelling additional to that usually done by the 
employee between his or her place of residence and his or her usual 
place of work. 
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(2) Where an employer does not provide the means of transport 

for a journey to which this clause applies, he or she shall pay to the 

employee concerned in respect of each such journey — 

(a) 

(b) 

the cost of a bus, train or air ticket and the cost of any 

transport to and from the terminus for the mode of travel 

used; or 

if it is agreed by both parties that the employee shall 

use his or her own motor-vehicle, an allowance for such 

use as has been agreed between the employer and his or 
her employees, or if no such agreement exists then an 
allowance based on not less than the current operating 
costs for the class of vehicle used as assessed by the 

Automobile Association of Zimbabwe from time to 
time. 

(3) Forevery hourspent by an employee travelling on ajourney 
to which this clause applies the employer shall pay the employee — 

(a) 

(b) 

(c) 

(d) 

during his orher normal working hours at the employee’s 
ordinary rate; 

outside his or her normal working hours at not less than 

one-and-a-quarter (114) times the employee’s ordinary 
rate, except as provided at paragraph (c); 

during the twenty-four hour period from midnight 
Saturday to midnight Sunday at not less than one-and- 
a-half (114) times the employee’s ordinary rate; 

during the twenty-four hour period from the midnight 
before to the midnight after any day which is a paid 
industrial holiday at not less than one-and-a-quarter 
(114) time the employee’s ordinary rate in addition to 
payment for the industrial holiday in terms of clause 
45. 

(4) Forevery incomplete hour spent by an employee travelling 
on a journey to which this clause applies, he or she shall be paid that 
proportion of the appropriate hourly rate in subclause (3) which is 
relative to the proportion of the hour so spent travelling. 

Subsistence allowance 

42. (1) Where an employee is required by his or her employer 

to work for one or more days but not more than twenty-eight days so 
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far from his or her usual place of work as to necessitate his sleeping 

away from home the employer shall provide the employee with— 

(a) 

(b) 

adequate accommodation, or pay him or her, in lieu 
thereof, an allowance per night at the current rate of 
SWC1 employee or the employee’s current hourly rate, 
whichever is the greater, multiplied by nine (9); 

adequate rations, or pay him or her, in lieu thereof, an 
allowance per day or part of a day at the current rate 
of a SWC1 employee or the employee’s current hourly 
rate, whichever is the greater, multiplied by six (6). 

(2) For the purposes of this clause an employer shall be deemed 
to have provided an employee with adequate accommodation at a 
hotel, a club or boarding house, or if he or she provides the employee 
with a caravan, pre-fabricated hut or tent and camping equipment. 

Deductions from wages 

43. (1) Save as provided in this clause, an employer shall make 
no deduction whatsoever from the wages due to an employee. 

(2) An employer may deduct from the wages due to an 

employee— 

(a) 

(b) 

(c) 

(d) 

by written stop-order signed by the employee any 
payment made by the employer on behalf of the employee 
to holiday funds, savings funds, pension funds, or in 
respectof personal insurance, or any otheritem approved 

by the council; 

any amount acknowledged in writing by the employee as 
due by the employee to the employer for goods supplied 
or service rendered by the employer to the employee; 

such amountinrepayment of aloan made to the employee 
by the employer as may have been mutually agreed in 
writing and countersigned at the time of making the 

loan, including interest thereon if any; 

any amount due by the employee to the employer for 

the loss of or damage to any tools as provided in terms 

of clause 18: 
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Provided that on termination of employment of 

anemployee,the employer may deduct from any moneys 

due by the employer to the employee the outstanding 

balance of any amount referred to in paragraphs (b), (c) 

and (d); 

(ec) the amount referred to in clause 26(7) and any payment 

for time off as provided for in the proviso to clause 51 

(6); 

(f) where an employee has been found guilty of having 

stolen from the employer and has left the employ of the 

employer, the employer may deduct an amount equal 
to the replacement value of the stolen property. 

(3) An employer shall deduct from the wages due to an 

employee — 

(a) any amount due in terms of clause 58 and any other 

amount due to council or other body in terms of any 

other agreement of the council; 

(b) any amount which the employer is compelled by law 
to pay on behalf of the employee; 

(c) any amount due to any trade union which the employer 

is required to deduct in terms of clause 59. 

Gratuities 

44. (1) The ensuing provisions of this clause shall apply to all 

Skilled Worker and Graded Job Categories of Employees. 

(2) All continuous service of an employee shall count for the 

purpose of this clause. 

(3) Anemployee who has completed three years of continuous 
service shall, on termination of such employment, irrespective of the 
circumstances of such termination, be paida gratuity of not less than the 

amount derived by multiplying the appropriate percentage as set out in the 

table of Annexure E by his or her current monthly wage on termination 

and multiply by the number of completed years of continuous service. 

(4) If an employee who has completed three or more years of 

continuous service dies before receiving the gratuity in terms of sub- 
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clause (4), there shall be paid to his or her estate the sums which the 

employee would have received if his or her contract of employment 

had terminated on the day of his or her death. 

(5) If an employer has made provision for an employee 

by means of a pension or gratuity scheme, registered in terms of 

the Pension and Provident Fund Act [Chapter 24:09], which at the 

termination of the employee’s service provides benefits which when 

compared with those prescribed in this clause — 

(a) arenotless favourable, then no gratuity shall be payable 

under this clause; or 

(b) arelessfavourable,then those benefits shall be calculated 

and deducted from the gratuity payable under this clause. 

PART VII 

Ho.ipays, VACATION, FIXED SHUT-DOWN AND SICK LEAVE 

Industrial holidays 

45.(1) The provisions of this clause shall not apply to anemployee 

employed on staff conditions. 

(2) For the purpose of this clause — 

(a) “industrial holidays” means all days declared holidays in 

terms of the Public Holidays and Prohibition of Business 

Act [Chapter 10:21); 

(b) “Sunday” includes that day of the week on which an 
employee is not required to work in place of a Sunday. 

(3) Every employee shall be granted leave of absence on 

industrial holidays and subject to sub-clause (6) shall be paid his or her 

normal daily wage for every industrial holiday: 

Provided that — 

(a) for every employee working five shifts a week, when 

an industrial holiday falls on a Saturday or a Sunday, 
or on a Saturday and a Sunday, none of these days shall 
be paid industrial holidays; 

(b) forevery employee working six shifts a week, when an 

industrial holiday falls on a Sunday that day shall not 

be a paid holiday. 
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(4) If an industrial holiday occurs while an employee is on 

leave or during a shut-down any pay due for that holiday shall be paid 
not later than the first pay day after the employee returns to work. 

(5) Notwithstanding the terms of sub-clause (3) an employer 

may request an employee to work on any industrial holiday, and in 
the event of such work being performed — 

(a) ona paid industrial holiday, the employer shall— 

(i) 

(ii) 

(111) 

with the consent of the employee, grant the 
employee leave of absence on full pay on another 
day in the place of that industrial holiday, and 
shall pay him or her and he or she shall accept 
not less than one-and-a-half (1% ) times his or 

her ordinary hourly rate for each hour of work 
during the ordinary hours of work for the day of 
the week on which that industrial holiday falls; or 

pay the employee and the employee shall accept 
for each hour of work during the ordinary hours 
of work for the day of the week on which that 
industrial holiday falls not less than one-and-a- 
half (1% ) times his or her ordinary hourly rate 
in addition to his or her normal daily wage; or 

pay the employee and the employee shall 
accept for each hour of work on that industrial 
holiday in excess of the ordinary hours of 
work referred to in subparagraphs (i) and (ii) 

not less than twice his or her ordinary rate; 

(b) on an unpaid industrial holiday which falls on a— 

) 
(ii) 

Sunday, the provisions of clause 38 (3) shall apply; 

Saturday, then the provisions of clause 38 (2) shall 
apply inrespect of anemployee working five shifts 
a week. 

(6) If an employee without the consent of his or her employer 

or without a medical certificate, absents himself or herself from work 

for a period of one or more working days immediately preceding or 

following — 

(a) one or more industrial holidays; or 
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(b) a period of shut-down or leave which includes one or 

more industrial holidays; he or she shall not be entitled 
to payment of wages for such industrial holidays not 
exceeding the number of days he or she was so absent. 

Vacation leave 

46. (1) For the purpose of this clause— 

“cash equivalent” in respect of each day’s leave due or taken 
by anemployee, means the employee’s current ordinary 
hourly rate multiplied — 

(a) in the case of an employee working five shifts 

per week, by forty-four and then divided by tive; 

(b) in the case of an employee working six shifts 
per week, by fortyfour and then divided by six; 
less any deductions made in terms of clause 43; 

“equivalent of three weeks” means — 
(a) in the case of an employee working six shifts per 

week, eighteen working days; 

(b) inthe case of an employee working five shifts per 
week, fifteen working days; and the equivalent of 
four or more weeks shall be calculated accordingly. 

(2) Anemployee, other than a casual worker or one employed 

on staff conditions, shall accrue leave as provided for in terms of 

section 14A of the Labour Act [Chapter 28:01]: 

Provided that any portion of a month exceeding two weeks 
shall be regarded as a completed month for the purpose of calculating 
leave accrual. 

(3) If an employee, at the time of going on leave, is employed 

at some place away from his or her usual place of work, he or she 

shall be entitled to be paid the allowance prescribed in clause 41 — 

(a) in respect of the journey from the place where he or she 

is employed to his or her usual place of work; and 

(b) ifon completion of leave he or she is required to return 

to the place where he or she was employed at the time 

of going on leave, in respect of the journey from his or 

her usual place of work to the place where he or she is 

employed. 
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(4) Where an employee takes leave, any leave accrued to 

him or her in terms of subclause (2) which he or she has not taken or 

for which he or she has not received the cash equivalent in terms of 

subclause (8), shall be carried forward and added to any leave which 

may subsequently accrue to him or her. 

(5) Anemployee shall not take or be givenemployment during 

the period of his or her leave for remuneration or otherwise. 

(6) A contract worker shall not be entitled to take leave but 

shall be paid the cash equivalent in lieu thereof upon the termination 

of his or her contract. 

(7) Notwithstanding the other terms of this clause an employee 

whose service is terminated for any cause whatsoever, shall be entitled, 

subject to clause 43, to be paid the cash equivalent of all leave accrued 

and not yet taken by him or her upon the termination of his or her 

employment. 

(8) When making payments relating to vacation leave an 

employer shall provide an employee witha leave statement showing — 

(a) the name, occupation and grade or class of skill of the 

employee; 

(b) the applicable rate of leave accrual, and the total amount 

of leave due at the time of taking leave; 

(c) the amount of leave to be taken, the applicable cash 
equivalent of a day’s leave, the total cash amount to 
paid in respect of the leave to be taken and the amount 
of the allowance payable under subclause (3), if any; 

(d) the amountof pay due for any unfinished working week 

immediately preceding the taking of leave and for any 

paid industrial holiday falling within the period of the 
leave taken, and the date of the first pay day after the 
employee’s return to work when those outstanding shall 
be paid to him or her. 

Apprenticeship leave 

47. (1) For the purpose of this clause “apprenticeship leave” 

means any leave accrued to an employee in terms of contract of 

apprenticeship and still due to him or her at the time of completion 

or termination of this apprenticeship. 
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(2) Oncompletion or termination ofa contractof apprenticeship 

where the former apprentice continues to be employed by the employer 

to whom he or she was apprenticed, his or her apprenticeship leave 

may be taken by him or her at some later date and may be added to 

any leave accruing to him or her in terms of this agreement: 

Provided that pay ment in respect of such apprenticeship leave 

shall be at the rate which was payable to him or her immediately before 

his or her contract of apprenticeship was completed or terminated and 

not at any rate prescribed in this agreement. 

Fixed shutdown 

48.(1) Anemployer who wishes to close his or her establishment 
or any part thereof for a fixed period each year shall give not less 
than six months’ notice before the first such period to all his or her 

employees by placing a notice on the notice board and shall at the 

same time send a copy to the council: 

Provided that any such notice given in terms of a similar 

provision in any previous agreement of the council shall be deemed 

to have been given in terms of this subclause. 

(2) An employer referred to in subclause (1) may require 

an employee to take the whole or part of the leave accrued to that 

employee in terms of clause 46 during the period of fixed shut-down, 
whether or not the employee has accrued the period of leave referred 
to in subclause (4) of that clause. 

(3) Where an employee with the consent of the employer takes 
leave at any time other than during the period of a fixed shut-down 
the employer shall not be obliged either — 

(a) toemploy the employee during the fixed shut-down; or 

(b) to pay the employee the normal wages which he or 
she would have received during that period had the 

establishment not been closed. 

(4) Notwithstanding the provisions of clause 46 the employer 
shall in respect of any period of fixed shut-down pay to each employee 
the cash equivalent, as defined in that clause, of the number of days’ 
leave which the employee has accrued not exceeding the number 
of working days in the period during the establishment or any part 

thereof is closed, together with the allowance referred to in clause 

46(8) if the circumstances described therein are applicable. 
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Sick leave 

49.(1) For the purpose of this clause sick leave shall be regulated 

in terms of section 14 of the Labour Act |Chupter 28:01]. 

(2) If an employee absents himself or herself from work, 

or whilst at work requests time off, because of illness or accident 

which is not self-induced or self-inflicted, the employer shall condone 
or authorise such absence for the purpose of consulting a medical 
practitioner, and the following conditions shall apply as appropriate — 

(a) if the employee subsequently produces a completed 
medical certificate which indicates that he or she was 

or is unfit for work, the provisions of subclause (1) shall 

apply; 
(b) iftheemployee returns to work the same day and produces 

a completed medical certificate, or a signed certificate 
of attendance at a clinic, he or she shall, irrespective 

of the indication of fitness disclosed in the certificate, 

be entitled to be paid his or her wages for the period of 
his or her absence on that day; 

(c) inall other cases where illness or accident is alleged as 

the reason for absence from work, if the requirements and 
conditions of this clause are not fulfilled, the employer 
may withhold the payment of wages for the period of 
absence. 

(3) Irrespective of the other provisions of this clause, an 
employer shall have the right for the purpose of a second opinion after 
the lapse of the first 90 days to require an employee to undergo another 
examination by a different medical practitioner to the one consulted 

in relation to subclause (1) or (2), provided that the employer shall 

pay the employee at his or her current hourly rate of wage for the 

time so spent and shall also pay all reasonable expenses connected 

therewith, including the examination fee. 
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PART VIII 

VOLUNIARY SHUT-DOWN AND ‘TIME-OFF 

Voluntary shut-down 

50.(1) The provisions of this clause shall not apply to anemployee 

who is employed on staff conditions. 

(2) Anemployer may decide to close his or her establishment 

or part thereof — 

(a) on any one working day or any portion of a working 

day; or 

(b) for periods not exceeding ten working days or shifts in 

total in any one year: 

Provided seventy-five per centum of all employees in that 
establishment or that part, as the case may be, have previously voted 
in favour of such closure. 

(3) For the purpose of subclause (2), the employer shall either — 

(a) arrange for all employees to make a written indication 
as to whether or not they are in favour of closure on a 
list to be circulated by the employer and which he or 
she shall retain for ninety days; or 

(b) arrange for votes to be taken through a ballot box which 

shall be witnessed and certified by the chairman or a 
representative of the workers’ committee. 

(4) Where it has been decided to close an establishment or 

a part thereof in terms of subclause (2), the agreed decision shall be 

notified by the placing of a notice on the notice board sufficiently 

in advance of the proposed shut-down as to be compatible with the 
provisions of subclause (5). That decision shall be binding on all 

employees employed in that establishment or that part thereof and 
those employees shall not be entitled to be paid wages during the 
period of closure but shall comply with any requirement in terms of 
subclause (5). 

(5) Where it has been decided to close an establishment or a 

part thereof in terms of subclause (2) the employer may require the 

employees employed in that establishment or that part thereof to work 

additional hours equal to the number of ordinary hours which those 
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employees would have performed during the period of closure. The 

additional hours shall be worked — 

(a) during a period starting not earlier than nine weeks and 

ending not less than two weeks before the closure; 

(b) insuch a manner that the extra time necessary to make 

up for the hours to be lost in any one week during the 

closure shall be achieved over a period of not more than 

three weeks: 

Provided that the additional hours shall be subject to clause 

14 and shall not exceed two hours per shift on week-days or a total 
of fifteen hours in any one week or be worked on a Sunday. 

(6) Notwithstanding the provisions of clause 38, for each 

additional hour worked by an employee in terms of subclause (5), 
the employer shall pay and the employee shall accept the employee’s 
ordinary rate. 

(7) If an employee who has worked additional hours as 
provided for in subclause (5)— 

(a) isdismissed by his orher employer prior to the closure in 
consideration of which the additional hours were worked, 

his or her employer shall pay and the employee shall 
accept in respect of all such additional hours worked, 
not less than — 

(i) one-and-a-half (14) times the employee’s ordinary 

rate forall such additional hours inrespect of which 
the employee has not yet received payment; or 

(11) half the employee’s ordinary rate for all such 

additional hoursinrespectof which theemployeehas 
already received paymentin terms of subclause (6); 

(b) terminates his or her services, as opposed to being 

dismissed, he or she shall only be entitled to his or her 

ordinary rate. 

(8) An employee who is on sick leave when extra time is being 

worked shall be deemed to have worked the extra time but shall not 

receive any payment other than his or her sick leave pay and shall 

not be paid wages during the period of closure. 

(9) If an employer closes his or her establishment or any 
part thereof on any working day, or a portion thereof, otherwise than 
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in accordance with the provisions of this clause or clause 48 he or 

she shall pay to each employee in the establishment or part thereof 

as the case may be, that employee’s ordinary rate for the number of 

hours which the employee would normally have worked on that day 

or during that portion of the day, as the case may be: 

Provided that in the case of an employee employed on short- 
time the number of hours the employee would normally have worked 
for the purposes of this sub-clause are the number of hours he or she 
would have worked on such short-time. 

Time-cjf 

51. (1) An employer may agree in writing with an employee 
that the employee shall be granted unpaid time-off on one or more 
working days if during the six working weeks immediately preceding 

or succeeding such time-off the employee has worked, or will work, 
additional hours equivalent to the number of hours which he or she 
would normally have worked on the day or days on which the time- 
off is granted. 

(2) The additional hours referred to in subclause (1) for each 

day’s time-off shall be worked in such a manner as to conform with 
the provisions of clause of 50(5). 

(3) Notwithstanding anything to the contrary contained in this 
agreement, an employee who works additional hours as described in 
subclause (1) shall be paid his or her ordinary rate in respect of all 
such additional hours and such additional hours shall not be included 

in the number of hours which he or she is required to work in any 
one week before being entitled to over-time pay. 

(4) Any agreement in writing referred to in sub-clause (1) 

shall be kept by the employer for a period of ninety days. 

(5) Where an employee who has worked additional hours as 
provided in subclause (1) is dismissed by his or her employer prior 

to the granting of the unpaid time-off in consideration of which the 

additional hours were worked, the provisions of clause 50(7) shall 

apply. 

(6) If an employee who has worked additional hours as 
provided in subclause (1) terminates his or her services, as opposed 
to being dismissed, he or she shall only be entitled to his ordinary 

rate: 
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Provided that where an employee has not worked the additional 

hours for which time-off has been granted the employer may deduct 
any payment made for such time-off from monies owing to the 
employee by the employer. 

PART LX 

ADMINISTRATION, DUES AND FEES 

Administration cf the agreement and forms to be used 

52. (1) The council shall be the body responsible for the 
administration of the agreement, and may establish committees, 

additional to those established herein, to undertake such of the 

administrative functions as it may delegate. 

(2) The council shall engage such number of persons as it may 
think fit to be employed by the council as designated agents to assist 
the council in administering this agreement. Any person so engaged 

may be nominated by the council for appointment by the Minister or 
Registrar as the case may be as a designated agent in terms of the Act. 

(3) Where in terms of this agreement anything is required to be 
done using a form to be determined by the council, the general secretary 
may with the approval of the executive committee draw up and from 
time to time amend that form. All forms required by this agreement 
shall be furnished by council. 

(4) Any dispute between parties about the interpretation or 

application of this agreement or otherwise arising in connection with 
this agreement in section 14 of council’s constitution. 

Registration and declaration by employers 

53. (1) For the purposes of this clause the term “employer” shall 
be deemed to include self-employed persons engaged in the industry. 

(2) An employer engaged in the industry or a new employer 

entering the industry shall in the latter case not later than thirty days after 

he or she first commences operations as an employer in the industry, or 

in the former case not later than thirty days after this agreement comes 
into force, register with the council a declaration in such form as may 

be determined by the council, stating — 

(a) the trading name of the employer, and whether the 
employer is a sole proprietorship, partnership or limited 

liability company; 
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(b) in the case of a corporate body or a partnership, the 

names and addresses of its directors or partners, as the 

case may be, and its public officer; 

(c) the address, or addresses, at which the employer carries 

on business; 

(d) the nature of the work in the industry carried out by the 

employer. 

(3) Thereafter, council shall on or about the first day of April 

each year furnish each registered employer with a form on which he 

or she shall record confirmation of or any changes to the information 

required in subclause (2), and shall return that form so as to arrive at 

council’s offices not later than thirty days after the form was dispatched 
by council. 

(4) Every employer on ceasing operations in the industry 

shall notify council in writing not later than thirty days after the date 

of ceasing operations. 

(5) The general secretary shall maintain aregister of employers 

in the industry. 

Availability cf agreement 

54. Every employer shall make available in a place easily 
accessible to all persons in his or her employment, a copy of this 

agreement and all amendments thereto. 

C)ficial notices and notice board 

55.(1) Every employer shall provide a notice board of reasonable 

size in a conspicuous place easily accessible to all persons in his or 

her employment. Such a notice board shall be so constructed and 

secured, protected and if necessary, illuminated as to ensure the safe 

keeping and legibility of notices placed thereon. 

(2) The afore-said notice board shall be the official notice 

board and all notices placed thereon by the employer or by the 
workers’ committee relating to conditions of employment, labour 
relations, instructions, company rules and other information affecting 
employees in their employment, or placed thereon at the request of 
council, shall constitute official notification by the employer, the 
workers’ committee, council and the Engineering Medical Fund, as 

the case may be, of such matters. 
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(3) Every employer shall display and keep to date on the 

notice board a notice showing in respect of his or her establishment— 

(a) the number of ordinary working hours per week; 

(b) the normal daily times of starting and finishing work 

for each grade and class of skill employed; 

(c) the details of any fixed shut-down; 

(d) such other details as council may from time to time 

require. 

(4) Every employer shall comply with any request made by, 
or on behalf of the worker’s committee, council and the Engineering 

Medical Fund whereby a notice is required to be displayed on the 
notice board. 

(5) Noperson shall without lawful cause alter, deface or move 

or cause to be altered, defaced or moved, the copy of the agreement 
referred to in clause 53, or any notice which has been placed by 
the employer or the worker’s committee on the notice board except 
on the instructions of the employer when carrying out his or her 

responsibilities in terms of this clause. 

Exemptions committee 

56. (1) There is hereby established an exemptions committee 
which shall consider and grant, conditionally or otherwise, or reject 

applications for exemption from any or all of the provisions of this 
agreement, or approval for any alterations in grade or class of skill 

or wage or salary as provided in clause 21. 

(2) The exemptions committee shall consist of three 

representatives or their alternates of the trade union and three 
representatives or their alternates of the employer party, all of 
whom must be eligible or membership of council as representative 

of the industry. The members of the committee and their alternates 
shall be appointed by the parties and shall assume office at the first 
meeting of the committee to be held not later than thirty days after the 

appointment of the committee, and, except as provided in subclause 
(3), shall continue in office for two years. 

(3) Of those first appointed one employer representative and 
one trade union representative shall retire in January each year, the 

first two in the January immediately following their appointment and 
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the remaining two in the next succeeding January. Those first to retire 

shall, unless otherwise agreed among themselves be determined by 

lot. Those retiring shall be eligible for reappointment. 

(4) The trade union and employer party shall fill the vacancies 

occurring in terms of subclause (3). 

(5) Two representatives of the employer party and two 

representatives of the trade union party shall constitute a quorum. If 

a quorum is not present thirty minutes after the notified time of the 

meeting it shall stand adjourned to the same day in the next week, at 

the same time and place, and if, at the adjourned meeting, a quorum 

is not present fifteen minutes after the starting time, the members 

present shall constitute the quorum. 

If a member is unable to attend a meeting, his or her place 

shall be taken by his or her alternate who shall then be of full standing 

as a member. 

(6) In the event of a member or an alternate of the employer 

party or trade union being unable to act, the body which made the 

appointment shall appoint a replacement for the period of absence 

or until the January of the following year, as appropriate. 

(7) The committee at its first meeting, and thereafter at the 

meeting next after new appointments have been made, shall elect from 

its members a chairperson and a Vice-Chairperson the person(s) so 
elected shall be a representative of the employer organisation or a 
representative of the trade union respectively in each alternate year: 

Provided that if the recently retired chairperson has been 
reappointed to the committee, the committee may reappoint him or 
her to be chairman. 

(8) In the event that the chairperson is unable to act, the 

committee shall elect one of its members to act until the chairperson 

is able to resume office, or appoint a new chairperson, as appropriate. 

(9) The exemption committee shall meet at such times as the 

chairperson may determine, or as any two members may require, or 
as the executive may direct. Proper minutes of each meeting shall be 

made and distributed to all members and all alternates and to all the 
parties to this agreement. 
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(10) The party from which the chairperson is appointed elects 

a member to fill the vacant posts. The party which the chairperson 

represented shall appoint one representative to fill the place of the 

appointed chairman and shall notify the general secretary in writing. 

(11) In the event of a deadlock the chairperson shall have a 

casting vote. 

(12) Remuneration of members of the committee and any 

alternate acting for a member in respect of attendances at meetings, 

traveling expenses, subsistence allowances and/or payment in lieu 

of wages or salaries shall be paid from council’s funds in amounts 

determined by the executive committee from time to time. 

(13) The general secretary to council or a council employee 
nominated by him or her shall be secretary to the exemptions committee. 

Exemptions 

57.(1) An employee or employer may submit an application in 

writing to the exemptions committee in a form determined by council 

for exemption from all or any of the provisions of this agreement, or 

for employment in a different grade or class of skill and wage or salary 

in terms of clause 21, and shall furnish the exemptions committee 

with such further information as it may require for the purpose of 

determining the application. 

(2) As soon as it is practicable and within twenty-one days of 

its receipt the exemption committee shall determine such application 
and may issue a certificate granting such exemption or alteration for 

such period and subject to such terms and conditions as it thinks fit. 
A copy of such certificate or a notification of any rejection and the 

reason therefore, shall be sent to the employee and/or employer, as 
appropriate. 

(3) The exemptions committee may, at any time, in respect 

of an applicant to whom an exemption has been granted, revoke or 
amend that exemption, as the case may be, and such revocation or 

amendment shall have effect from such date as the committee may 

fix and shall be notified to the persons referred to in subclause (2). 
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(4) An employee or employer whose application has been 

rejected, or who has received a notification under subclause (3), 

may, within fourteen days, lodge an appeal in writing to the general 

engineering committee who shall determine the appeal within forty- 
two days of its receipt. The rejection, revocation or amendment, as 
the case may be, shall remain valid pending the determination of that 
appeal, and shall be adjusted in accordance with that determination. 

(5) If the exemptions committee is unable because of lack of 

unanimity to reach a decision, the chairman of the committee shall 
have a casting vote and his decision shall be final and binding under 

this agreement. 

(6) No exemption shall operate so as to break the continuous 
service of an employee for the purposes of this agreement, or any 
determination in relation thereto made under the Act. 

(7) Any unexpired exemption granted under any previous 

agreement of council to which the provisions of this agreement are 

relevant shall have effect in relation to this agreement only for a period 
of six months after its publication or until the exemption expires, 
whichever time occurs first, during which period an application must 
be made in terms of subclause (1). 

Council dues 

58. (1) All employers, employees and self-employed persons 
engaged in the industry shall from the date of publication of this 
agreement pay dues to the funds of council, and all employers shall 
deduct from the wage or salary as defined of each of their employees 
the appropriate due. 

(2) The dues that shall be paid, weekly or monthly as the 

case may be, by each employee in the various grades or classes of 
skill listed in Second Schedule shall be two per centum (2%) of his 

or her current ordinary rate of wage or salary: 

Provided that— 

(a) no dues shall be payable where owing to short-time 
working or other cause an employee’s pay is reduced 
below sixty per centum of his or her current ordinary 

rate of wage or salary; 
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(b) no deductions shall be made in respect of an employee 

while he or she is off work sick and not in receipt of 

sick leave pay or a substitute payment; 

(c) deductions shall be made in advance from the leave pay 

paid to an employee prior to his or her commencing 

leave. 

(3) the dues that shall be paid by each employer each month 

shall be that amount which equals the total of the deductions made 

in terms of subclause (2). Each, self-employed person shall pay four 
per centum (4%) of the monthly wage, calculated in accordance with 
clause 34 (1), ofaskilled worker class 1 specified in Second Schedule. 

(4) An employer shall record on a form determined and 

provided by council the number of employees in the various grades 
or class of skill in his or her establishment, the total amount of dues 

deducted in respect of each grade and class of skill, the overall total 
of the employees’ dues and the amount of the employer’s dues for 
the month concerned, together with information as to the numbers, 

grades and classes of skill and in respect of any reduced liability in 
terms of the provision to subclause (2). 

(5) Each employer shall forward the completed form with the 
total amount of the employee’s and the employer’s dues (4%) which 
is to be received at the council’s offices not later than the fifteenth 
day of the month following that to which the dues relate. 

Trade union membership fees 

59. (1) A trade union party to this agreement shall collect 
membership fees from its members as provided for in terms of sections 
29 and 54 of the Labour Act [Chapter 28.0/| and the following 

provisions shall apply — 

(a) save as provided in subclause (2) the trade union shall 

each month provide council with a list,in quadruplicate, 
of its members in each employer’s establishment 
showing their full names and grades or class of skill 

and the monthly amount, due to the trade union from 
each such member; 

(b) the trade union lists of members shall be received at 

council’s offices not later than the fifteenth day of the 
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month preceding the month in respect of which the fees 

are to be collected; 

the trade union shall be responsible for ensuring that 

in respect of each member shown on the list it is in 

possession of a signed stop order by the member 

concerned authorising the appropriate deductions from 

his or her wages; 

council shall retain one copy of the list and shall forward 

the remainder so as to arrive at the relevant employer’s 

establishment not later than the twentieth day of the 

month preceding the month in respect of which the fees 

are to be collected; 

each employer shall make such amendments to the list 

which may have become necessary through occurrences 

referred to in paragraph (f), or through changes in 

employment and grading or class of skill, or reduced 

liability in terms of subclause (3), and such amended 

list shall be the authority for the employer to deduct, 
weekly or monthly as the cases may be, from the wages 

of the trade union members in his or her employment 

the applicable amount of the fees shown on the list for 

the appropriate month; 

the employer shall cease to make deductions in terms 
of this clause in respect of any employee— 

(i) whose name no longer appears on the list; or 

(ii) when he or she receives written notification 
from the trade union through the council, 
which the trade union shall submit in duplicate 
to the council, that the employee has resigned 
from or been expelled by the trade union: 

Provided that, where an employee has 

produced written evidence by the trade union to his 

or her employer that he or she has submitted his 

or her resignation to the trade union, that evidence 

shall be attached to the list submitted in terms of 
paragraph (a) and the employer may cease to make 
deductions on the following month’s list, even though 

the employee’s name may still appear on that list; 
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(g) the total amount of the fees deducted, less any amount 

retained in terms of paragraph (h), shall be forwarded by 

each employer so as to be received at council’s offices 

not later than the fifteenth day of the month following 

that in which the fees were deducted, together with two 

copies of the list incorporating any amendments thereto; 

(h) the employer may retain as a collection fee one per 

centum of the total of the trade union fees deducted by 

him or her each month; 

(i) upon receipt of the amounts referred to in paragraph 

(g) the council shall forward these to the trade union 

together with one copy of the list returned to it by the 

employer, and any question or discrepancy or dispute 

arising in respect of the list and the amounts shall be a 

matter to be determined between the trade union and 

the member and shall not be the concern of council or 
the employer. 

(2) Where a trade union does not have a record of the grades 

or classes of skill of its members, the employer shall insert this 

information in respect of each employee named on the first two of 

the monthly lists received, and for the purpose of complying with 

paragraph (e) of subclause (1) shall deduct from the wages of each 

of those employees for the two months concerned applicable of the 
employee’s grade or class of skill less any amount for which the 
employee is not liable in terms of subclause (3). Thereafter the trade 

union shall insert in the monthly list all the information required by 

paragraph (a) of subclause (1). 

(3) Notwithstanding the other provisions of this clause no 

liability shall rest on an employee to pay union fees— 

(a) where his or her pay is less than sixty per centum of his 

or her wage or salary; or 

(b) While he or she is off work sick and not in receipt of 

sick leave pay or a substitute payment. 
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PART X 

WorRKERS’ COMMITTEES AND WorkKS COUNCILS 

Workery’ committeey 

60. For the purposes of this clause, the setup, operations, 

interpretation, tenure of office and meetings of the workers committees 

shall be regulated in terms of the Labour Act [Chapter 28:01 . 

Worky council 

61. (1) Where in an establishment a worker’s committee exists, 

the employer shall set up a works council which shall be the forum 
in which the workers’ committee shall make its representations to 
and conduct negotiations with the employer. 

(2) For the purposes of this clause, the setup, operations, 
interpretation, tenure of office and meetings of the works council 
shall be regulated in terms of the Labour Act [Chapter 28:01]. 

NATIONAL EMPLOYMENT COUNCIL OF THE 

ENGINEERING AND IRON AND STEEL INDUSTRY 

NOTICE 

TO ALL EMPLOYERS AND EMPLOYEES 

RE: WAGE AGREEMENT: GENERAL ENGINEERING 

SECTION (SKILLED WORKERS 

AND GRADED JOB 

CATEGORIES OF EMPLOYEES) 
  

Please be advised that: 

1. Notwithstanding the date of signature or publication hereof, 

this agreement of basic minimum wage, shall be deemed to 

have come into operation on 1st March 2022 to 31st of May, 

2022. 

2. Parties have agreed to wage increments on NEC basic wage/ 

salary minimums across all grades of covering months of 

March, 2022, April, 2022 and May, 2022. 

3. These new wage increases represent increases of 

G@) 12% witheffect from 1st March, 2022 up to 31stof March, 

2022, 
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(i) 3.5 % with effect from 1st April, 2022 up to 30" of April 

2022, and 
Gu) 10.2 % with effect from Ist May ,2022 up to 31st of May, 

2022. 

4. Every employer shall, therefore, with effect from 1* March 

2022, pay each employee not less than the appropriate amounts 

as stated in Annexure “A (i),” ‘A(ii) and “A Gii)” in this 

agreement. 

5. This wage agreement shall subsist subject to review by the 

parties to the Collective Bargaining Agreement. 

6. Nothing contained in this agreement shall preclude companies 

from negotiating betterment of the agreed wage levels and any 

other working conditions at company works councils. 

Annexure “A” (i) 

Minimum Hourty Rare OF WAGE 

(Clauses 9, 34 and 36) 

Minimum hourly rates of wages effective from 1st March, 2022 to 31st March, 2022 

Schedule 1: Skilled Worker Category 

Hourly rate Weekly equivalent Monthly equivalent 

ZWL Rate | ZWL Rate | ZWL Rate 

Class 1 258 11 352,00 49 278,00 

Class 2 221 9 724,00 | 42 211,00 

Class 3 | 205 | 9 020,00 | 39 155,00 

Class 4 188 8 272,00 | 35 908,00 

Schedule 2: Graded Worker Category 

Hourly rate Weekly equivalent Monthly equivalent 

ZWL Rate ZWL Rate ZWL Rate 

Grade Cl | 221 9 724,00 | 42 211,00 

GradeB4 | 202 8 888,00 | 38 582,00 

Grade B3 191 | 8 404,00 36 481,00 

Grade B2 174 7 656,00 33 234,00   
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Grade B1 

Grade A3 

Grade A2 

Grade Al 

Iron and Steel Industry 

169 

167 

163 

161 

7 436,00 

7 348,00 

7 172,00 

7 084,00 

Schedule 3: Skilled Worker Trainee 

Trainee 

Class 1 

‘Trainee 

Class 2 

‘Trainee 

Class 3 

‘Trainee 

Class 4 

Hourly rate 

ZWL Rate 

231 

210 

196 

182   
Weekly equivalent 

ZWL Rate 

10 164,00 

9 240,00 

8 624,00 

8 008,00 

Annexure “A” (it) 

32 279,00 

31 897,00 

31 133,00 

30 751,00 

Monthly equivalent 

ZWL Rate 

44 121,00 

40 110,00 

37 436,00 

34 762,00 

Mintmum Hourty RATE OF WAGE 

(Clauses 9, 34 and 36) 

Minimum hourly rates of wages effective from Ist April, 2022 to 30 April, 2022 

Schedule 1: Skilled Worker Category 

  

  

  

Hourly rate Weekly equivalent Monthly equivalent 

ZWL Rate ZWL Rate | ZWL Rate 

Class 1 267 11 748,00 50 997,00 

Class 2 229 10 076,00 43 739,00 

Class 3 212 9 328,00 40 492,00 

Class 4 195 8 580,00 37 245,00 

Schedule 2: Graded Worker Category 

Hourly rate Weekly equivalent Monthly equivalent 

ZWL Rate ZWL Rate ZWL Rate 

Grade Cl 229 10 076,00 43 739,00 
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GradeB4 209 9 196,00 39 919,00 

Grade B3 | 198 | 8 712,00 37 818,00 

Grade B2 180 7 920,00 34 380,00 

Grade B1 175 | 7 700,00 | 33 425,00 

Grade A3 | 173 | 7 612,00 | 33 043,00 

Grade A2 169 7 436,00 32 279 00 

Grade Al 167 7 348,00 31 897,00 

Schedule 3: Skilled Worker Trainee 

  
Hourly rate Weekly equivalent Monthly equivalent 

ZWL Rate ZWL Rate ZWL Rate 

ee 239.09 10 519,96 45 666,19 
Class 1 

Teamice 217.35 9 563,40 41 513,85 
Class 2 | 

Trane 202.86 8 925,84 38 746,26 
Class 3 | 

ii 188.37 8 288,28 35 978,67 
Class 4 | 

Annexure “A” (iti) 

Minimum Hourty RATE OF WAGE 

(Clauses 9, 34 and 36) 

Minimum hourly rates of wages effective from 1st May, 2022 to 31st May, 2022 

Schedule 1: Skilled Worker Category | 

Class 4 21443 9 434,80 40 955,59 

Hourly rate Weekly equivalent Monthly equivalent 

ZWL Rate | ZWL Rate | ZWL Rate 

Class 1 | 294,27 12 947,75 | 56 205,01 | 

Class 2 252,07 11 091,15 48 145,65 

Class 3 | 233,82 10 288,18 44 660,07 | 

| 
| 
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Schedule 2: Graded Worker Category 

Hourly rate Weekly equivalent Monthly equivalent 

ZWL Rate | ZWL Rate | ZWL Rate 

Grade Cl | 252,07 | 11 091,15 | 48 145,65 

GradeB4 230,40 10 137,39 | 44 005,47 

Grade B3 217.85 9 585,59 41 610,19 

Grade B2 | 198 46 | 8 732,20 | 37 905,70 

Grade B1 | 192,76 | 8 481,52 | 36 817,51 

Grade A3 190,48 8 381,15 36,381 ,81 

Grade A2 | 185,92 | 8 18041 | 35 510,42 

Grade Al 184,03 8 097,50 35 150,49 

  

Schedule 3: Skilled Worker Trainee 

Hourly rate Weekly equivalent Monthly equivalent 

ZWL Rate ZWL Rate ZWL Rate 

Paice 263.48 11 593,00 50 324,14 
Class 1 | 

pales 239,52 10 538,87 45 748,26 
Class 2 

Be 223.55 9 836,28 42 698 38 
Class 3 | | 

lrainee 207.58 9 133,68 39 648,49 
Class 4 

A Statutory Instrument setting out the agreement will be forwarded to you 

as soon as it has been published. 

  
T. C. NYAMATORE 

GENERAL SECRETARY 

ANNEXURE C 

EMPLOYMENT CODE OF CONDUCT 

Introduction 

1.(1) While the provisions of the Labour Act [Chapter 28:0/ | shallremain 

in force as the fundamental basis of labour standards, it provides for a Code of 

Conduct to be drawn up to govern relationships at the work place, to enable the 

process of self-governance to develop in industry. 
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(2) This Code of Conduct applies to allemployers and employees in the 
General Engineering Industry covered by the Collective Bargaining Agreement 

of the Engineering and Iron and Steel Industry (General Engineering Section): 

Provided that a Works Council in an undertaking in the industry may 

apply for the registration of acode governing employees represented on that works 

council, and, where such code is registered, it shall be binding in the undertaking. 

(3) The objectives of code of conduct are — 

(a) to provide a forum to allow employers and employees to resolve 
labour problems and issues themselves without resorting to the 

state machinery, unless it is necessary to do so; and 

(b) to promote a healthy, co-operative and constructive relationship 

between employer/management and employees/trade union; and 

(c) to set standards of conduct and of performance at work place and 
to maintain discipline; and 

(d) to state the grievance procedure and the disciplinary action(s) to 
be meted out when the Code of Conduct is breached; and 

(e) to provide a time for the correction of misconduct by discussion, 

counseling and other means; the disciplinary action only becomes 

a punishment when the correction has not proved successful. 

(4) Varying levels of unsatisfactory conduct or performance for the purpose 
of this Code, together with the appropriate disciplinary actions, are set out in the 

Schedule to this code. 

2. — Definitions 

“appeal” means an appeal lodged in terms of clause 7; 

“complainant” means an immediate superior or another superior who 
makes a formal complainant in terms of this code; 

“disciplinary committee” means the disciplinary committee established 

in terms of section 3 of this code; 

“disciplinary officer” means a person referred to in section 4 who 

investigates and deals with minor acts of misconduct; 

“grievance” means a complaint, discontent or dissatisfaction or a sense 

of injustice or unfairness in relation to an employee’s employment, 
and includes particular behaviour on the part of management or a 

fellow employee; 

“Investigation officer’? means a person appointed by the disciplinary 

Committee to investigate on a case. 

“offence” means an offence specified in the Schedule to this code; 

“representative” means afellow employee, worker’s committee member, 

trade union official/ officer, a legal practioner or employers’ 
association official; 
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“workers committee” means a workers’ committee as defined in the 

Labour Act [Chapter 28:01 |; 

“works council” means a works council as defined in the Labour Act 

[Chapter 28:01 |; 

“workers’ committee” means a workers committee as defined in the 

Labour Act [Chapter 28:01); 

Disciplinary committee 

3. (1) There shall be established in each undertaking a Disciplinary 

Committee consisting of four members of whom — 

(a) two shall be appointed by management; and 

(b) two shall be elected by the workers committee or, where no 

workers committee exists, by the workers themselves. 

(2) The Disciplinary Committee shall exercise the powers and functions 

conferred upon it by this Code. 

(3) The members of the Disciplinary Committee shall elect a chairman 
trom management amongst their number, who shall preside at all meetings of 

the Committee. 

(4) In the event of a deadlock the Chairperson shall have a casting vote. 

Investigating cjficer and diyciplinury cjficer 

4. All offences for which the appropriate penalty is a verbal or written 
warning, shall be investigated and dealt with, subject to the provisions of this 

Code, by the immediate superior of the employee concerned, for the purposes 

of this Code, such immediate superior shall be termed an Investigating officer. 
The disciplinary officer would be another superior with a higher rank or from 

another division. 

Disciplinary procedures 

5. (1) An Investigating officer shall investigate every act of misconduct 

of which he or she is aware or which is reported to him or her, for which the 

appropriate penalty is a verbal warning or a written warning, and, in particular, 
shall 

(a) notify the alleged offender in writing of the alleged offence, and 
of the impending investigations, and of the date, time and place 

of such investigating; 

(b) assemble all relevant information and evidence in whatever form 

concerning the alleged offence; 

(c) afford the alleged offender the opportunity, should he or she so 

wish, of questioning any witness, perusing any relevantdocument, 
or of making a statement; and the alleged offender shall have 

the right to be represented in any hearing by a member of the 

workers committee or other person of his or her choice; 
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(d) generally conduct his or her investigation in a fair and unbiased 
manner; and 

(¢) prepare a comprehensive written summary of his or her 

investigation including in such summary any decision and action 

taken. 

(2) If the Investigating Officer, having completed his or her investigation, 

is satisfied that the alleged offender— 

(a) has not committed an offence he or she shall advise him or her 

in writing accordingly; or 

(b) has committed an offence, he or she shall refer the matter to the 

Disciplinary Officer who shall take the appropriate disciplinary 

action. 

(3) The Disciplinary Committee shall investigate every act of misconduct 

of which it is aware or which is reported to it for which the appropriate penalty is 
a last written warning or dismissal, and the provisions of section (1) shall apply 

equally to an investigation carried out by the Disciplinary Committee. 

(4) Lf the Disciplinary Committee having completed its investigation, 

is satisfied that the alleged offender— 

(a) hasnotcommitted an offence, it shall advise him or her in writing 

accordingly; or 

(b) hascommitted an offence, it shall take the appropriate disciplinary 

action. 

(5) Where there is no disciplinary committee, for whatever reason,, inan 

undertaking, the employer shall refer every act of misconduct of which he or she 
is aware or which is referred to him or her, and for which the appropriate penalty 

is a last written warning or dismissal, to the appropriate local joint committee 

of the council which shall consider the matter within 30 days and which shall, 
mutatis mutandis, exercise the powers and functions of a disciplinary committee 

in terms of this code. 

(6) All warnings shall give details of the time and nature of the misconduct, 

the employee shall retain one copy of the form, and the other shall be retained 

on his or her disciplinary record. 

(7) All warnings given in terms of this Code shall be given in the 
presence of the chairman of the workers’ committee, or a representative of the 

workers’ committee who shall witness the giving of the warning. 

(8) A verbal warning shall have effect of 90 days and shall be struck 

from an employee’s disciplinary record thereafter; a written warning shall be 

effective for 180 days and shall be struck from an employee’s disciplinary record 
thereafter; a last written warning shall be effective for 365 days and shall be 

struck from an employee’s disciplinary record thereafter. 
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(9) For the avoidance of doubt it is hereby declared that no employee may 

be arbitrarily dismissed. 

(10) An employee may only be dismissed by the commission of an act of 

misconduct for which the appropriate penalty in terms of this Code is dismissal. 

(11) When an employee is to be dismissed in terms of this Code, the 

disciplinary committee shall effect the dismissal in writing as soon as is within 
5 working days practicable with written reasons for the dismissal, the date on which 

employment will terminate, and notify the employee concemed of his or her right 

of appeal. 

Alternative penalties 

6. Alternative to the penalties specified in the Schedule, the following penalties 

may be imposed - 

(a) demotion toimmediate lower grade and position, and not more than 3 
months, in respect of an act of misconduct for which the appropriate 

penalty is dismissal; 

(b) — suspension without pay or on reduced pay for a maximum period 
of five working days in respect of an act of misconduct for which 

the appropriate penalty is a last written warning or dismissal; or 

(c) reduction in pay up to a maximum of five per cent in respect of an 
act of misconduct for which the appropriate penalty is dismissal tor 

a maximum of three months. 

Appeals 

7. (1) An aggrieved party shall have the right to appeal in writing to the 

Disciplinary Committee against a decision of a disciplinary Officer within three 

workings days of his or her being advised of the disciplinary Officer’s decision; such 
appeal shall be considered by the Disciplinary Committee within four working days 

of its receipt. 

(2) An aggrieved party shall have the right to appeal in writing against a 
decision of the disciplinary committee within five working days of his or her being 

advised of the decision; such appeal shall be — 

(a) to the works council of the undertaking, where that works council 

consists of four members or less: 

(b) — where the works council of the undertaking consists of more than 

four members, to a committee of the works council approved by 
the works council for the purpose of hearing appeals: 

Provided that members of the committee are not 

the same persons who are appointed in terms of section 3(1); 

(c) where there is no works council in an undertaking, or where the 
composition of the works council is identical to that of the disciplinary 

committee, to the council’s Code of conduct Committee; and such 

appeal shall be considered within twenty working days of its receipt. 
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(3) An aggrieved party shall have the right to appeal in writing to the 

Code of Conduct Committee against a decision of the works council or committee 
thereof or of a local joint committee within five working days of his or her receipt 

of that decision, and such appeal shall be considered within twenty working days 

of its receipt. 

(4) An aggrieved party shall have the right to appeal in writing to the 
Labour Court against a decision of a Code of conduct committee within seven 

workings days of his or her being advised of the code of conduct committee’s 

decision. 

Procedure for redress cf grievances (See Attached grievance form) 

8. (1) An employee(s) shall have the right, without prejudice to his or 

her employment or fear of discrimination or victimization, to seek for redress 

in respect of any grievance. 

(2) A discontented employee must first discuss the grievance with the 

immediate senior and with the workers committee representatives, and shall, 

for that purpose, complete the grievance form determined or approved by the 

council and the supervisor shall — 

(a) arrange for a hearing of the grievance as soon as is reasonably 

possible; 

(b) allow the employee to be represented by a fellow worker or 
representative of his or her choice; 

(c) identify the grievance and the surrounding circumstances; 

(d) offer counseling where necessary with a view of arriving at an 
equitable settlement; 

(e) use his or her best endeavor to resolve the matter within three 

working days. 

(3) If the grievance is not resolved satisfactorily, the employee may 

submit his or her case to the Departmental head who shall accord a hearing to all 

those concemed, including representation by the workers committee and shall 
endeavour to resolve the matter within three working days. 

(4) Lf the employee is still dissatisfied , he or she may submit the grievance 

to the works council whose decision shall be final at the enterprise level. The 

works council shall give a decision within three days of receipt of the grievance. 

(5) If the employee is still dissatisfied, he or she may appeal to the 

Code of Conduct Appeals Committee, were it is a dispute of interest, and or to 
the Designated Agent if it is the dispute of right. The Code of Conduct Appeals 

Committee shall determine the matter within fourteen working days, and the 

Designated Agent shall hear the matter within seven working days. 

(6) Any worker involved in the grievance hearing, including the 
complainant, shall not suffer loss of wages for time spent in the hearing. 
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Record cf proceedings 

9.A written record or summary shall be keptofall proceedings and decisions 

taken in terms of this Code, which record or summary shall be made at the time 
such proceedings and decisions are taken, and shall be kept for a period of not 

less than 3 years. 

Time limits 

10. Any proceedings commenced in terms of this Code shall be determined 

in the first instance within 14 days of their commencement. 

Suspension 

11.(1) In the case of all offences, the alleged offender may be suspended 

from duty with or without pay and benefits for a period not exceeding fourteen 
(14) working days if one’s continued presence is likely to hinder or obstruct 

investigations. 

(2) Should investigations show that. the alleged offender has a case to 

answer; hearing proceedings shall be conducted in terms of this Code. 

(3) If a dismissal penalty is to be effected for an employee who was on 

suspension, the effective date of dismissal shall be the initial date of suspension. 

(4) Should investigations show that the employee has no case to answer; 

the suspension will be lifted with effect from the date of suspension without loss 
of pay and benefits. 

Hearings by designated Agents 

11A. Designated Agents shall hear in terms of the Labour Act all unfair 
labour practices not resolved at company level in terms of section 8(5) of this 

code or section 101(6) of the labour act. 

Revision 

12. This code may be amended from time to time, by agreement between 
the parties, and subject to the provisions of Statutory Instrument 379 of 1990, 

as amended, in order to cater for changed circumstances, or additional or novel 

acts of conduct. 

SCHEDULE 

OFFENCES AND THEIR CATEGORISATION 

In this table, the following abbreviations are used — 

VW - is a verbal warning 

WW - is a written warning 
LWW - is a last written warning 

Dism - is dismissal 
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Misconduct 

A. ABSENTEEISM 

(a) unauthorized absence from work 
premises during working hours 
without a valid excuse; 

unauthorised absence from work 
premises for 2 working days without 
a valid excuse; 

(b ww
 

(c) unauthorised absence from work for 
3 or 4 working days without a valid 
excuse; 

unauthorised absence from work for 

5 or more working days without a 

valid excuse. 

(d wa
   

First 

cjfence 

VW 

VW 

Dism 

Second 

cjfence 

LWW 

Third 

cjfence 

LWW 

LWW 

Dism 

B. SUB-STANDARD PERFORMANCE 

(1) Poortime-keeping andrelated offences - 

(a) reporting late for work without explana- 

tion or valid excuse; 

(b) leaving work early without permission 
or valid excuse 

.(c) extended or unauthorized breaks dur- 
ing normal working hours 

(2) Misuse of company property — 

(a) Minor 
(b) Serious 
(c) Major 

(3) Willful loss/damage of company 

property 

(4) Unsatisfactory work performance/ 

(a) lack of care and attention 

(b) negligence: failure to exercise 

proper care and regard in the dis- 

charging of one’s duty to the extent 

that tasks have to be repeated or 

equipment or persons are at risk of 

damage or injury; 

Vw 

VW 

VW 

Dism 

VW 

VW 
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Ww 

LWW 

LWW 

LWW 

LWWw 
TL WW 

LWW 

LWW 

LWW | 

Fourth 

cjfence 

Dism. 

Dism. 

Dism 

Dism 

Dism 

Dism 
Dism 

Dism 

Dism. 

Dism.
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(c) failure to carry out work to the 

required standards without 

reasonable care; 

(d) refusal to obey a lawful order or 

(5) 

@) 
(a) 

(b) 

(c ae
d 

(d) 

(b ww
 

(c) 

(d) 

(e) 

instruction given by the employer/ 

immediate supervisor. 

Lack of skill 

Lack of skill which the employee 

expressly holds himself or herself 

oul to possess. 

INDISCIPLINE, VIOLENCE AND 

OTHER RELATED OFFENCES 

Indiscipline — | 

violating safety rules or measures, 

such as failure to wear protective 

clothing; 

sleeping during normal working 

hours; 

being under the influence of alcohol 

or drugs which render him or her 

incapable of performing his or her 

duty during working hours; 

Clocking another employee’ time 

card | 

Violence and other related offences — 

threatening violence: 

threatening to do physical 

injury to any other person at the 

workplace; 

violence towards any other person 

at the workplace; 

sexual harassment; 

using abusive, offensive or 

insulting language; 

Riotous behaviour 
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Dism. 
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Dism. 
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DISHONESTY, THEFT, FRAUD | 
AND OTHER RELATED 

MATTERS 

give or take any benefit to perform 

a corrupt act; 

document with fraudulent intent; 

LWw | Dism. 

Dism. 

  

(c) unlawful taking of property with 

(d) applying to a wrong use or for any 

the intention of permanently 

depriving the company of the 

property; 

unauthorised purpose, any funds, 

assets or property belonging to the 

company. 

Any act of conduct or omission 

inconsistent with the fulfillment of 

the express or implied conditions 

of his or her contract. 

Dism. 

Dism. 

Dism. 

  

Note 

(a) 

(b) 

(c) 

Where demotion is the penalty for the first offence, an alternative penalty 
may be imposed in accordance with section 6. 

Behaviour not specifically mentioned in this code will be dealt with in the 
spirit of the code. 

Alternative Penalty — see clause 6 of the Code. 

ANNEXURE E 

Gratuity 

1. Notwithstanding the date of signature or publication hereof, this 
agreement shall be deemed to have come into operation on 13th September, 2016. 

Parties hereby agreed in principal that gratuity rates are as follows: 

Length cf service in years 

S
A
D
N
B
W
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17



Collective Bargaining Agreement: Engineering and 
Iron and Steel Industry 

Length cf service in years Percentage cf monthly wage 
on Termination cf employment 

9 18 
10 19 
11 20 
12 21 
13 22 
14 23 
15 24 
16 25 
17 26 
18 27 
19 28 
20 29 
21 30 
22 31 
23 32 
24 33 
25 34 
26 35 
27 36 
28 37 
29 38 
30 39 
31 40 
32 41 
33 42 
34 43 
35 44 
36 45 
37 46 
38 47 
39 48 
40 49 
41 50 
42 31 
43 52 
44 53 
45 54 
46 55 
47 56 
48 37 
49 58 
50 59 
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SUPPLEMENT II 

Job title Ref No. Key objectives Grade 

ARTISAN’S ALDES 

Artisan’s Aide EV/3/9 To carry artisan’s tools and A2 
perform minor tasks as 
instructed. 

Blacksmith’s Assistant EWV/3/74 To maintain a fire ina A2 
forge furnace and assist 
a blacksmith or forge 
hand pertorming a 
variety of activities. 

Computer Design Artist EV/3/180 To cut designs, letter and B2 
Assistant logs with the aid of the 

computer. 

Electrical Assistant EV/3/111 To assist electrician and B2 

carry out minor repairs 
under supervision. 

Laboratory Aide EV/3/178 To prepare samples for B3 
testing and to perform 
basic analytical routine 
tests. 

ASSEMBLER/DISASSEMBLER 

Assembler (components EV/3/97 To carry out repetitive A2 
assembly supplied) work 
on a variety of items. 

Breaker Mechanism/Oil EV/3/70 To disassemble/assemble/ B2 
Switches Disassembler/ repair breaker mechanisms 
Assembler/Repairer and oil switches. 
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Job title RefNo. 

Doors or Windows EV/3/69 

Assembler aluminium 

Electric Motor 

Dismantler/ EV/3/28 

Assembler 

Fabricator Assembler EV/3/72 

Fan Assembler (forced EV/3/148 

draught) 

Fluorescent Sign EV/3/130 
Assembler and Tester 

Hydraulic/Pneumatic EV/3/29 
Systems Dismantler/ 
Assembler 

Line Tap Leading EV/3/110 
Assembler (under and 

over 2000 kVA) 

Motor Vehicle EV/3/138 

Dismantler/Assembler 

Pipe Layer/Pump EV/3/99 
Assembler 

Radiator Core EV/3/77 

Assembler 

Transformer EV/3/78 
Disassembler/Assembler 

Water Meter EV/3/135 

Assembler/Tester 

ASSEMBLER/REPAIRER 
Assembler/Repairer EV/3/155 

Key objectives 

To assemble pre-cut and 
machined (aluminium) 
doors and windows. 

To dismantle and/or 
assemble electric motors 

before and after repairs. 

To fabricate and assemble 

a variety of items. 

To assemble from 
components forced draught 
fans and induced draught 
systems for boilers and 
heating apparatus. 

To assemble and test 
Electrical illuminated 

fluorescent signs. 

To dismantle/assemble 

hydraulic/pneumatic 
systems as required. 

To assemble and connect 
the electrical leads to the 
completed core and coil 
assembly. 

To dismantle/assemble 
motor vehicles. 

To lay coupled pipes 
and replace pumps. 

To assemble radiator cores. 

To dismantle and assemble 

all types of transformers. 

To disassemble, clean, 

assemble and test water 

meters. 

To assemble and repair 
items 
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A2 

A2 

B2 

Bl 

Bl 

Bl 

B3 

A2 

A2 

B2 

A3 
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Job title Ref No. 

Lawnmowers (electric EV/3/98 

or petrol type) 
Assembler/ Repairer 

Tractors, Assembler, EV/3/95 

Serviceman and 
Repairman 

Water pump Repairer EV/3/129 

BOILER TUBES 

Inserter (boiler tubes) EV/3/122 

BILLET CASTING 

Billet Casting Setter/’. EV/3/149 
Operator 

BUTCHERY EQUIPMENT 

Butchery Equipment  EV/3/139 
Service Repairperson 

BUYER 

Buyer EV/3/145 

CABLE EXTRUSIONS 

Extruder Cable Setter/ EV/3/93 

Operator 

CARVER 

Carver, Figurines EV/3/141 

CHAINS 

Chain Inspector EV/3/92 

Key objectives Grade 

To remove and Bl 
assemble electric/ 
petrol motor lawnmower 
and repair mower section 
(cylindrical or rotary). 

To undertake assembly of — B3 
kit and field service of 
tractors. 

To dismantle, repair, Bl 

assemble and Test water 

pumps, and test water 

meters. 

To install tubes into a boiler A3 

supervision. 

To set and operate a billet B1 
casting machine. 

To service, repair and adjust B2 
butchery equipment and 
weighing Machines. 

To procure material and B2 
components as required. 

To extrude PVC/Polythene B2 
insulation, bedding and 
sheathing on cables. 

To carve figurines from A3 
solidified plaster of Paris. 

To carry out inspection of  A3 
manufactured lengths of 
chain and to replace damaged 
links under supervision. 
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Job title 

CLERICAL AND 
ADMINISTRATION 

Accounts Clerk 

Buyer 

Costing Clerk 

Data Capture Clerk 

Debtors/Creditors 

Kardex Clerk 

Messenger 

Personnel Clerk 

Production Clerk 

\Production Planner 

Purchasing Clerk 

Ref No. 

EV/3/87 

EV/3/145 

EV/3/146 

EV/3/140 

EV/3/89 

EV/3/35 

EV/3/43 

EV/3/163 

EV/3/8 

EV/3/165 

EV/3/166 

Key objectives Grade 

To facilitate the capture of B1 
data by computer bureau 
and check resultant 
printouts. 

To procure material and B2 
components as required. 

To calculate costs involved B3 

in The manufacture/repair 
of a variety of components/ 
items and maintain related 

records. 

To facilitate the processing B1 
of documents by computer 
and recapture information as 
required. 

To check creditors/debtors B3 
statements/invoices, prepare 
balance and reconcile 
journals, receive payments 
and prepare cheques for 
pay creditors. 

To operate a Kardex system. A2 

To carry out delivery and /or A2 
collection of mail, parcels, 

messages and operate office 
equipment. 

To prepare, update and Bl 
maintain all personnel 
records. 

To assist in the collection, B2 

delivery and maintenance of 
production information in an 
organisation. 
To co-ordinate production. B3 

To order adequate supplies B3 
of raw materials and 
machine spares to stores. 
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Job title 

Pushbench Clerk 

Receptionist/Typist/ 
Telephonist 

Receptionist/Ty pist/ 
Switchboard Operator 

Records Clerk 

Sales Clerk 

Wages Clerk 

COIL WINDING 

Coil Winding 
Machine Operator 

Coil Winder 
(continuous disc/ 

layer type). 

Coil Winder 

(layer type) 

COMPUTER DESIGN 

Artist Assistant 

COOKING 

Caterer 

S.1. 107 of 2022 

RefNo. Key objectives Grade 

EV3/117 To record the lengths of A2 
tubes and breaks etc. in the 
pushbench operations. 

EV/3/66 To operate a telephone, type B1 
correspondence, receive and 
direct callers or visitors 
accordingly. 

EV/3/67 ‘To operate a switchboard,  B2 
type correspondence and 
direct callers or visitors 
accordingly. 

EV/3/86 To prepare, update and A2 
maintain a variety of records/ 
documents from given 
information. 

EV/3/88 To prepare and maintain all B1 
sales records and documents 

EV/3/38 To prepare and pay wages B2 
for weekly and/or monthly 
paid workers. 

EV/3/60 To operate manual or A2 
electric coil winding 
machine. 

EV/3/152 To operate manual or Cl 
electric type coils. 

EV/3/173 To wind layer type coils. B3 

EV/3/180 = To cut designs, letter and B2 
logs with the aid of a 
computer. 

EV/3/17 To cook and prepare all Bl 
of meals. 
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Job title RefNo. 

Cook EV/3/14 

CRANES/HOISTS 

Crane Driver (mobile) EV/3/40 

Crane Operator EV/3/50 
(overhead cab) 

Hoist Operator EV/3/36 
(pendant controlled) 

DISPATCHING 

Dispatcher EV/3/69 

DOOR AND WINDOW 
FRAMES 

Door or Window EV/3/69 
(aluminium) Assembler 

Installer, Doors and EV/3/179 

Windows (steel) 

DRAUGHTING 

Draughting Assistant EV/3/128 

DRILLING 

Drilling Machine EV/3/37 
Operator 

DRIVING AND ANCILARY 

Crane Drive (mobile) EV/3/40 

Fork Lift Driver EV/3/34 

Key objectives Grade 

To cook and prepare A3 
traditional meals. 

‘To operate a mobile crane = BL. 
fitted with a boom and to 
load and upload materials. 

To operate a crane from Bl 
ovethead cab and move to 
specified locations. 

‘To operate a pendant hoist. A2 

To operate up orders and Bl 
check the loading of items 
for incoming and outgoing 
vehicles. 

To assemble pre-cut and A2 
machined aluminium doors 

and windows. 

To install pre-assembled Bl 
steel doors and windows into 
position on site. 

To draw plans/drawings B2 
from supplied information. 

To drill holes on specified A2 
components using a variety 
of Drilling machines. 

To operate a mobile crane Bl 
fitted with a boom and to 
load and upload materials. 

To drive a for lift. Bl 

922
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Job title RefNo. Key objectives Grude 

Front End Loader/ EV3/15 To load or off-load materials B1 
Bulldozer Driver or to level ground using a 

tront end loader or 

bulldozer. 

Locomotive Driver EV/3/12 To drive a locomotive, Bl 

moving railway wagons to 
required positions within a 
private siding. 

Motor Cycle Driver EV/3/16 To carry out general Bl 
delivery and collection 
duties on a motor scooter, 

motor tricycle or motor 

cycle with or without a 
towing attachment. 

Motor Vehicle Driver EV/3/11 To drive a heavy goods B2 
(heavy goods or omnibus) motor vehicle or omnibus 

in excess of 2 300 kilograms 
for the purpose of delivering/ 
collecting goods or conveying 
passengers. 

Motor Vehicle Driver EV/3/10 To drive a light motor Bl 
(light) vehicle in excess of 2 300 

kilograms net mass. 

Shunter EV/3/13 To guide and direct by hand A2 
signals a locomotive driver 
during shunting operations 
and to connect/disconnect 
railway wagons. 

Tractor Driver EV/3/47 To drive a tractor and trailer B1 
As and when required. 

DYNAMIC BALANCING 

Dynamic Balancing EV/3/133 To operate a dynamic B2 
Machine Operator 
balancing machine. 

ELECTRICAL APPLIANCES 

Electrical Appliances — EV/3/84 To service and repair all B3 
Service/Repairman electrical appliances. 
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Job title RefNo. 

ELECTRIC MOTORS 

Electric Motor 

Dismantler/Assembler 

EV/3/28 

Electric Motor 

Repairer 

Electronic Vehicle EV/3/158 

Monitoring System 
Technician 

ENAMEL 

Duster (Enamel) 

FABRICATION 

Fabricator Assembler 

EV/3/112 

EV/3/72 

Perspex Letter EV/3/164 
Fabricator 

FANCY GOODS 

Repairer Fancy 
Goods (silver/brass/ 

omamental items. 
copper) Ornamental 
domestic items 

FIRST AID 

First Aid Attendant 

EV/3/127 

EV/3/54 

FLUORESCENT SIGNS 

Fluorescent Sign EV/3/130 
Electrical Assembler 
and Tester 

FORCED DRAUGHT FAN 

Fan Assembler EV/3/148 

(forced draught) 

Key objectives 

To dismantle and/or A2 
assemble electric motors 
before and after repairs. 

To repair electric motors. B2 

To install/maintain an B3 
electronic system into heavy 
vehicles. 

To enamel a variety of items.A2 

To fabricate and assemble a B2 

variety of items. 

to lay out, trace, mark, B2 

mould and fabricate 

Perspex letters. 

To repair silver/brass/copper A3 

To provide first aid facilities B1 
to all persons injured at work 
and treat minor ailments. 

To assemble and test Bl 
illuminated fluorescent signs. 

To assemble from Bl 
components forced draught 
fans and induced draught 
systems for boilers and 
heating apparatus. 
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Job title 

FORGING/BLACK 

SMITHING 

Blacksmith’s 

Assistant 

Forge Hammer 
Operator 

Forge Hand 

Spring Maker 

Tong Handler 
(billet furnace) 

Vehicle Spring 
Bender 

FUEL 

Fuel Pump 
Attendant 

FURNACES 

Furnace/Boiler 
Operator 
(coke/coal/wood) 

Furnace/Ladle 
Reliner or Brick 

Worker 

Furnace Operator 
(electric and induction) 

Furnace Operator 
(oil or coal tar) 

8.1. 107 of 2022 

Ref No. 

EV/3/74 

EV/3/74 

EV/3/75 

EV/3/147 

EV/3/119 

EV/3/131 

EV/3/120 

EV/3/32 

EV/3/6 

EV/3/106 

EV/3/68 

Key objectives 

To maintain a fire in a forge 
furnace and assist a 
blacksmith or forge hand 
in performing a variety of 
activities. 

To operate a power hammer 
during the forging of a 
variety of items. 

To forge a variety of 
components/items to 
required shapes and sizes. 

To make and assemble 

springs. 

To carry hot billets by 
means of tongs and deposit 
them into press pot. 

To bend and assemble 

vehicle springs. 

To issue fuel to company 
vehicles. 

To control and tend a coke/ 
coal/wood fired furnace/ 
boiler ensuring maintenance 
of correct temperature. 

To reline a variety of 
furmaces and/or ladies. 

To operate an electric 
and induction furnace. 

To light and maintain fire 
in an oil or coal tar furnace. 

925 

Grade 

A2 

A2 
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Iron and Steel Industry 

Job title 

GARDENING 

Gardener 

RefNo. 

EV/3/49 

GAS COOKING 
APPLIANCES 

Gas Cooker Repairer = EV/3/159 

GAS CUTTING 

Gas Cutting Machine 
Operator (freehand) 

EV/3/19 

Profile Gas Cutting 
Machine Operator 

EV/3/56 

Solderer, Flame, EV/3/48 

Welder, Brazer 

GAS PRODUCTION 
PLANT 

Gas production Plant 
Operator 

GATE GUARD 
Guard (gate) 

EV/3/153 

EV/3/79 

GENERAL MANUAL WORKER 

General Manual EV/3/33 

Work 

GLASS BLOWING 

Blender Glass Tubing EV/3/156 
for neon signs 
(glass blowing) 

Key objectives 

‘lo tend garden at works, A2 
surrounds and sports fields. 

To fault find and carry out’ Bl 
necessary repairs to gas 
appliances. 

To cut given materials to Bl 
required lengths, shapes or 
Sizes using gas cutting torch 

To operate a gas profile A2 
cutting machine. 

To solder, flame-weld, and/ A3 

or braze components using 
soldering iron, gas and oxy- 
acetylene or oxy-liquid 
petroleum gas torch. 

To operate a gas production B4 
plant. 

To guard the gate and A2 
Undertake checking duties. 

To carry out general manual Al 
work as instructed. 

To blow and bend glass B4 
tubing to shapes for neon 
signs, 
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Job title RefNo. 

GRINDING 

Grinder EV/3/7 

Tool and Cutter EV/3/170 
Grinding Machine 
Operator 

GUILLOTINES 

Guillotine Setter EV/3/57 
Operator 

HANDYMAN 

Handyman EV/3/124 
(carpenter) 

Key objectives 

‘To operate various types of 
grinding machines 
(excluding surface and 
cylindrical) during the 
cleaning or smoothing of 
a variety of components. 

To operate a multi-purpose 
tool and cutter grinding 
machine. 

To set and operate a power 

guillotine. 

To fabricate, repair and 
assemble timber 
components/items. 

HYDRAULIC/PNEUMATIC SYSTEMS 

Hydraulic/ EV/3/29 
Pneumatic Systems/ 
Assembler 

INDUSTRIAL DIAMONDS 

Industrial Diamond EV/3/136 

Placer 

Industrial Diamond EV/3/137 

Salvager 

KEY CUTTING 

Key Cutter and Lock =EV/3/154 
Repairer 

Locksmithing/ EV/3/175 
Machine Setter 

LABORATORY 

Laboratory Aide EV/3/178 

To dismantle/assemble 

hydraulic/pneumatic 
systems as required. 

To place industrial 
diamonds in moulds. 

To salvage used industrial 
diamonds from drill crowns 
by using acid solution. 

To cut keys and replace 
locks. 

To set up capstan turret 

lathe/milling machine for 
repetitive work, repairs and 
services security equipment. 

To prepare samples for 
testing and to perform 
basic analytical routine tests. 
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Job title RefNo. 

Laboratory EV/3/132 
Assistant 

LACQUER/PAPER 
LAMINATING/PRINTING 
MACHINE 

Setter/Operator, EV/3/168 
Lacquer Paper Laminating/ 
Printing Machine 

LATHES 

Cam Lathe Setter/ 

Operator 
EV/3/81 

Capstan Turret EV/3/172 
Lathe Operator 

Capstan Turret EV/3/82 
Lathe Setter/Operator 
turret lathe. 

Lathe Centre Setter/ EV/3/96 

Operator 

Lathe Operator EV/3/20 
(pre-set) 

Lathe Setter/ EV/3/80 
Operator 
(computerized) 

LAUNDRY 

Laundry Attendant EV/3/134 

Key objectives 

To provide chemical Cl 
analysis of a variety of raw 
materials and/or finished 
products. 

To apply lacquer and B3 
adhesive to foil and 
laminating paper and 
material using glue 
or plastics and polythene, 
coating gravier and stereo 
printing. 

To set and operate a cam B2 
lathe. 

To operate a capstan turret Bl 
lathe. 

To set and operate a capstan B2 

To set and perform a variety B3 
of operations on a centre 
lathe with no pre-settings. 

To perform repetitive A3 
operations (e.g. facing, 
centering, boring, turning) 
on a pre-set lathe following 
a prescribed sequence. 

To set and operate a Bl 
computerized lathe during 
the making of a variety of 
components. 

To run the company A2 
laundry as instructed. 
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Job title Ref No. Key objectives Grade 

LAWNMOWERS 

Assembler/Repairer EV/3/98 To remove and Bl 
Lawnmowers (electric assemble electric/petrol 
or petrol type) motor lawnmower and 

repair mower section 
(cylindrical or rotary). 

LAYOUT ARTIST 

Layout Artist (to final =EV/3/123 To convert ideas into B3 
finish) art works to final finish 

to enable sales personnel 
to secure orders with 
this valid aid. 

LINE TAP LEADING 

Line Tap Leading EV/3/110 To assemble and B2 
Assembler (under and connect the electrical 

Over 2000 kVA) leads to the completed 
core and coil assembly. 

LOCOMOTIVES 
AND SHUNTING 

Locomotive Driver EV/3/12 To drive a locomotive, Bl 

moving railway wagons 
to required positions 
within a private siding. 

Shunter EV/3/13 To guide and direct A2 
by hand signals a 
locomotive drive 
during shunting 
operations. 

MAINTENANCE 
(ELECTRICAL) 

Electrical service/ EV/3/157 To check, repair and Cl 
Maintenance man maintain electrical 

components/connections 
on a variety of machines 
and perform related 
installation work. 
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Job title 

MAINTENANCE 
(MECHANICAL) 

Mechanical Service/ 

Maintenance man 

RefNo. 

EV/3/102 

MILLING MACHINES 

Milling Machine 
Operator 

EV/3/21 

Milling Machine EV/3/83 
Setter/Operator 

MOTOR VEHICLE 

Electronic Vehicle 

Monitoring System 
Technician 

EV/3/158 

Motor Vehicle 

Dismantler/Assembler 

EV/3/138 

Vehicle Spring EV/3/131 
Bender 

MOULDING AND 
CASTING 

Casting Sand 
Controller 

EV/3/5 

Counter Pressure Die = EV/3/174 
Casting Machine Operator 

Moulder (hand) EV/3/30 

Pattern Changer EV/3/103 

Key objectives 

To check, repair and 
maintain mechanical 
aspects of a variety of 
machines/equipment and 
tools. 

To perform repetitive 
operations on a pre-set 

milling machine. 

To set and operate a milling 
machine. 

To install/maintain an 
electronic system into 
heavy vehicles. 

To dismantle/assemble 
motor vehicles. 

To bend and assemble 

vehicle springs. 

To prepare casting sand 
mixing/treatment details 
(figures) through 
experiments and tests to 
monitor the quality 
of moulds. 

To produce aluminium 
casting using experiments 
and tests to monitor the 
quality of moulds. 

To produce casting moulds 
using moulding sands and 
other materials. 

To fit/change pattern on 
moulding machines and 
perform related tasks. 
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Job title Ref No. 

NON-DESTRUCTIVE 
TESTING 

Non-Destructive EV/3/160 
Tester 

NON-FERROUS 
ETCHING 

Etcher, Non-Ferrous EV/3/142 

Metal 

Painter (non-ferrous EV/3/61 

etching) 

OIL SWITCHES/ 
BREAKER MECHANISMS 

Breaker Mechanism/ = EV/3/70 
Oil Switches Disassemble/ 
Assembler/Repairer 

OPERATORS 

Bar Charger Operator EV/3/105 

Capstan Turret Lathe = EV/3/172 
Operator 

Coil Winding EV/3/60 

Counter Pressure Die =EV/3/174 
Casting Machine 
Operator 

Drilling Machine EV/3/37 
Operator 

Dynamic Balancing EV/3/133 
Machine Operator 

Forge Hammer EV/3/73 
Operator 

Key objectives Grade 

To test welding on B4 
pressurized boilers and 
pressure vessels. 

To carry out etching and A2 
colour enamelling on 
non-ferrous articles as 
instructed. 

To fill in etched portions A2 
of non-ferrous material 

with paint and effect 
bronze finish. 

To disassemble/assemble/  B2 
repair breaker mechanisms 
and oil switches. 

To operate the push bar A2 
charger. 

To operate a capstan turret Bl 
lathe. 

To operate manual or electric A2 
coil winding machine. 

To produce aluminium Bl 
casting using a pressure die 
casting machine. 

To drill holes on specified A2 
components using a variety 
of drilling machines. 

To operate a dynamic B2 
balancing machine. 

To operate a power hammer A2 
during the forging of a variety 
of items. 
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Job title 

Furnace/Boiler 

Operator 
(coke/coal/wood) 

Furnace Operator 
(electric and induction) 

Furnace Operator 
(oil or coal tar) 

Machine Operator 
(freehand) 

Gas Production Plant 

Operator 

Hoist Operator 
(pendant controlled) 

Lathe Operate 
(pre-set) 

Machine Operator 
(automatic) 

Milling Machine 
Operator 

Mill Pulpit Operator 

Power Saw Operator 

Pre-stressed Concrete 

Machine Operator 

Profile Gas Cutting 
Machine Operator 

Ref No. 

EV/3/32 

EV/3/106 

EV/3/68 

EV/3/19 

EV/3/153 

EV/3/36 

EV/3/20 

EV/3/45 

EV/3/21 

EV/3/113 

EV/3/65 

EV/3/64 

EV/3/36 

Key objectives 

To control and tend a coke/ 

coal/wood fired fumace/ 

boiler ensuring maintenance 
of correct temperature. 

To operate an electric and 
induction furnace. 

To light and maintain fire in 
an oil or coal tar furnace. 

To cut given materials to 
required lengths, shapes or 
sizes using gas cutting torch. 

To operate a gas production 
plant. 

To operate a pendant hoist. 

To perform repetitive 
operations (e.g. facing, 
centering, boring, turning) 
on a pre-set lathe following 
a prescribed sequence. 

To operate a pre-set 

automatic machine. 

‘To perform repetitive 
operations on a pre-set 
automatic machine. 

To control the motor speeds 
of the rolling mill. 

To cut material to given 
lengths using a power saw. 

‘To operate a pre-stressed 

concrete (P.S.C.) wire 
making machine. 

To operate a gas profile 
cutting machine. 
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Job title 

Push bench 
Operator 

Sewing Machine 
Operator 

Shaping Machine 
Operator (pre-set) 

Spining Machine 
Operator 

Spot or Butt Welding 
Machine Operator 

Straightening 
Machine Operator 

‘Tool and Cutter 

Grinding Machine 
Operator 

Wire Drawing 
Machine Operator 
machine. 

PAINTING 

Etcher, Non-Ferrous 

Metal 

Layout Artist 
(to final finish) 

S.1. 107 of 2022 

Ref No. 

EV/3/118 

EV/3/169 

EV/3/18 

EV/3/176 

EV/3/41 

EV/3/58 

EV/3/170 

EV/3/63 

EV/3/142 

EV/3/123 

Key objectives Grade 

‘To operate controls which A3 
push the blooms through 
the Ring bed and to keep a 
record of breaks and 
stoppages. 

To operate a sewing. A2 
machine 

To shape specified A2 
components/ materials to 
pre-determined sizes 
using a shaping machine 
where the tool, speed, 

stroke, final depth, cut 

and feed have been set. 

To form sheets into a variety B1 
of shapes by using moulds 
on a spinning machine. 

To operate aspot welding A2 
machine or pre-set 
projection spot welding. 
machine 

To straighten tubes, coil A2 
steel and steel bars using a 
straightening machine. 

‘To operate a multi-purpose B3 

tool cutter grinding. 
machine 

To operate a wire drawing A3 

To carry out etching and A2 
colour enamelling on 
non-ferrous articles as 
instructed. 

To convert ideas into art B3 

works to final finish to 

enable sales personnel to 
secure orders with this 

valid aid. 
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Job title Ref No. 

Painter (brush and EV/3/22 

roller) 

Painter (non-ferrous EV/3/61 
etching) 

Spray Painter EV/3/31 

Spray Painter EV/3/94 
(automotive finish) 

Stencil Cutting and EV/3/62 
Painting Metal Signs, 
Stencil Cutter/Silk 
Screener. 

PANTOGRAPH MACHINES 

Pantograph Machine —-EV/3/61 
Setter/Operator 

PATTERN CUTTING 

Pattern Cutter EV/3/162 
(cotton and PVC) 

PERSONNEL 

Personnel Clerk EV/3/163 

PERSPEX LETTER 
FABRICATION 

Perspex Letter EV/3/164 
Fabricator 

Key objectives 

To prepare and paint A2 
surfaces using brush or. 
roller 

To fill in etched portions of A2 
non-ferrous material with 
paint and effect bronze. 
finish 

To spray manufactured A2 
articles and repaired items. 

To produce an automotive B2 
type finish coat on 
manufactured articles 
and vehicles, using 
conventional air pressure 
spraying equipment. 

To screen print designs. A3 

To set and operate a B4 
pantograph engraving. 
machines 

To cut the PVC and cotton A2 
materials according to given 
precut patterns and glue 
them together. 

To prepare, update and Bl 
Maintain all personnel. 
records 

To lay out, trace, mark, B2 

mould and fabricate Perspex 
Letters. 
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Job title Ref No. 

PIPE LAYING/PUMP 
ASSEMBLING 

Pipe Layer/Pump EV/3/99 
Assembler 

PIPE — SPINNING 
Machine Setter/ EV/3/101 
operate (pipe-spinning) 

POLISHING 

Polisher EV/3/44 

Polisher (dies) Ev/3/114 

POWERLINES 

Powerlines Securer EV/3/143 

POWER SAWS 

Power Saw Operator EV/3/65 

PRESSES 
Press Setter Operator EV/3/59 

PRODUCTION PLANNING 

Production Planner EV/3/165 

PURCHASING 

Purchasing Clerk EV/3/166 

PUSH BENCH 

Operator Bar Charger EV/3/105 

Key objectives 

To lay and couple pipes A2 
and replace pumps. 

To set and Operator Bl 
a pipe spinning machine 
during the production of a 
variety of pipes. 

To polish/grind components A3 
using buffing/grinding 
machines and compounds. 

To profile and polishnew A2 
tapered and used dies using 
a wooden pin and diamond 
paste. 

To secure overhead A2 

powerlines to masts. 

To cut material to given A2 
lengths using a power saw. 

To set up and operate a press A2 
machine to produce a variety 
of components in accordance 
with instructions received. 

To co-ordinate production. B3 

To order adequate supplies 
of raw material and machine 
spares to stores. 

To operate the push A2 
charger. 
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Job title RefNo. 

Headout Attendant EV/3/115 

Clerk (pushbench) EvV3/117 

Operator (pushbench) EV/3/118 

QUALITY CONTROL 

Casting Sand Controller EV/3/5 

Chain Inspector EV/3/92 

Quality Checker EV/3/109 

Quality Controller EV/3/107 

Quality Inspector EV/3/76 

Key objectives 

To ensure that all 
tubes enter the rolls 
in correct position/ 
alignment and that all 
rolls are tight before 
commencement of each 
cycle. 

‘Lo record the lengths 
of tubes and breaks 
etc. in the pushbench 
operations. 

To operate controls 
which push the blooms 
through the ring bed and 
keep a record of breaks 
and stoppages. 

To prepare casting sand 
mixing/ treatment details 
(figures) through 
experiments and tests to 
monitor quality of moulds. 

To carry out inspection of 
manufactured lengths of 
chain and to replace 
damaged links under. 
supervision 

To examine raw materials 
and/ or finished components 
during and after assembly. 

To control the quality of 
raw materials to be used in 
the manufacture of a variety 
of components and products 
thereafter. 

To ensure correct material 
is used in the manufacture 

of a variety of products/ 
items and ensure that they 
conform to established or 

required standards. 
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A3 

A3 
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Job title 

RADIATORS 

Radiator Core 

Assembler 

RECEPTION 

Receptionist/Typist/ 
Telephonist 

Ref No. 

EV/3/77 

EV/3/66 

Receptionist/Typist/ EV/3/67 
Switchboard Operator 

REFRIGERATION 

Refrigerator Door 
Assembler 

EV/3/3 

Refrigeration EV/3/2 
Evaporator 
Cabinet Assembler 

Refrigeration Unit EV/3/1 
Assembler 

ROLLING MILLS 

Mill Pulpit Operator = EV/3/113 

Rolling Machine Setter/ EV/3/71 
Operator 

SALES REPRESENTATIVE 

Sales Representative EV/3/144 
(internal) 

SAW SHARPENING 

Saw Sharpener, Setter EV/3/23 

and Retoother 

SETTER/OPERATORS 

Automatic/Manual EV/3/125 

Machine Setter 

Billet Casting Setter’ EV/3/149 
Operator 

Key objectives Grade 

To assemble radiator cores. A2 

‘To operate a telephone, type B1 
correspondence, receive and 
direct callers accordingly. 

To operate aswitchboard, B2 
type correspondence and 
direct callers accordingly. 

To install doors to A2 
refrigerators. 

To fit evaporators and A2 
freezer door frames into 

refrigerator cabinets. 

To fit compressor and Bl 
ancillary components in 
refrigerator casing. 

To control the motor speeds B2 
of the rolling mill. 

To set and operate a sheet B1 
rolling mill. 

To sell company products. B2 

To set, sharpen and retooth A2 
saw. 

To set variety of automatic/ B2 
manual machines. 

To set and operate a billet Bl 
casting machine. 

937
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Iron and Steel Industry 

Job title RefNo. 

Cam Lathe Setter/ EV/3/81 
Operator 

Capstan Turret Lathe = EV/3/82 
Setter/Operator 

Extruder Cable Setter/ EV/3/93 

Operator 

Guillotine Setter/ EV/3/57 
Operator 

Setter/Operator,/ EV/3/168 
Lacquer Paper, 
Laminating/Printing. 

Lathe Centre Setter/ EV/3/96 
Operator 

Lathe Setter/Operator EV/3/80 
(computerized) 

Locksmithing/Machine EV/3/175 
Setter 

Machine Setter EV/3/101 
/Operator 
(pipe spinning) 

Machine Setter EV/3/104 
/Operator 
(wire rope making) 

Milling Machine Setter/ EV/3/83 
Operator 

Pantograph Machine EV/4/161 
Setter Operator 

Key objectives 

To set and operate a cam 
lathe. 

To set and operate a capstan 
turret lathe. 

To extrude PVC/Polythene 
insulation, bedding and 
sheathing on cables. 

To set and operate a power 
guillotine. 

To apply lacquer and 
adhesive to foil and 
laminating paper and 
Machine material using 
glue or plastic and 
polythene, coating gravier 
and sterioprinting. 

To set and perform a variety 
of operations on a centre 
lathe with no pre-settings. 

To set and operate a 
computerized lathe during 
the making of a variety of 
components. 

To set up a capstan turret 

lathe/milling machine or 
repetitive work repairs and 
services security equipment. 

To set and operate a pipe 
spinning machine during 
the production of a variety 
of pipes. 

To set and operate a wire 
rope making machine. 

To set and operate a milling 
machine. 

To set and operate a 
pantograph engraving 
machine. 
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Job title Ref No. 

Press Setter Operator EV/3/59 

Rolling Machine Setter/ EV/3/71 
Operator 

Saw Sharpener, Setter EV/3/23 
and Retoother 

Slitting Machine Setter/ EV/3/27 
Operator 

Wax Press Machine 
Setter/Operator 

SEWING MACHINES 

EV/3/151 

Sewing Machine EV/3/169 
Operator 

SHAPING MACHINES 
Shaping Machine 
Operator (pre-set) 

EV/3/18 

SLITTING MACHINES 

Slitting Machine EV/3/27 
Setter/Operator 

SPRAY PAINTING 

Spray Painter EV/3/31 

Spraypainter EV/3/94 
(automotive finish) 

SPRINGS 
Spring Maker EV/3/147 

Key objectives 

‘lo set up and operate a A2 
press machine to produce a 
variety of components in 
accordance with instructions 
received. 

To set and operate asheet Bl 
metal rolling mill. 

‘To set, sharpen and retooth A2 
saws. 

‘To set and operate a slitting Bl 
machine. 

To manufacture wax Bl 

patterns. 

To operate a sewing A2 
machine. 

To shape specified A2 
components/materials to 
predetermined sizes using 
a shaping machine where 
the tools, speed, stroke, 

final depth, cut and feed 
have been set. 

To set and operate Bl 
a slitting machine. 

To spray manufactured A2 
articles and repaired items. 

To produce an automotive B2 
type finish on manufactured 
articles and vehicles, using 
conventional air pressure 
spraying equipment. 

To make and assemble A3 

springs. 

939 

Grade
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Iron and Steel Industry 

Job title RefNo. 

STEAM LOCOMOTIVES 

Refurbisher (steam EV/3/150 

locomotives) 

STORES/WAREHOUSES 

Picker, Packer, EV/3/42 

Checker, Stores Clerk 

Storeman/ EV/3/55 

Warehouseman 

STENCIL CUTTING 

Stencil Cutting and EV/3/62 
Painting Metal Signs, 
Stencil Cutting/ 
Silk Screener 

STRAIGHTENING 
MACHINES 

Straightening Machine EV/3/58 
Operator 

Straightener, Light EV/3/177 
Metals 

STRUCTURAL STEEL 

Structural Steel Erector EV/3/90 

Installer, Doors and EV/3/179 

Windows 

Marker (Fabrication) EV/3/91 

SUPERVISING 

Supervisor, A Band EV/3/51 

Key objectives 

To refurbish steam 

locomotives. 

To pick, pack and check 
items received and 
dispatched trom a store. 

To supervise and 
undertake stores/ 

warehouse duties. 

To screen print designs. 

To straighten tubes ,coil 
steel and steel bars using a 
a straightening machine. 

To straighten light metals. 

To assemble and erect 
prefabricated steel and fit/ 
replace gutters. 

To install pre-assembled 
steel doors and windows 

into Position on site. 

To pop mark material ready 
for punching as indicated or 
using templates. 

To supervise A band 
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Grade 
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A2 
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A2 

A2 

A2 

Bl 

A3 
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Job title RefNo. 

Personnel and Processes 
personnel and processes. 

Supervisor, B1 and EV/3/52 
A Band Personnel 
and Processes 

Supervisor, B3, B2 

and B1 and A Band 

Personnel and 

processes. 

EV/3/53 

Galvanizing Supervisor EV/3/116 

TANKS (DIPPING) 

Tank Attendant 

(treatment) 

EV/3/46 

TRACK PRESS 

Track Press Repairer EV/3/126 

TOOL AND CUTTER 
GRINDING MACHINE 

Tool and Cutter 
Grinding Machine 
Operator 

TUCK SHOP 

Tuckshop Attendant 

EV/3/170 

EV/3/121 

UPHOLSTERING 

Upholsterer EV/3/171 

WATER METERS 
Water Meter 

Assembler/Tester 

EV/3/135 

Key objectives 

‘Lo supervise B1 and A Band B3 
personnel and processes. 

To supervise B3,B2, B1 and B4 

A Band personnel and 
processes. 

To supervise the operation B1 
of galvanizing line. 

To treat items/materials in A2 
acid, dip galvanizing, 
electroplating bath tanks, 
as instructed. 

To disassemble/assemble  B1 
and repair undercarriage 
components for bulldozers. 

To operate a multi-purpose B3 
tool and cutter grinding 
Machine. 

To run the company A3 
tuckshop as instructed. 

To cut and cover with A2 
material components 
(excluding machining) 

To disassemble, clean, Bl 

assemble and test water 
meters. 

941 

Grade
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Iron and Steel Industry 

Job title 

WATER PUMPS 

Water Pump Repairer 

WAX TREE 
Wax Press Machine 
Setter/ Operator 

WELDING 

Solderer, Flame 

Welder, Brazer 

Spot or Butt Welding 
Machine Operator 

Tack Welder 

(electric arc) 

Welder — All Positions 

Welder — Downhand 
and Horizontal 
Continuous Runs 

Welder-Downhand, 

Horizontal and Vertical 
Continuous Runs 

Ref No. 

EV/3/129 

EV/3/151 

EV/3/48 

EV/3/41 

EV/3/39 

EV/3/26 

EV/3/24 

EV/3/25 

Key objectives Grade 

‘To dismantle, repair, Bl 

assemble and test water 
pumps. 

To manufacture wax Bl 

patterns. 

To solder, flame weld an/or A3 

braze components using 
soldering iron and oxy- 
acetylene or oxy-liquid 
petroleum gas torch. 

To operate a spot welding A2 
machine or pre-set 
projection spot welding 
machine. 

To undertake manual A2 
electric tack arc-welding 
in predetermined sequence 
with supplied electrodes. 

To weld downland, B3 

horizontal, vertical and 

overhead positions 
continuous single runs 
using carbon dioxide/argon/ 
electric arc welding plant. 

To weld downhand and Bl 
horizontal continuous 
single runs using carbon 
dioxide/argon/electric arc 
welding plant. 

To weld downhand, B2 

horizontal and vertical 
continuous runs using 
carbon dioxide/argon/ 
electric arc welding plant. 

942
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Job title RefNo. Key objectives Grade 

WIRE DRAWING 

Pre-stressed Concrete EV/3/64 To operate a pre-stressed A3 
Wire Machine Operator concrete (P.S.C.) wire 

making machine. 

Wire Drawing Machine EV/3/63 To operate a wire drawing A3 
Operator machine. 

WIREMAN 
Wireman, Electrical EV/3/100 To install tubing, wiring and B3 
(industrial) effect connections to mains 

supply. 

Wireman (vehicle) EV/3/108 — To carry out wiring B3 
installations to light and 
heavy duty vehicles and 
trailers. 

WIRE ROPE MAKING 
Machine Setter/ EV/3/104 To set and operate a wire Bl 
Operator rope making machine. 
(wire rope making) 

Declaration 

The employers’ organisation and the trade union having arrived at the 
agreement set forth herein, the undersigned hereby declare that the foregoing is 
the consolidated agreement arrived at and affix signatures thereto. 

Signed at Harare this 31st day of January, 2021. 

MR. F.C. DUBE, MR B. MUNATSIL, 

Chairman of Council. President, E.L.S.A.Z. 

MR T. C. NYAMATORE, MR.R. MOYO, 

General Secretary of Council. President, N-E.W.U. 

MR. M.KANDA, MR.Z. MHERE, 

President PE.M.T.A.W.U.Z, President G.E.M.LS.A.W.U.Z, 
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